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Nepal AOTS Alumni Society is now stepping into 23rd year. Since its first Annual General Body
meeting, NepalAOTS has been continuously publishingTAL|M, the main annual publication.
While looking at its activity reports in TALIM published so far, Nepai AOTS is spontaneously
working on human resource development with congenial relation with its parent organization.
The Association for Overseas Technical Scholarship (AOTS) and other AOTS Alumn-i Societies
(AAS) especially with those in South Asian Federation of AOTS Alumni Societies (SAFAAS).

Hence, the convention of SAFAAS is seen with higher expectation for solidarity among the
AAS of the region and for mutual cooperation to carry on the ascent of parent organization.
Hope the SAFAAS convention 20L3 and 3rd Youth Leadership Workshop (YLW) to be held in

Cox's Bazar, Chittagong, Bangladesh in the last week of September 2013 will be another mile
stone to meet the esteemed aspiration.

Changes have taken place in AOTS Japan in terms of its management, leadership, resources
etc. The AAS are advised to sustain themselves and develop inter-relationship for inter-
alumni exchange programs whirir evolved as World Network of Friendship (WNF). This WNF
was established ,uith tne initiation of the then President Yamamoto who had contributed
the seed money. ManyAlumni Societies including NepalAOTS had contributed to this noble
endeavor.

With the merger of the AOTS and Japan Overseas Development Corporation (JODC), the
Overseas Human Resources and lndustry Development Association (HIDA) came into effect
from April 1's12012. The new areas for mutual interest such as HIDA Research lnstitute, HIDA
Global lnterface Japan are going to be major areas of activities for the alumni societies.

People say that the political scenario will have lot of direct and indirect impact in the activities
of any organization. But Nepal AOTS is able to be away from these impacts, and is carrying on
allthe activities as usual. ln last 22yearsthe political scenario of Nepal has taken signincant
changes which had hardly any effect to Nepal AOTS activities. The support of all members,
guidance of past presidents and friendship with AAS.-..nd HIDA has made Nepal AOTS stand
firmly to the continuity of its activities. Let it happen in the days to come.

Nepal AOTS extends thanks to all the contnbutors, article writers, reporters, members and
advisors who hael supported for th!s 23rd rrr-:illr.:e of TALIM

Binod Man Raji,n;ndari

Vice President

NepalAOTS Alumni 5; '':nu

Coordinator

MecJia and Furbiicafi r:n Con"lnriitee
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Yomqmoto Tolim Giror, Flouse No.: 1202/39, Kotdevi Morgo (Neor Bolkumori Bridge)
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TMBASSY OF JAPAN

KAIHMANDU

It is my great pleasure to congratulate the Nepal AOTS Alumni Society (NAAS) for
publishing the 23rd volume of 'TALIM' fuIagazine, which celebrates the organization's continuous

hard work and efforts to date.

NAAS has been one of the most active organisations when it comes to strenglhening the
economic ties between Japan and Nepal. lt has always been encouraging to leam about the various
activities that the organisation continues initiating.

When a country is going through a major political lransition, the business environment does

not always prove to be alluring and sometimes sends negative nessages to prospective investors.

However, even in such circumslances, it is impo.rtant to give considerations to what can be done to
improve the situaticn, itowever small it may be. NAAS has always shown a proactive, and self-help
attitude towards their contribution to our common objectives and taken the initiative to enhance the
situation with creative and business-minded ideas. For instance, an investment guidebook in the
Japanese language is cunently being prepared. When &e guidebook is completed, it will be bound
io attract more Japanese investors and ultimately conlribute to a healthier investment situation in
Nepal. I would like to express my sincere admiration and gratitude, and ongoing commitment of
our support to such initiatives being taken by NAAS.

The Nepal Governmenl has now announced a poli date, and I sincerely hope tle election will be

held in a free and fair manner on the stipulaled date. it will surely facilitate the process of making a
business-friendly environment and bring mueh sought-after confidence to many prospective

investors. The Govemmenl of Japan and its people are ready to assist to this end.

I hcpe NAAS, as one of ihe most prominent organizalions which connects Japan and Nepal,
will continue uniting our people and contributing towards slrengthening this mulually beneficial
and cooperative relationship even further in the years to come.

t-w'
Kunio TAKAHASHI

Ambassador of Japan to Nepal
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HIDA
The Overseas H uman Resources and lndustry Development Association

30-1, Senju-azuma I-cho.me, Adachi-ku, Tokyo 120-8534, Japan
Tel: 8l-3-3888-8211 Fax: 8l-3-3888-8264

E-mail: inform ation@ hidajapan.or jp

HIDA L3-6-241

27 June 2013

RE: Message from HIDAPresident

On behalf of the Overseas Human Resources and Industry Development Association

(ntng), I would like to congratulate the NepalAOTSAlumni Society (NAAS) on publishing the

23rd. issue of "TALIM" magazine anrl the 23rd Annual General Meeting of NAAS.

Among the ?l Alumni Societies in 48 countries and regions, NAAS is undoubtedly one of the

most active alumni societies. NAAS's efforts in strengthening our two countries'relationships

and organizing various programs for HRD are second to none. HIDA is proud to have provided

training for a host of Nepalese executives, manages and engineers:870 in Japan and 1700 in
Nepal respectively. One of the highliehts of our collaborations is the Program on Corporate

Management for Nepal (NPCI\I$, whieh came into existence in FY 2009. Last year's program

was attended by 18 inclivid.uals respecting all types of business (e.g. utility, banking, housing,

pharmaceutical, etc.). This makes a strong case that the country's economical development has

occurred in a diversity of industriaL freld.s. Feeling encouraged, we have renewed our pled.ge to

remain committed toward Nepafs development by engaging ourselves in various HRD

initia.tives.

We sincerely wish all the success and prcsperity to NAAS.

lr riw ")fl1 tNEPAL AOTS ATUMNI SOCIETY
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MESSAGE

I am delighted to write this short mfj i,,,,.:-'for the 23rd Issue of the TALIM which is the annual publication of Nepal

ACTS r\iumni Society {NAAS).

ldAF.S is airea,-1ir 23, ';o.: , ,;,i.:i,:,;:;, -i.L', .:r,r;r,:.,.' : , , -with NAAS is a little bit older. That means, NAAS is now an adult

organization and is now able t* stand on its own feet. Thanks to the efiorts of the Advisers and the senior members

of bl-AAS which have helped NAAS to come to this stage.

As you all know, HIDA |apan is struggling haro for its own survival. The number of HIDA scholarship for the

LLDC countries has been drastically reduced due to the new ODA policy of the fapanese Government. But, HIDAs

friendship and concern for its Alumni Netvrork has not reduced at all. METI's Global Internship Program and the

recent initiative of the HIDA Research Institute (HRI) for the Global Interface fapan (GI|) have opened new avenues

of cooperation between HIDA and the Alumni Societies. The NGC programs (not supported by ODA) are also

excellent, but unfortunately, too expensive for the participants of LLDC countries.

The --rrd Ysru-th l,eadership Prograrr 3i-ici iiir i ilrh SAFAf": i . Jnvention are going to be held on 27 -29 September of
this lear al the beautiftil sea resort of Coxt Baza; ;n Bangla"desh and b/e aii :xpecting about 200 delegates from the

SAFAAS Region including Nepal. I shall v;elcome all of you over ihere.

This year, I ain very happy to announce that I shall be auie to attend the AGM of NAAS on 26th fuly which will also

coincide with the "Certificate Giving Ceremony'' for the participants of a 5-day WNF Training Course on "Interior

Design' to be conducted by the reputed interior designer of Bangladesh Mrs. Nazneen Haque Mimi. I am looking

forward to see many of my Nepalese friends at this annual gathering.

28Mav2013 Dr. AKM MoazzemHussain

Adviser of BAAS, CAAS &NAAS and

Honorary Adviser to HIDA Activities in Bangladesh

"iilLY 2CIX-3
NEPAL AOTS ALUMNI SOCIETY



Best Compliments for the
1Oth Convention of

SOUTH ASIAN FEDERATION OF AOTS

ALUMI\I SOCIETIES (SAFAAS)

and

3*oYourH LnnDERSHTp WonrsHOp(YLW)

PROGRAM

organized by

CunrrncRAM A0TS Aluvnr Socrnrv (CAAS)

at

Cox's Bl^zRR, CurrrncoNc, BnucmDESH

0n

27 - 29, Srprnvsnn 201 3
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Ramesh M Singh
President, Nepal AOTS Alumni Society

Nepal AOTS has been trying to respond to the recent changes taking place at HIDA,

|apan and align with a number of new programs developed by it. Apart from its flagship

HRD programs, earlythis year, HIDA launched the HIDA Research Institute (HRI) which

is working on producing new high value-added services planned to be executed through strategic collaboration

with AOTS alumni societies. The concept floated as the Global Interface |apan Initiative (GIJ) aims at promoting

business ties among overseas companies and |apan. And, HIDA has encouraged AOTS alumni societies to join
in for the realization of "Coexisting and Growing Together" in the global community. We are very happy to note

that we had highlighted this kind of need during the 9th SAFAAS Convention 2011 held in Kathmandu with the

theme "Regional Collaboration for Coexistence and Growing Together with ]apani The aim was to focus on the

significance of regional cooperation and collaboration for mutual economic development with an important role of

fapan for promoting intra and inter-regional economic diplomacy. Now, HIDA has offered us the opportunity for
realizing just that through the GII Initiative. Nepal AOTS will endeavor to be a part of such collaboration.

In a memorial service held in March 2013 to mark the devastating earthquake that struck the eastern part of ]apan

two years ago, the Prime Minister of |apan made a special mention of the "encouragement received from those

who had undergone training in fapan' and that the "international friendship developed through HRD programs

has become an irreplaceable asset to |apanl This represents fapan government's high expectations for HRD-related

initiatives including HIDAs training programs. Nepal AOTS had made a modest contribution to the special fund in
response to the call by AOTS and a show of solidarity with the AOTS community around the world in support of
the earthquake affected people oflapan.

We agree with the President of HIDA that our mission is "Building People-to-People Ties" and the community of
AOTS alumni societies should ensure that we are committed to the mutual development and friendship. Nepal

AOTS extends its full commitment towards iiIDA and will work toward fostering greater mutual cooperation and

collaboration with HIDA and the community of AOTS alumni societies.

In 2011 we successfully hosted the 9th SAFAAS Convention in Kathmandu. As decided during that convention,

the 10th SAFAAS Convention is being held in Cox's Bazaar, Chittagong, Bangladesh in September next month.

We expect a sizeable Nepalese delegation to participate in this 10th convention. We look forward to a successful

convention in Chittagong.

I take this opportunity to thank the members of the publication committee for bringing out this 23rd issue of TALIM
and maintaining the tradition of publishing the annual magazinethat highlights the activities of Nepal AOTS during
the year.

Best wishes to all.

Ramesh M Singh

iuLY 201"3
NEPAL AOTS ALUMNI SOCIETY
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l. Nepal Rastra Bank
P.O. Box 73

Central Offi ce, Baluwatar, Kathmandu
Tel: 4410386 Fax 4410159

E-mail: nrbitd@ntc.net.np

2. Shimizu Corporation
P.O. Box: 346
Kathmandu Offrce,
New Baneshwor, Kathmandu
Tel: 4498856,4 498857 F ax: 4498867

E-mail: shimz@htp.com.np

3. Harisiddhi Brick & Tile Factory Ltd.
P.O.Box 476

Harisiddhi, Lalitpur
Tel: 5521 178, 552 1451,Fax:5 52277 6

E-mail: hbtf@infoclub.com.np

4. Himalayan Brewery Co. Ltd.
P.O. Box: 1448

Dhumbarahi, Kathmandu
Tel: 4426211 Fax: 4421088

5. Swet Bhairab Power Supply (P) ttd.
P.O. Bo* 5584
Baluwatar, Kathmandu
T el: 442 57 9 3,F ax: 4 440 3 3 2

E-mail: sbps@infoclub.com.np

6. ICTC (PYt.) Ltd.
P.O. Bor 660
ICTC Building, Hattisar, Kathmandu
T el: 443 489 5,F ax: 443 49 37

E-mail: ictc@info.com.np

1. Pacific Commercial Co. (Pvt.) Ltd.
P.O. Box 347
Pacifi c Building, Putalisadak,
Kathmandu
Tel: 4430525, 4431525, Fax:4430413

E-mail: pccPwlink.com.np

2. Deepak Garment Industries
P.O.Box: 1958

New Baneshwor, Kathmandu
Tel:449 57 68, F ax: 4488 463

E-mail: bajaj@bajaj.wlink.com.np

7. Nepal Industrial Development Corporation
P.O. Box: 10

NIDC Building, Durbar Marg
Kathmandu
T eI: 42283 22,4222 5 60, F ax: 4227 42 8

E-mail: nidc@wlink.com.np

8. Nepal Ausadhi Limited
Bahar Mahal
Kathmandu
Tel:42206 35,4221 5 1 2,F ax:4 226 I I 6

9. Nepal Electricity Authority
P.O. Box 4909

NEA Central OIfice, Ratna Park, Kathmandu
T el: 4227 7 2 5,F ax: 422 6 67 3

E-mail: neamd@mos.com.np

10. ]yoti Group of Companies
P.O. Box: 133

|yoti Bhawan, Kantipath, Kathmandu
T eI: 422 5 49 0,422 6 327,F ax: 422 6 3 I 4

E-mail: pjyoti@mail.com.np

11. Himalayan Bank Limited
P. O. Box: 20590
Tridevi Marg, Thamel, Kathmandu
T el: 4227 7 49,425020 I, F ax 42228 0 0

E-mail: hblPhbl.com.np

3.Hazama Corporation
P.O. Box 4137
TNT Building, Tinkune, Kathmandu
Tel: 44825 46, F ax: 44829 5 6

4. Nepal Hokkei (P\,1.) Ltd.
Lumbini, Nepal
Tel: 071-580236, Fax: 07 l-580126

5. Nissaku Co. Ltd.
P.O. Bor 3753

Nepal Ofice, Pulchowk, Lalitpur
T el: 5 5259 7 9,F ax. 5 52 I I I 2

E-mail: nepalPnskn.wlink.com.np

Nepal AOTS Alumni Society

Mr. Sindhu Nath Pyakurel
Past President, Nepal Bar Association

P. 0. Box: 9397, Kha 2-34, Kalikasthan, Kathmandu
Tel 4412025,4412759

NEPAL AOTS ATUMNI SOCIETY



Nepal AOTS Alumni Society,

a non-governmental
organization of the ex-trainees

of the Association for Overseas

Technical Scholarship (AOTS), Japan has been actively
involved in promoting human resource development
in management and technical fields in Nepal since

its formal establishment in 1991. So far; around 895

Nepalese have received training in AOTS Japan and

about 3000 in Nepal.

AOTS is a non-profit association established in 1959

with the support of the Japanese Ministry of Economy,

Trade and lndustry (METI) with the objective of
promoting technical cooperation between Japan and

the developing countries for the industrialization and

development of developing countries. AOTS has been

supporting the human resource development efforts
of Nepal AOTS.

Since its establishment, Nepal AOTS Alumni Society

has been engaged in the development of Nepalese

human resources in the following ways.

. Nominating appropriate Nepalese candidates for
various types of training programs in Japan

. Organizing training/seminar/workshop programs

in Nepal with resource persons from Japan and

South Asian countries

. Organizingtraining/seminar/workshop programs

in Nepal with Nepalese trainers among the
resource pool of Nepal AOTS members and/or
other experts

o lnter-alumni cooperation and collaboration under
the aegis of the World Network of Friendship
(WNF). Exchange of trainers and trainees arnong
other alumni societies in the AOTS network.

A brief overview of training programs involved are as

follows:

Training in Japan

. Program for Design Management (PDM)

. Program for Practical Operations Management
(PPoM)

. Program for Quality Problem Solving (PQPS)

r Practical Solution of Quality-Related Problems
(sPQP)

. Executive Program on Production Management
(EPPM)

. Executive Program on Quality Management
(EPaM)

. Program on Corporate Management for Nepal

(NPcM)

. Quality ControlTraining Course (aCfC1

. Leadership Program for Executives (EPLD)

. Training Course on Solving Human and

Organizational Problems (SHOP)

. Program for Quality Management Promotion
(PQMP)

. Production Management Training Course (PMTC)

. Executive Program for Corporate Management
(EPcM)

. Program on the Development of Die and Mold
lndustry (DDMI)

. , Program for Business lnnovation by lnformation
Technology (BllT)

. Program on Quality Management for Bangladesh

and Nepal(BNaM)

. Program for Quality Management (PQM)

i) Training in Nepal

o lnformation Technology Project Management

o Training of Trainers in TQM

. Quality Management training programs for
Pharmaceutical industry, Hotel and Tourism
I nd ustry, Construction projects, Ga rment i n d ustry,
Pri nti ng tech nology, Auto mecha nics Prod uctivity
I mprovements Techniq ues

o Total Quality Management, Kaizen, 5-S, Quality
Circles

ii) lnter-alumni exchange training in South Asian
region

r Quality Management in Pharmaceutical Operation

. lnformation Technology Project Management,

.iuiv 2013NEPAL AOTS ALUMNI SOCIETY



. Training on Ceramics, Auto mechanics, Garment
manufacturing, Carpet designing, Wood carving,

. Hotel and tourism management,

' Tissue culture etc. '.'. 
,

iv) Collaboration based training program with FNCCI

The "Program on Corporate Management for Nepal"
(NPCM) is being organized in collaboration with
Nepal AOTS Alumni Society (NAAS) and Federation of
Nepalese Chambers of Commerce & lndustry (FNCCI),

fhe . Overseas Human

Resources and lndustry
Development Association (H I DA)

is an organization for human resources development
in developing countries to promote technical

cooperqtion thr:ough,training, experts dispatch and

other programs. Through those programs, HIDA aims

is mailly designed for CEOs and senior executives of
SMEs in or:deq to irnprove the managerial cqpabilities
of corporate executives in Nepal. ' :,,

Since 2009, more than 100 Nepalese:have participated

in the special NPCM program - 30 cand:rdates in 2009,

50 in 2010:2011 and 20in201,2 Recruitment process

for candidates for the program in 20L3 will start soon.

Likewise, two batches of Nepalese lT professionals

recruited under the aegis of FNCCI were trained under
AOTS Japan in early last decade.

at contributing to the mutual econornic gr"owth. of
d,eveloping countr,ies and japan:,as weltr a,s enhancing

friendlyr.elatignsbetWeenthose:countrjes;
HIDA w.as for:med in Apri| 201-2 with the mer:ger,of The

Association for Overseas Tech n ica I SchoJ a rsh i p, (AOTS)

and Japan Overseas Development Corporqtion (JO.DC).

AOTS, Japan was established in

1959 with the support of the
Japanese Ministry of Economy,

Trade and' lnd,ustry (METI). lts

main purpose is to promote
technical cooperation for the industrialization and
developm,ent of',developing countries and ehhance

mutual understanding and friendly relations between

those countries and Japan. To date, AOTS has trained
over 300,500 persons in Japan from nearly 1-50

countries and regions. ln addition, it has organized
various training,progfa.ms:, gutside Japan,involving
fi1or€-,than 151,000 participants,from, developing
eou,ntries,,,j, i .::.,...: ,.. r.,

as well'as coi,lective endeavor cfiorur mernbersf'.

The WNF 'seeks" to empower rndividuais and

organizations in cfeveloping countries that' are

comnnitted to the social and economiCdeveiopment
of th ei r own r cornrn u niries: :b-a ted.,_upoflr the r bre| ief cf
s e I t he I p- g n d. 9q u a 

t:- 
pl 

f 
t,1g.rl h !pl,!h to g€ h,,Q !f9 |o n i n S

human resources, exchange of inforrnation and

learning from each other's experien_ces.

,lli:iil::l::ii:::::ii:i:iil::::lii::ilii:l:.iill::l:::r:l:::l:::::l

i . .:''lArr.ror'A"Ki't+ril

Frie.ndship' {W'Uf1. is ,a 'non-
profit vq,iuntary;body linking a il

AOTS Alumni Societies and AOTS

lrarnees, intq,one C!.ogai famlly 1n.o1de1 to{ p,I9x1otg

mutual resp'ect ahd''friendship ambngst allthe peop[e

of the worid.
ti:;r,a:1,')r:'ri-i l:, .t'r,-':,' ..:,:-:'t .:'!-: ; r, ;i1.:.:ia:,-t.:j ,;,t;.';'.:'1t ;i:,,..1:'; ':

i lNF's misston statement is l1the creation of the better
.

woricithrough the tie'of friehdships and the individuai
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Activity,,Rep6ft

224d {nhuaIG..qnera| Meg-ting of [!gp.af AOTS

Nepal ,AOTS hefd its 22nd Annual Ggneral Meeting
on july 27, 2OI2 Friday at Hotel Himalaya, Lalitpur,
Altogq.lhe,r: B 1 members'.a'ttended, the meeting..The
General Secretary and the Treasurer presented their
,respective a'nhual reports in the meeting. There was
,a livelrl discussion and remarkable particip'ation' from
the floor. The AGM was followed by a dinner with the
,Ambissador of Japan His Excellency Kunio Takahashi

as the Chief Guest.
I : r..:-.: ii._ :-:rr- .-t,

Brai nstormi ng' M€etin$

Nepal AOTS advisors and executiVe riembers held a

brainstorming meeting on Saturday, Augus-t 25,2012
at Club Himalaya, Nagarkot. Altogether'15 members
attended the meeting. Some of the outcomes of the
brainstorming meeting is as followsi

Changing alumni society's name:

Society of HIDA - AOTS Alumni Nepal in short SHAAN

was unanimously approved. The change in nQme of
Nepal AOTS was mandated by the 22nd AGM and the
executive committee was entrusted with the tagk of
effecting the change and informing all members.

lr rrrr 1Ai 4
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Revision of constitution of Nepal AOTS:

The changing of name of Nepal AOTS to SHAAN should
accompany with the expansion of scope of activities
of the alumni as well. lt was decided to revise the
constitution of the alumni society to include activities
to reflect the new focus of HIDA as discussed.

I nitiative on promoting Nepal-Japa n investment:

It was thought that, in the absence of an organization
like JETRO in Nepal, Nepal AOTS should try to assume

the role of a liaison for providing complete information
to potential Japanese investors about Nepal and the
procedures involved in making foreign investment
in industry or trade in Nepal, For this, it would be

appropriate to seek the assistance of JETRO, JICA,

ICCN, EOJ etc. to develop the documents and formats
required for comprehensive investment manuals. The

documents have to be prepared in Japanese language.

TQM Awareness Seminar at Bhairahawa

Nepal AOTS in collaboration with Rotary Club

Rupandehi organized a one day awareness seminar
titled "Total Quality Management" in Dreamland
Gold Resort, Manigram, Bhairahawa on October 6,

2012. There were 37 participants. The program was

coordinated by Nepal AOTS member Raj Kumar Gupta
and the resource persons were Mr. Ramesh Nepal,

Advisor, Nepal AOTS and Mr. Kumar Prasad Khanal,

Executive member, Nepal AOTS.

Seminar on lmportance of Japanese
lnvestment in Negalese Economic Growth

Nepal AOTS members attended a national seminar
on "lmportance of Japanese lnvestment in Nepalese
Economic Growth" on December 27,2012 organized
by JICA Alumni Association of Nepal (JAAN).A group of
10 members attended the program.

55 Program in Yamamoto Talim Ghar

Nepal AOTS secretariat conducted a cleanup campaign
from April 27 - 29, 2013. During these days Nepal

AOTS secretariat implemented 55 in its office.

Workshop cum lnteraction Program on
"Outsourced lT Projects: Challenges and

Opportunities"

Nepal AOTS organized a workshop cum interaction
program on "Outsourced lT Projects: Challenges and

Opportu nities" at HoteI Shan ker, Lazimpat, Kathma ndu

on Friday, September 28, 2012 with support from
lnformation Technology Professional Forum (ITPF) and

in cooperation with Embassy of Japan in Nepal (EOJ)

, Japan lnternational Cooperation Agency (JICA) and

Japanese Chamber of Commerce in Nepal UCCN).

The objective of the workshop program was to develop
an understanding on the challenges and opportunities
of Outsourcing lT Projects in Nepal, the technical
and institutional capacity and policy environment to
attract and support outsourcing lT Projects in Nepal.

The program was also looking for the requirements of
foreign companies, especially Japanese lT companies,
and the gaps in terms of quality, delivery and costs

of projects, to learn from best practices, and to
identify ways to strengthen the standards of Nepalese
Professionals and Business acumen required creating
opportunities in the Outsourcing lT Projects in Nepal.

The workshop was attended by 30 parh ,,ants
excluding members of partner organization.
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Bo-nen-kai

As in the past, a very fun-filled Bo-nen-kai party was

organized at Ambassador Chauni Apartment Hotel on

Saturday, December 29, 2012. Altogether 39 Nepal

AOTS members along with their spouse and children,
and 6 guests from Embassy of Japan including His

Excellency Mr. Kunio Takahashi, Japanese Ambassadol
JICA, JCCN attended the party. Nepal AOTS members

contributed various gifts for door prizes which were
awarded to allthe attendees.

Meetings with His Excellency Mr. Kunio
Takahashi, Japanese Ambassador

Nepal AOTS participated in a few meetings with His

Excellency Kunio Takahashi, Japanese Ambassador and

Japanese Embassy staffs at His Excellency's Residence.

The meetings focus on Japanese investment in

Nepal. lt was also an opportunity to interact with
Japanese related organizations in Nepal and have

collaborative programs. The meetings were attended
by representatives of Japan lnternational Cooperation
Agency (JICA), Japanese Chamber of Commerce in

Nepal (JCCN), JICA Alumni Association of Nepal (JAAN)

executives, Ja pa nese La n gua ge Teach e rs Associations,
Nepal (JALTAN) executives and Japanese Universities

Alumni Association, Nepal (JUAAN) executives.

JOCV volunteer deputed to Nepal Banepa
Polytechnic lnstitute

JOCV Mr. Yujiro Yoshida has been deputed to Nepal

Banepa Polytechnic lnstitute, Banepa to help, guide

and supervise the student of the lnstitute for their
Froject. Nepal AOTS is collaborating with Nepal

tsanepa Polytechnic lnstitute to produce better ICT

iluman resource and have linkage with the Senior JICA

volunteer at Nepal Banepa Polytechnic lnstitute, the
successor of Mr. lzawa. :

NEPAL AOTS ALUMNI SOCIETY

Thyroid Health Camp

Nepal AOTS organized a Thyroid camp on Saturday,

January 12,2Ot3 at Yamamoto Talim Ghar premises.

Two doctors Mr. Ansumali Joshi and Dr. Purushottam
Sigdel were present for the camp. Dr. Sigdel conducted
the initial screening of the patients and recommended
to take the blood sample to check for the thyroid. Dr.

Joshi gave awareness presentation and recommended
medicine to those who blood sample exhibited in

thyroid symptoms. A total of 79 patients were checked

and 35 blood samples were collected. 11 Nepal AOTS

members were present and had their check up for
Thyroid and gave blood samples. 14 guests and 4
volunteers were present at the camp. Free medicine
was distributed to the Thyroid patients and medicines'
were sponsored by ABBOT lndia. Blood samples were
tested by SRL at subsidized rate.

t, ".., 5n 4 -



Meeting with officials of Home Ministry

Nepal AOTS President, Vice Presidents and General
Secretary along with officials of JICA Nepal had a

meeting with the officials of the Home Ministry to
persuade recommend for renewal of visa of JOCV
volunteer Mr. Yujiro Yoshida by convincing the
officials the importance of lT Project Nepal AOTS is
involved in and the necessity of JOCV volunteer for
the achievement of the objectives of the project.
Home Ministry finally agreed to renew the visa of
JOCV volunteer and also informed that Nepal AOTS
needs get permission by submitfing a proposal to
Home Ministl"y, Finance Ministry and other related
organization for the future projects.

SAFAAS AGM

Mr Ramesh Man Singh, President Nepal AOTS
participated in SAFAAS AGM held from January
25 - 27, 2013 in Colombo, Sri Lanka. The SAFAAS

AGM focused on SAFAAS Constitution amendment,
IOIhSAFAAS Conve ntion date fi na I ization (Ch ittagaon
Bangladesh, September 27 -29,2013) and disccussion
on activities by SAFAAS member alumni societies.
SAFAAS Convention agendas will be circulated by
SAFAAS Secreta riat, Colombo.

2ndYouth Leadership Workshop

Mr. Shiva Shrestha, Executive Member and Mr. Manish
Agrawal, Member participated in SAFAAS WNF 2nd
Youth Leadership Workshop in Sri Lanka from January
25 - 27,2013. The workshop focused on "How to
manage the Alumni" and was conducted by prof.

Shozo Hibino, founder and world renown originator
of breakthrough thinking. The concept was new and
included Purpose Management.

NJIPC Steering Committee Meeting

Nepal AOTS, Nepal Japan lnvestment promotion
Committee organized a Steering Committee Meeting
at Yamamoto Talim Ghar at, Koteswor on May 3,20t3.
The meeting was attended by

His Excellency Mr. Kunio Takahashi, Japanese
Ambassador, Mr. Bipin Rajbhandari, Director, Foreign
lnvestment Section, Department of lndustry (DOl), Mr.
Mukunda Poudyal, Joint Secretary, Nepal lnvestment
Board, Mr. Tsut"irmo Shimjzu, Chief Representative,

JICA Nepal Office, Ms. Tomoko Nakanishi, Research
Officer, Embassy of Japan (EOJ), Ms. Junko Naito,
President, Japanese Chamber of Commerce in Nepil
(JCCN), Dr. Yuki lto, Overseer of HIDA to Nepal AOTS,

Mr. Hari Bhakta Sharma, Vice-president, Confederation
of Nepalese lndustry (CNl) and Mr. Rajiv Kant Mainali,
Lawyer and Expert in Foreign lnvestment Law. The
meeting focused on introduction of Nepal AOTS, HIDA
Japan and the HIDA Research lnstitution and tentative
plan to bring out a comprehensive investment
guidebook "Nepal lnvestment Guidebook" in Japanese
language targeting at potential Japanese investors
seeking to invest in Nepal.

. Visits to Nepal AOTS Secretariat

Mr. Satoru Mitani, Representative, HIDA-AOTS
Attaches in South Asia

Mr. Satoru Mitani visited Yamamoto Talim Ghar at
Koteswor on September 23, 2012. During the visit,
Nepal AOTS held an interaction meeting with Mr.
Mitani. Nepal AOTS Advisors, executive committee
members and active members were present in the
meeting.
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Prof. Ryokichi Hirono,Prof. Emeritus, Seikei
University, Japan.

Prof. Mr. Ryokichi Hirono, our well-wisher and keynote

speaker during the 9thSAFAAS Convention 201'1'

held in Kathmandu visited Yamamoto Talim Ghar on

Saturday, Apri|27,2013. During the visit, Nepal AOTS

held an interaction meeting with Prof. Hirono. Nepal

AOTS Advisors, executive committee members and

active members were present in the meeting.

Mr. Tsutumo Shimizu, Chief Representative, JICA

Nepal Office and JICA Nepal Office staffs

Mr. Tsutumo Shimizu, Chief Representative, JICA Nepal

Office, Ms. Kyoko Suzumura, Coordinator Volunteer

Program and Ms. Kalpana Rana visited Yamamoto

Talim Ghar on April 1,8,2013. During the visit, Nepal

AOTS held an interaction meeting to discuss on the lT

Projects and to review the progress ofthe JICA support

volunteer program.

Ms Yukari Kagawa

Ms Yukari Kagawa visited Yamamoto Talim Ghar and

participated in the cleanup campaign on April 27 and

28,2013.

His Excellency Mr. Kunio Takahashi, Japanese

Ambassador to Nepal and Steering Committee
Members of NJIPC

Nepal AOTS welcomed His Excellency Mr. Kunio

Takahashi, Japanese Ambassador along with other
members of the steering committee of Nepal Japan

lnvestment Promotion Committee on May 3, 2013,

The other members including Mr. Bipin Rajbhandari,

Director, Foreign lnvestment Section, Department of
lndustry (DOl), Mr; Mukunda Poudyal, Joint Secretary,

Nepal lnvestment Board, Mr. Tsutumo Shimizu,

Chief Representative, JICA Nepal Office, Ms. Tomoko

Nakanishi, Research Officer, Embassy of Japan (EOJ),

Ms. Junko Naito, President, Japanese Chamber of
Commerce in Nepal (JCCN), Dr. Yuki lto, Overseer of
HIDA to Nepal AOTS, Mr. Hari Bhakta Sharma, Vice-

president, Confederation of Nepalese lndustry (CNl)

and Mr. Rajiv Kant Mainali, Lawyer and Expert in

Foreign lnvestment.

Farewell Meeting

Nepal AOTS President, Vice Presidents and General

Secretary made a courtesy call on Mr. Mitsuyoshi

Kawasaki, Chief Representative, JICA Nepal Office and

to thank him for his support, feedback and suggestions

to Nepal AOTS. Mr. Kawasaki completed his tenure in
JICA Nepal Office and is deputed to Pakistan.

Farewell Programs

Nepal AOTS organized informal farewell lunch on

December 25, 201.3 in honor of Mr. Tomoyuki Ota,

Project Formulation Officer at JiCA Nepal Office, who
was leaving after completion of his tenure in Nepal.

Likewise, NepalAOTS organized a smallfar:ewell dinner
party on March 1., 201"3 to thank and bid farewell to
Mr. lzawa, Senior JICA Volunteer (lT).
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Training Program at YTG

Love Green Nepal (LGN) organized a 45 days training
program at YTG. LGN in cooperation with Shikikobo

Co., Japan has been planning to dispatch a group of
7 Nepalese students to Fukushima, Japan under the
on-the-job training on Bakery Cafe Management and

preparation of Photosynthetic Bacterium (micro-

organism).

WNF Training on 'lnterior Design' Program

Nepal AOTS organized 5 day WNF training program

on "lnterior Design" at Yamamoto Talim Ghar,

Kathmandu, from July 22lo 26,2013 in cooperation
with HIDA, Japan and lnterior Designers'Association

of Nepal (IDEANEPAL). Mrs. Nazneen Haque, expert
from Bangladesh AOTS Alumni Society (BAAS) was the
resource person in the training program attended by

20 Nepalese interior designers.

Forthcoming Training Programs in Japan

Program on Corporate Management for Nepal(NPCM)

Program

As in the previous year, HIDA/ AOTS Japan will be

organizing Program on Corporate Management
for Nepal (NPCM) for the members of Federation

of Nepalese Chambers of Commerce and lndustry

{FNCCI), Confederation of Nepalese lndustries (CNl)

and Nepal Chamber of Commerce (NCC) at Chubu

Kenshu Cente; Aichi, Japan from January L4 - 25,

201"4. Nepal AOTS will coordinate and execute the
recruitment of candidates.

The Program on Material Flow Cost Accounting

[MFCA], November 6 - L3,2013, Tokyo

The Executive Program on Production Management

IEPPM], 29th August - 6th September 2013, Chubu

The Quality Control Training Course [QCTC], 28th
September - 12th October 2013, Osaka

The Program for Quality Problem Solving [PQPS],
Aug 28 - Sep 10 at Tokoy

The Program for Quality Management [PQM], Sep 18

- Oct 2 at Tokoy

The Production Management Training Course

[PMTC], 25 September - 8 October 2013 (3 weeks),
Aictti

Forthcoming Programs

NJIPC Steering Committee Meeting

Nepal AOTS Nepal Japan lnvestment Promotion
Committee will be organizing the 2nd Steering

Committee Meeting at Yamamoto Talim Ghar at

Koteswor on August 2,20t3.

SAFAAS Convention 2013, Chittagram,
Bangladesh

SAFAAS Convention 2013 will be organized by CAAS at

Cox's Baza;Chittagaon, Bangladesh from September

27 -29,2013. The 3rd YLW program will be organized

during the same occassion.

.ffi@rffi
Nepal AOTS Alumni SocieQ sF *€F

extends our heartfelt Condolence

pn the sad demise of our member

Mn Binod Buhadur Rajbhundari
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Cooperation for Japan -Nepal Business Relations

The Embassy of Japan in Nepal and the Nepal AOTS Alumni
Society (NAAS) have aiways maintained a close and friendly
relationship. lt has indeeci been a great pleasure for the
Embassy to be involved in a number of programs that NAAS

has initiated. NAAS has been one of the most prominent
organizations which promotes Japanese investments as

well as local business entrepreneurships by utilizing its vast
network with various Japanese business entities in Japan.

ln that sense, the Embassy and NAAS share significant goals

that we aim to achieve.

Therefore, the cooperative relationship between the
Embassy of Japan and NAAS is important; as is the way
we work togetheri which has a substantial impact on the
investment environment for existing and prospective
investors from Japan who are looking for business
opportunities in Nepal.

ln view of thesecircumstances, the Embassy,with the great
support and understanding of H.E. Ambassador of Japan

to Nepal, Mr. Kunio TAKAHASHI, has been organizing a few
occasions where we get together and discuss various issues

regarding Japan - Nepal business relationships, such as the
current investment climate for the Japanese investors and
the in both our countries. Taking this opportunity, I would
like to mention a few of these fruitful points we shared at
the Ambassador's residence in the past yeal which included
informative seminarS and active interactions amongst
various stakeholders;

1. 20th July 2012

We had a seminar on the potential of the lT sector in Nepal,
where Mr. Koji IZAWA, who worked in the sector for many
years in Japan, gave a presentation on the subject. Along with
several lT related personnel from the Nepal Government
and private sectors, Mr. Ramesh Man Singh, Mr. Prashant
Lal Shrestha and Mr. Yujiro YOSHIDA from NAAS kindly
attended the seminar. Mr. lzawa's informative as well as

insightful presentation was followed by a heated discussion
on how to promotg the lT sector in Nepal as a prosperous

offshore development destination for prospective foreign
companies.

2. l1th October 2012

Many members of NAAS were present when we had a

dinner reception to discuss the ways to strengthen the
business relationship' between Japan and Nepal. On the
occasion, Ambassador emphasized the importance of

NEPAT AOTS ATUMNI SOCIETY

close cooperation between
the private sectors of both
countries. He expressed
his gratitude for NAAS,

whose members are mostly
owners of businesses in

Nepal, for playing a major
role in connecting business
people and helping to build
business networks between
private entities in japan and
Nepal.

3. 25th January 2013

Tomoko NAKANISHI
Reiseqrch Officer

Embassy of Jopon in Nepal

NAAS members were cordially invited to tl,e Ambassador's
residence, to meet with Mr. Masahiro MOTOSHIGE, a

Japanese entrepreneur who agreed to share his valuable
experience in establishing and operating SMEs (Small

and Medium Enterprises) in Japan. However, since
Mr. Motoshige could not attend the reception due to
unexpected circumstances, the Ambassador gave a brief
explanation on SMEs in Japan onbehalf of Mr. Motoshige
and stressed how these are blessed with creative business
ideas and courage in taking bold decisions compared to
their larger counterparts. His words were well-received by
the participants and the discussion that foliowed was also
very fruitful.

4. 2nd April 2013

On thisoccasion, we had an interaction programbetween
members of NAAS, JUAAN (Japanese Universities Alumni
Association Nepal), JAAN (JICA Alumni Association of Nepal)
and JALTAN (Japanese Language Teachers' Associations
Nepal). Each participant introduced their own activities
and discussed the ways in which these different groups can
cooperate with each other to enhance effectiveness and
efficiency of their respective programs even further. The
Embassy of Japan's initiative to forge mutual collaboration
among different Japan-related associations -the first
attempt of its kind -was highly appreciated, and all the
attendees supported the idea of possible joint collaborations
in the future.

I believe there will be more such occasions to come in
the near future, and expect an even closer and stronger
relationship to be established between the Embassy of
Japanand NAAS. The Embassy will always be willing to
extend our support and cooperation to this end.

l,:,r, an11
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2nd Youth Leadership Workshop
This article is about the 2nd Youth Leadership workshop organized during the SAFAAS AGM held on 25-26 January
2013 in Colombo, Sri Lanka.

To introduce the purpose of Youth Leadership Workshop
(YLW), as the AOTS merged with H|DA as per the Japan
Government's restructuring policy and to make the
AOTS Alumni Societies self sustaining, the yLW was first
organized successfully in gth SAFAAS Convention held
in Kathmandu to develop second generation leaders
capable to bear the responsibilities to make the AOTS
Alumni Societies self sustaining where the concept of
"Co-creative (KYOSO) leadership" was introduced by
Professor Hiroyuki Oba from Reitaku University, Japan.
ln the same workshop, to start the network of the youth
leaders of SAFAAS countries, the new platform 'YOUNG
KYOSO" group was established with the mission
statement:

"We commit ourselves to ensure sustainability of
co m mon goa I of AOTS by growing together, add i ng va lue
to the society with integrity and pride of belongingness
with JOY".

Objectives of the Youth Leadership Workshop:

. To enhance leadership in AOTS Alumni Societies
based on the Kyoso (Co-Creative) mind

. To encourage stronger network among
participants

2nd Youth Leodership Workshop was scheduled ior two
doys:

o Day i_: Enhancement of Leadership
Breakthrough Thinking and Extraordinary
Breakthrough Thinking

. Leader as a Facilitator

. Corporate Management through
Breakthrough Thinking: Capacity
I mprovement and Entrepreneurship

o Day 2: Plans for the Future
. Discuss about Alu.mni Societies

activities - exchange expertise, sharing

. experience, making plan for future
r collaborativeproject

JL,LY 203.3
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Workshop Facilitotor:

Professor Shozo Hibino is a founder and world renowned

originator of Breakthrough Thinking. He is also the co-

author of the bestselling "Breakthrough Thinking" and

"Creative Solution Finding" and has published more

than L00 papers and over 30 other books, which have

been translated to Japanese, English, Korean, Chinese,

lndonesian, Danish languages. He is the Emeritus

Professor of Planning and Design at Chukyo University,

Japan.

What is Breakthrough Thinking? Few phrases to

i ntrod uce

. A New Thinking Engine & Paradigm

. Theory of Change & BYPass

. Creative Thinking Mind Software

. lnnovative & Creative Thinking

. Design Approach

. Concept Out

. Thinking in Turbulent Age

. Essence Base Thinking

. Solution Finding Approach

. A New Philosophy

. Living Solution

. Don't give Fishes, Teach How to Fish !!

. Thinking Engine for Leaders

The Theme of the Workshop was: Strategic Thinking in

Turbulent Age and in turbulent age the Leaders need to

have Long Term Views.

To succeed in this fast changing age we need to think

original and to discard the Traditional Thinking like:

' CoPY Cat

. Case Study

. AnalyticalApproach

. Me Too Approach

. Learn from Past

. Learn from Successful PeoPle

. Learn from Advanced Countries

We need the BYPASSTheoT

!,rle don't need to project our future by looking to the

i-)ast but we need to look ahead in the Future and learn

i'rom the Future itself.

The required mindset for turbulent age is to:

" Seek for innovative mind

. Change the thinking paradigm

' Bypass the advanced countries

. Think from Essence

. Seek for extraordinary results

We need to move from Descartes Thinking to
Extraordinary Brea kthrough Th i n ki n g.

As we are aware of Boiling Frog Syndrome where we

do adapt ourselves to the current situation and limit

ourselves within a defined pgg'phery and slowly die or

go obsolete, the Extraordinary Breakthrough Thinking

teaches us to constantly feel upon the fire or we can say

alive, so as not to compromise with the current situation

but to think out ofthe box and create the solutions from

the dreams and aspiration of the future, therefore EBT

doesn't allow us to sit comfortable in present and does

not compare the current results from the past but with

the expectations of ours' in the future.

Why is EBT considered sofe? Because it is

1,. Essence Based Thinking

2. Holistic Thinking

3. Learning from Future

Why is it dangerous if we leorn from the present and

post?

The future is not in same line as of present and present

is not in same line with the past, so we need to look in

future and learn from future rather than present or past.

When there is no Future on the same line of the Post:

1. You cannot learn from the Present

2. You cannot learn from the Past

3. You cannot use Research Approach or Analytical

Approach

4. You have to ask

L. What is the Essence?

2. What is the Future Solution?

3. Then Howto Do?

Learning from the Future: Dream Driven Democracy

Stage 1-: Dream Generation

Stage 2: Dream lncubation

Stage 3: Dream Accomplishment

Characteristics of Descartes Thinking (Reductionist

Thinking)

L. Everything is divided into elements

2. The elements can be rePlaced

3. The partial can solve the whole

4. The sum of the Parts is the whole

Descdrtes Thinking Engine is not complete,

Because it connot handle orgonic world.

Descartes Thinking: Analytical Fact Centrism

.iurv 2013
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Essence in Descartes Thinking ls "Fact"

Extraordinary Breakthrough Thinking

Everything is "System"

1,. lnter-dependence

2. Purpose

3. Holistic View

Essence in Breakthrough Thinking is'Purpose'

Approach

Descartes

. Analyze

. What Wrong?

. Replace or Remove

. New Solution

. Cause Finding

Extraordinary Breakthrough Thinking
. People

. Purpose

. Future Solution

. Living Solution

. Essence Based

Essence depends on Locus:

For e.g.

What is the purpose of Chocolate?

For Lover: To transfer my love.

For Trekker: To provide energy.

Smart Question? What is difference between Manager
and Leader?

Monagers Keep the Past while Leaders show the Future

What type of leadership to use for EBT? Facileadership.

"Facile" means "to make it easy". We are facing many
difficulties in such a turbulent age. We are waifing for the
leaders who can make our difficulties easy or solve our
problems. Those solution experts are called "Facileader".

Features of Faciledder: Breakthrough Thinker

Think Strategy from Essence

Focus on Human Values

Not Analytical, but Catalyst

Ask Smart Questions for Solutions

Motivate People for Solution Finding

Participate, Not Order

Show the Vision, Not Problem

Talk the Possibility, Not Difficulty

Solution Expert, Not Problem Expert
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Attracting Japanese FDI to Nepal - a report of
Nepal Japan lnvestment Promotion Committee

Compiled by:- Prakash Raj Singh Suwal, ne / Adviser Nepal AOTS

The year 2016 will be the 60th year of establishment of
Nepal-Japan bilateral relations. However, the business

relation between the twocou ntries is stillatan infa nt stage.

Recent trends show increasing Japanese investment and
growing interest for Japanese investment in this part of
the world. Hence, NepalAOTS Alumni Society has come
forward to do something to attract Japanese investment
in our country. We have often heard about inadequate
and confusing information and lack of right guidance
for potential Japanese investors in Nepal. To improve
upon this condition, Nepal AOTS thinks that it should
be involved in an initiative of attracting Japanese FDI by
working together with concerned Nepalese government
agencies, the private sector, and NGOs, INGOs etc. We
feel that it is never too late to start! ln this context,
Nepal AOTS is planning to bring out a comprehensive
investment guide book in Japanese language targeted at
Japanese investors seeking to invest in potential sectors
in Nepal.

Attracting Japanese FDI in Nepal means creating job
opportunities for the youth workforce of our country
that, at present, are compelled to be outbound and work
for the development of other countries, rather than our
own country. On the other hand, it will also bring us the
knowhow /technology that we really need in our country.

The aim of bringing out a comprehensive investment
guide book in Japanese language is: "Promotion of
Japanese FDI in Nepal"

The objectives for preparing the Nepal lnvestment Guide
book are to

. provide required information sought by
potential Japanese investors in Japanese
language,

. provide turnkey service to potential
Japanese investors for establishing their
business ventures,

. business match-making between cbmpanies
of the two countries, and

. utilize country's youth workforce and
disc6u rage their outflow.

A number of strategies to be followed to achieve the
finalgoal.

. Publication of lnvestment Guide Book in

Japanese language.

. Establishment of Nepal Japan Business
I nformation Center (NJ BIC).

. NJBIC to be a turnkey service provider to
the potential Japanese investors.

. Workshops / Seminars to attract Japanese
FDI.

. Trade fairs and business delegations
ha ndling.

A working committee of Nepal Japan lnvestment
Promotion formed to carry out the task is as follows:-

1.) Amira Dali

2.) Ramesh Man Singh

3) Ramesh P, Nepal

4l Mahesh K. Gorkhali

5) Prakash Raj Singh Suwal

6) Shiva Shrestha

7\ Prashant Lal Shrestha

- Coordinator

- Member

- Member

- Member

- Member

- Member

- Secretary

The working committee has prescheduled its meetings
on the 1't and 3'd Sunday of every English calendar month.

The first steering committee meeting of Nepal Japan
lnvestment Promotion Committee (NJIPC) was held
on 3'd May 20i-3, Friday at Nepal AOTS Alumni Society
(NAAS), Yamamoto Talim Ghar, Koteshwar. The meeting
was initiated with the gracious presence of Chief Guest
His Excellency Mr. Kunio Takahashi, Ambassador of Japan
to Nepal.

Mr. Ramesh. Man Singh, President, NAAS welcomed
all steering committee members, NAAS advisors and
executive members in the meeting organized to launch
the prestigious project of preparing Nepal lnvestment
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Guidebook in Japanese Language. He stated that the
lnvestment Guidebook was necessitated to provide
information to potential Japanese investors in order to
attract japanese FDI in Nepal.

After a brief self-introduction by all, Ms. Amira Dali,

Coordinator, NJIPC and Advisor, NAAS gave a brief
introduction of Nepal AOTS, HIDA Japan and the HIDA

Research lnstitution.' She then briefed the tentative
plan for the project on Nepal lnvestment Guidebook in

Japanese. She said that Nepal AOTS planned to bring
out a comprehensive investment guidebook in Japanese

language targeted at potential Japanese investors seeking

to invest in potential sectors in Nepal. Nepal AOTS would
like to work together with the government agencies, l/
NGOs, and priv-ate sector etc. to promote Japanese FDI

iri ttlepal and to boost the business relationship between
the two countries.

The objectives of the project for preparing the Nepal
lnvestment Guidebook in Japanese Language are to
provide required information for potential Japanese

SMEs; to provide turnkey service to potential Japanese

investors for smooth establishment of their business

ventures; and, to conduct appropriate match-making for
potential ventures between Japanese companies and
Nepalese companies. All these will eventually serve to
achieve one of the goals to utilize the country's youth
workforce and discourage their outflow.

While publication of the Nepal lnvestment Guidebook in
Japanese language is a short term strategy, in the long
run, Nepal AOTS would like to establish the Nepal Japan

Business lnformation Center (NJBIC) which will engage

in generating and providing necessary information,
providing turnkey services to establish businesses

in Nepal, and organizing and facilitating workshops,
seminars, trade fares and business delegations etc. to
attractJapanese FDl.

The steering committee took final shape after the
consent from all the proposed members to represent in
the committee. The steering committee comprises of:

1,. Directol Foreign Investment Division,
Department of lndustry (DOl), Ministry of
lndustry, GON represented by Mr. Bipin
Rajbhandari, Director

2. Representative, Nepal lnvestment . Board

represented by Mr. Mukunda Poudyal, Joint
Secretary

3. Representative JICA Nepal Office represented by
M r. Tsutu mo Sh im izu,.Ch ief Representative, J I CA

NepalOffice

4. Ms. Tomoko Nakanishi, Research Officer,
Embassy of Japan (EOJ)

5. Ms. Junko Naito, President, Japanese Chamber
of Commerce in Nepal (JCCN)

6. Dr. Yuki lto, Overseer of HIDA to Nepal AOTS

7. Representative from Federation of Nepalese
Chambers of Commerce and lndustry (FNCCI)

8. Mr. Hari Bhakta Sharma, Vice-president,
Confederation of Nepalese lndustry (CNl)

9. Mr. Rajiv Kant Mainali, Lawyer and Expert in
Foreign lnvestment Law

L0. Ms. Amira Dali, Adviser, NepalAOTS, NepalJapan
I nvestment Promotion Committee Coordinator

The following points, suggestions and comments
were put forth by the participants during the ensuing
discussion and interaction.

. All members of the steering committee were
requested for their email addresses for efficient
communication of suggestions and comments
rega rding this project.

NAAS could take advantage of the website
portal developed by CNI in collaboration with
Department of lndustry/ GON, USAID and other
institutions as per the requirements of this
project. The portal was built with lot of research
and with the endorsement of GoN. lt is not an

easy task to deal with all 34 departments of GoN

concerned with FDl, but the CNI portal was built
in consultation with them all. For credibility,
an investment guidebook or portal need to be

authenticated by GoN.

CNI's portal could be the starting point and said

that portals give lots of information but do not
give answers to the queries from the potential
investors. However, it would be better to have

a guidebook or portal in Japanese to cater to
the Japanese investors. The GoN portal lnvest
Nepal's exact translations in Japanese might not
be very practical.

lnformation regarding the benefits of investing
in Nepal as well as profiles of good companies in

the country for potential tie-ups should also be
provided in the investment portal.
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Views and concerns of potential
Japanese investors should be
taken into consideration in
making the guidebook. ln this
regard, NAAS will coordinate
with JCCN to have interactions
with the Japanese business
community in Nepal soon
and seek their suggestions in
preparing the guidebook. (lt
was that there are about 45
Japanese companies already in
Nepal.)

Japanese investors have lot
of detailed queries which are
generally not addressed by
the existing GoN portals and
documents. For example, it is

not clear how the effect of the
exchange rate fluctuations in
the amount of currency required investing will
be mitigated; or whether the investment has to
be made in Iump sum or there was possibility of
installments, etc.

The proposed guidebook should focus on the
SM Es rather tha n on la rge ventures. Big Japanese
companies do not come to Nepal without the
ODA. (The counterpart in Japan for this kind
of work could be the National Association of
Small Businesses. However, its website is only in
Ja pa nese.)

The website that will be built should be linked
with other websites (English as well as Japanese)
including those of Embassy of Nepal in Japan,
HIDA/AOTS, JETRO, EOJ in Nepal, DOI/GoN, CNl,
FNCCI, NIB etc.

Since Tokyo will not directly oversee business
relation promotion in Nepal, but will do so

through Bangkok or New Delhi which also deal
with regional activities, it would be better to
introduce web links to the Japanese community
in Bangkok and New Delhi.

Many Japanese SMEs do not understand
English, so the website should have the option
of Japanese language as well.

It is necessary to update the guidebook and the
portal regularly and when Japanese investors ask
questions, it is necessary to answer promptly.

. lt should be clear who the proposed guidebook
or portal is targeted at, what specialty the
guidebook will offer; and how it can be used etc.
It is necessary to do some detail research in the
initial stage. The tentative schedule that was
presented could be readjusted to include more
preliminary research work.

. There should be a dedicated team, and in the
beginning, a checklist should be prepared and
circulated to all for comments. Then the core
team could help bring it in final shape.

r Every year, the Food and Beverage Exhibition
FOODEX Japan is organized in Japan. Nepalese
companies can take part in this and promote
their agro- and food-products like coffee, tea,
ghee etc.

. lt was informed that UNCTAD is also in the
process of preparing a Nepal investment
website.

. NAAS could approach AOTS Alumni Societies
of other countries to get sample investment
guidebooks from them, if any, for reference.

Summing up the meeting, Mr. Ramesh Man Singh
thanked all for their keen participation, and said that
NAAS would be in regular touch with them as well as with
HIDA Japan and JETRO New Delhi regarding this project.
It was announced that the next steering committee
meeting was scheduled for 2"d August, 2013, Friday.
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Report on Workshop cum lnteraction Program on
"outsourced lr Projects: challenges and opportunities"

General

Nepal AOTS Alumni Society (Nepal AOTS) organized a

workshop cum interaction program on "OuTsouRGED lT

PRoJEcrs: CHALLENGES AND OppoRTUNtlEs" with support

from lnformation Technology Professional Forum (ITPF)

and in cooperation with Embassy of Japan in Nepal (EOJ)

, Japan lnternational Cooperation Agency (JICA) and

Japanese Chamber of Commerce in Nepal (JCCN). lt was

one day program held on Friday, September 28, 2OI2, al

The Shanker Hotel, Lazimpat, Kathmandu.

The objective of the workshop program was to develop

an understanding on the challenges and opportunities

of Outsourcing lT Projects in Nepal, the technical and

institutional capacity and policy environment to attract and

support outsourcing lT Projects in Nepal. The program was

also looking for the requirements of foreign companies,

especially Japanese lT companies, and the gaps in terms of
quality, delivery and costs of projects, to learn from best

practices, and to identify ways to strengthen the standards

of Nepalese Professionals and Business acumen required

creating opportunities in the Outsourcing lT Projects in

Nepal.

Workshop cum lnteraction Program

The workshop cum interaction program discussed on wide

range of .issues on outsourced lT Projects, its challenges

and opportunities. Registration started at 8.00 AM and

program started with formal inauguration ceremony at 8:30

AM followed by four different workshop and interaction

sessions.

Formal inauguration ceremony was chaired by Mr Ramesh

Man Singh, President, Nepal AOTS. His Excellency Mr Kunio

Takahashi, Ambassado4 Embassy of Japan in Nepal has

confirmed as a Chief Guest to the program. Due to th'e Sita

Airlines plane crashed in the morning and the news of some

foreign citizens among the casualties, His Excellency could

not participate in the"..inauguration ceremony but sent us

the regret message.

NEPAL AOTS ATUMNI SOCIETY

ln absence of Chief Guest, Mr Mitsuyoshi Kawasaki, Chief

Representative, JICA as a Special Guest inaugurated the

program by flaming the light on Panas and addressed the

august gathering. Mr Prashant Lal Shrestha, Coordinator,

lT Committee and General Secretary, Nepal AOTS gave

brief introduction about Nepal AOTS Alumni Society and

objective of the progra m.

Dr. Jyoti Tandukar; President, ITPF and Ms. Junko Naito,

President, JCCN also addressed on the lnauguration

ceremony. Mr Binod Man Rajbhanciari, Vice President,

Nepal AOTS gave vote of thanks at the end of ceremony.

The workshop session started at 10 AM and the first Session

started with the self-introduction of the participants. Mr

Prashant Lal Shrestha, Coordinator, lT Committee and

General Secretary, Nepal AOTS presented detail objective of

the program and Mr Ramesh Man Singh, President of Nepal

AOTS as a main facilitator facilitated the program and Mr

Prajwal Shrestha, lT committee member was assisting him.

Program discussed on various topics on four different
sessions as below:

Session l: Brief introduction of the program, self-
introduction, Stakeholder Analysis

Session ll: Discussed on challenges and opportunities
on People/Companies and Technology for
Outsourced lT Projects

Session lll: Discussed on challenges and opportunities on
Structure and Environment for Outsourced lT
Projects

Session lV: Discussed on possible solution of challenges
and cashing on opportunity.

Outcomes of the Sessions

Session I - Stakeholder Analysis

The objective of this session wasto identifythe stakeholders

for the Outsourced IT Projects. The participants were

distributed the Meta Card and were asked to list down the
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names of stakeholders that they think would

grouped into different categories and with the

be involved in the Outsourced lT Projects. These

discussion with the participants, the stakeholders

cards were collected and

list was finalized.

Stakeholders for Outsourced lT Projects

Academia and Training
lnstitutions Fin:i:ntletl,]]nttitufi on!

Government
(Policy Makers and

Regulations, Environment
Ministrv)

Certifying Bodies for lT

Professiona ls/Com pa n ies
Nepalese Embassies Abroad

P ro m oti ng / Faci I itati n g

Agencies (FNCCl, JCCN Trade

Promotion Center etc.)

lT Professionals lT Associations lT,corn,pehie5' Politidal,,Paiti.es,rr,,:',,,

Customers lT Business lncubators Recruitins Asencies

Session ll and Session lll - Challenges and Opportunities 'j

The objective of this session was to identify the challenges and opportunities for the Outsou rced lT Projects. The participants

were briefed to identify the challenges and opportunities into four different categories na mely People/Com pany, Technology,

Structure and Environment. Same procedure of distributing the Meta Card and were asked to list down the challenges and

opportunities in the Meta Card separately. These cards were collected and grouped into different categories and with the

discussion with the participants; the Challenges and Opportunities list was finalized.

Challenges

rPeople,l,com panies

Expertise / Skills (Experience /
Training)

Work Culture / Ethics
Updating of latest
Technology (awareness)

Companies Promotion is Small

IttiCh:r,.,F mbliavee,Tl:r:noneri Manae.emre'nt So*wa,re:tPiia,iV,,l tCVr:lan$wid:thtt,,itt,l

Working Environment
Trust from lnternational
Companies

Relatively expenses
connectivitV

E-Payments/Digita I Signatu re
(Online transactions)

aua:iitV:a;!:a:i;:ni€:ltl:ll..llaa::il:.,....lt.'.l i

Structure Environment

;iqii(lilpiiinilaila:ma;:.iiin"i'i]]]]]l
Ministry

Pql:ifi ti:[::!l:t!!ab!tt!v::li:::.::l::l
(srii.liei)]t:t:l::::]l::.::il:i:::]i:i] lili:::]::i:.::::

l0tiail*ret$ie.;F!.eii1idltli,:

Company Structure (Branches

and Communications)
Payment I nfrastructu re
(Exchange)

lnnovation and
Entrepreneurship /
Weak business eco-
systems

Global Recession

Extortions

Legal Requirements (Regulatory)
Foreign lnvestment
Strategy

SidCir':ieulf iiiemssld€si;

:h{did;ti::::::::::.....:...:::.,,,': :i:i:::.l:.i..l

irii]iiiiiiil:]::ii]i]iii:]]:]i]ii]:]]]:]:]l::::l:.:::.:.:::::::::::]:::::::::..:::a:il:i::iiriiiiiiiiiiiiiiii]]]::

'rI 

g:l!'ql!.91! g.,!V:qlF,€.ntnt.:.:..i........,''. 
..i.,,.i

Lack of proper Government
Facilities for promoting business
(lT Parks etc.)

lntellectual Property Right
(rPR)

Socio-cultural lssues

Cultural Differences
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Opportunities

Teghnotogy,

Abundant Global Market Nepal not LAN Locked
Free and Open Source

Software (FOSS)

I nfrastructure as Application
service (laAS)

Young Population (Talent Pool) Cost Competitiveness Cloud Computing Localization

Different Time Zone of Nepal Sharing Big Projects

rrrStiuctur€i.,i ,,iEnvir0nmgnl' .:1,.,.,; l.:r,,, 1,.'.;1:11:,1,::

Foreign lnvestment and Technology Transfer Act (FITA)
Favourable / Moderate
Climate

Work Friendly people

Physical Distance

Session lV- Possible solution of Challenges and

Cashing on Opportunities

The objective of this session was to identify the possible

solutions of the challenges listed by the participants and

how they can cash on the opportunities for the Outsourced

lT Projects. The participants were briefed to identify

the possible solutions for their list of challenges and to

list the strategies that they would adopt to cash on the

opportunities and to list them down on to the Meta Card

distributed. Nepal AOTS will finalize this with discussion in

the focused group meetings.

Closing Session

ln the closing session Mr. Koji lzawa, JICA Senior Volunteer

presented on findings of his study on lT Outsourced

Business in Nepal and current and future estimated status

of Outsourced lT Business from Japan to the world. On his

address, he mentioned how Nepal can take an opportunity

from Japan's Outsourced lT Business.

Mr Bhoj Raj Ghimire from Deerwalk Services Pvt. Ltd. and

Mrs Pallawee Jha from HitechvalleyiNet Pvt. Ltd. addressed

closing ceremony representing from all participants.

At the end of the ceremony Mr Ramesh Man Singh,

President, Nepal AOTS and Mr Prashant Lal Shrestha,

Coordinator, lT Committee and General Secretary, Nepal

AOTS thanks to all participations for their participations

and input. The participants were also informed that Nepal

AOTS would be conducting the focused group discussion

and hoped that similar cooperation would be there from

the participants.

Participants

Workshop cum interaction program was attended by 30

participants excluding member of organizer organization.

Participants were senior executives, project managers

and CEOs from different lT organizations who are working

on lT outsourced business since long time and member

of few academic intuitions. Most of them are working on

application development and few participants were working

on outsourced lT projects as freelancer. Beside that few

lT experts also participated on workshop cum interaction

program to share their experiences and give their input on

the program which was valuable.
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o5S': Basic Tools of Quality
Management:

"5S" is the name of a workplace organization
method that uses a list five Japanese words: seiri,
seiton, seiso, seiketsu, and shitsuke. lt is ranslated
into English, starting with the letter "S". The list
describes how to organize a work place for efficiency
and effectiveness by identifying and storing the items
used, maintaining the area and items, and sustaining
the new order. The decision-making process usually
comes from a dialogue about standardization, which
builds understanding among employees of how they
should do the work. "5S" was developed in Japan.

It was first heard of as one of the techniques that
enabled, the layout of the facility merges with the
concept of visual management.

1. The 5 S's

There are five primary55 phases:sorting, straightening,
systematic clea ning, sta nda rdizi ng, a nd sustaini ng.

L.t Sorting (Seiri)

Eliminate al I u n necessary tools, pa rts, a nd instructions.
Go through all tools, materials, so on and so forth in

the plant/working area. Keep only essential items and

eliminatewhat is not required, prioritizingthings as per

requirements and keeping them in easily-accessible
places. Everything else is stored or discarded.

L.2 Stabilizing or Straightening Out (seiton)

There should be a place for everything and everything
should be in its place. The place for each item should
be clearly indicated, so that they can be found within
a second when needed.

1.3 Sweeping or Shining (Seiso)

Clean the workplace and all equipments, and keep

it clean, tidy and organized. At the end of each shift,
clean the work area and be sure everything is restored

to its place. This

makes it easy to know
what goes where
and ensures that
everything is where it
belongs. Spills, leaks,

and other messes also

then become a visual
signal for equipment
or process steps

lKumar Prasad Khanal.;
Qualiq Management Trainer.

Writer of '5S' in Nepali Language.

Executive Member of Nepal AOTS

that need attention. A key point is that maintaining
cleanliness should be a part of the d.aily work - not
an occasional activity initiated when things get too
messy.

t.4 Standardizing (Seiketsu)

Work practices should be consistent and standardized.
All work stations for a particular job should be
identical. All employees doing the same job should be

able to work in any station with the same tools that
are in the same location in every station. Everyone
should know exactly what his or her responsibilities
are for adhering to the first 3 S's.

1.5 Sustaining the Practice (Shitsuke)

Maintain and review standards. Once the p evious
4 S's have been established, they become the new
way to operate. Maintain focus on this new way and
do not allow a gradual decline back to the old ways.
While thinking about the new way, do not forget
thinking about yet another better ways. When an
issue arises such as a 'suggested improvement',
a new way of working style, a new tool to use or a

new output requirement may be needed, so it is

necessary'to review the first 4 S's and make changes
as appropriate. lt should be made as a habit and be
continually improved.
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Additional S's

The special characteristics of Japanese are not to
stay in status-co position. lt is called KAIZEN, step-
by-step small improvements continuously. So after
the evolution of '5S', they thought of another. 35 to
be added which are equally important to sustain
the previous '5S'. These three additional phases are:
Safety, Security, and Satisfaction.

1.6 Safety

A sixth phase, "Safety", is sometimes added, There is
debate over whether including this sixth "S" promotes
safety by stating this value explicitly? But without the
concept of safety, employee cannot be motivated. so to
motivate the internal customer (employee), we must
think of the safety factor. These days Occupational
Health and Safety (OHS) is the most important factor
to be considered in any workplace.

1.7 Security

A seventh phase, "Security", can also be added. To
leverage security as an investment rather than an
expense, the seventh "S" identifies and addresses
risks to key business categories including fixed assets
(PP&E), material, human capital, brand equity,
i ntel lectua I prope rty, i nformation tech nology, assets-
in-transit and the extended supply chain.

1.8 Satisfaction

An eighth phase, "satisfaction", can be included.
Employee Satisfaction and engagement in continuous
improvement activities ensures the improvements
will be sustained and improved upon.

It is important to have continuous education about
maintaining standards. When there are changes
that affect the 55 program such as introduction of
new equipments, new products or new work rules,
it is essential to make changes in the standards and
provide training to employee regarding these new
introductions. Companies embracing 55, often use
posters and signs'as a way of educating employees
and maintaining standards.

The Origins of 55

55 was developed in Japan. lt was first heard of as one
of the techniques that enabled what was then termed
'Just in Time (JlT) Mbnufacturing'. The Massachusetts

lnstitute of Technology's 5-year study into the future
of the automobile in the late i.98Os identified that the
term was inappropriate since the Japanese success was
built upon far more than components arriving only at
the time of requirement. John Krafcik, a researcher on
the project, ascribed Lean to the collective techniques
being used in Japanese automobile manufacturing;
it reflected the focus on waste in all its forms that
was central to the Japanese approach. Minimized
inventory was only one aspect of performance levels
in companies such as Toyota and in itself only arose
from progress in fields such as quality assurance and
Andon boards to highlight problems for immediate
action.

55 was developed by Hiroyuki Hirano within his overall
approach to production systems. Many Western
Managers coming across the approach for the first
time found the experience one of enlightenment. They
had perhaps always known the role of housekeeping
within optimized manufacturing performance and had
always known the elements of best practice. Howeve6
Hirano provided a structure for improvement
programs. He pointed out a series of identifiable steps,
each building on its predecessor. Western Managers,
for example, had always recognized the need to decide
upon locations for materials and tools and upon the
flow of work through a work area; central to this
(but perhaps implicit) is the principle that items not
esse.ntial to the process should be removed - stored
elsewhere or eliminated completely. By differentiating
between Seiri and Seiton, Hirano made the distinction
explicit. He taught his audience that any effort to
consider layout and flow before the removal of the
unnecessary items was likely to lead to a sub-optimal
solution.

Equally the Seiso, or cleanliness, phase is a distinct
element of the change program that can transform a
process area. Hirano's view is that the definition of a
cleaning methodology (Seiso) is a discrete activity, not
to be confused with the organization of the workplace,
and this helps to structure any improvement program.
It has to be recognized, howeve4 that there is
inevitably an overlap between Seiton and Seiso.
Western managers understood that the opportunities
for various cleanliness methodologies vary with the
Iayout and storage mechanisms adopted. However,
breaking down the improvement activity in this way
clarifies that the requirements for the cleanliness
regime must be'understood as a factor in the design
aspect of Seiton. Toyota's adoption.of the Hirano,s
approach, is '4S', with Seiton and Seiso combined -
presumably for this very reason. The improvement
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team must avoid the trap of designing the work
area and then considering the cleanliness or tidiness
mechanism.

Hirano also reminded the world of the Hawthorne
effect. We can all introduce change and while people

in the business consider the change program to be

under management focus the benefits of the change
will continue, but when this focus has moved (as is
inevitably the case) performance once more slips.

Western Managers, in particular; may have benefited
from the distinction between the procedural or
mechanical elements, Seiketsu, of keeping these
matters in focus and the culture change, Shitsuke,

which is a distinct approach to bringing about a new
way of working. lf employees don't feel valued within
the overall company culture, perhaps the change
required falls outside the limits of a housekeeping
improvement program.

The Objectives of 55

Hirano identified a range of benefits from improved
housekeeping, all of which can be regarded as falling
within the Lean portfolio - that is, they are all based

around the elimination of waste in one form or
another.

The most obvious benefit from items being organized
in such a way (i.e. that they are always readily
available) is that of improved productivity. Production
workers being diverted from production to look for
tools, gauges, production paperwork, fasteners,
and so on is the most frustrating form of lost time
in any plant. A key aspect of Hirano's organization
approach is that the often-needed items are stored
in the most accessible location and correct adoption
of the standardization approach means that they are

returned to the correct location after use. Another
element of Hirano's improved housekeeping is

improved plant maintenance - workers 'owning' a

piece of plant, responsible for keeping it clean and

tidy, can take ownership for highlighting potential
problems before they have an impact on performance.

The next aim is Quality. The degree of impact of dirt
in a manufa.cturing environment, obviously, varies
with the nature of the product and its process but
there are few, if any, areas where dirt is welcome.
Even if it is only in the form of soiled docu.mentation
accompanying the goods to the customer, this can

send a very negative message about the company and

its culture. ln other cases dirt can have a serious impact
on product per.formance - either directly or indirectly,
perhaps through compromising the integrity of test

processes. Of course, 55 does more than address
dirt; an inappropriate layout can result, for example,
in product damaged through excessive movement or
through the use of tooling other than that defined as

the standard. Standardization is a theme of Hirano's
approach. A Standard Operating Procedure (SOP) for
tool certification is much easier to achieve if the tool
to be certified is always in a clearly-marked location.

Another goal is improved Health & Safety. Clear
pathways between workbenches and storage racks

can minimize accidents, as can properly-swept floors.
As with Quality, a well-organised, clean and tidy facility
lends itself more readily to standard practice. Hirano
also described how an environment in which the
workforce has pride in their workplace can contribute
to a considerable extent in a number of ways including
customer service. lmproving the layout of the facility
merges with the concept of visual managemen!
if workers can see the status of plant and of work
in the facility, thus removing the need for complex
tracking and communication systems, then benefits
will accrue. 55 can also be a valuable sales tool when
potential customers visi! a well-organized, clean and
tidy facility sends a message of a professional and
wel l-orga nized su pplier.

The Evolution of 55

Many Western companies now promote Hirano's
'approach with a sixth 'S' added for Quality. Not
unnaturally, there is some debate over this, with
devotees on both sides of the argument. The
sixth S serves a fundamental purpose - it reminds
everyone of the need for Quality. A key lesson
(Toyota Production System), taught by Japanese
Automobile Manufacturers is that traditional levels of
performance must be not only exceeded, but replaced
by a completely different perception of the scale of
what is acceptable. Rather than managing defects
in percentage terms, Western Managers heard of
management in 'parts per millions', with single-figure
levels of defects being the goal.

This improvement in quality levels could only be
achieved with a complete re-definition of processes

and culture within Western Manufacturing. This
includes issues such as 'Design for Manufacturing'
and the fundamental change from Quality Control to
Quality Assurance (that is, the Quality department role
moving from inspecting and highlighting problems to
guaranteeing methods and procedures to eliminate
errors). Housekeeping is the main focal point to this
and so adding a sixth 'S' highlights this.

0
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Motivation is crucial for production
and continuity: Application of Training
Knowledge in Kanchanjangha'fea Estate
and Research Center

This article is in reference to the application of one
of the knowledge I gained through the training
in Japan from 15 - 26 March, 201"0 on Corporate
Management for Nepal (NPCM). Though there were
many aspects I learned from the programme, here I

am mentioning only one which I took into application
as a starting point for improving, continuing and

expanding the production of organic tea in the
organization I am involved. The article gives an

overview of Kanchanjangha Tea Estate and Research

Center (KTERC) for the reader and outlines my areas
of application of the knowledge.

Motivation is crucial for production and
continuity

Many of the factories that we visited in japan were
with highly motivated workers. The managers pointed
out motivation as the underlying aspect for the
success and prosperity of any business. Some of the
major factors for motivation were:

. appropriate salary to cover the family needs and

make a saving

r insurance by the company

. training for upgrading the skills

. promotion

. performance bonus

I had an opportunity to partially introduce this learning
into KTERC.

Overview of
Kanchanjangha
Tea Estate and
Research Center

What is Organic Tea

Production?

Organic tea production follows a systematic natural
process of plantation, production, processing and
marketing of tea with the preservation of ecological
quality of soil, plant and the product without using
inorganic agents. There are several agencies to certify
the product as organic. Some of them are NASAA
(National Association for Sustainable Agriculture
Australia), JAS (Japanese Agriculture Standard),
USNOP (United States of National Organic Program),
etc.

Kanchanjangha's Entry into Organie System

Expanding the scope of "Kanchanjangha Tea Estate
(KTE)" form organic production to Research and
Development it is now known as "Kanchanjangha Tea

Estate and Research Center (KTERC)". The plantation

(Shanta Banskota Koirala)
NPCM trainee ofthe year 2010

"1r.,*v 201"3
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was satarted in the year !972 by Deepak Prakash

Banskota, one of the leading figures of Cooperative

Movement in Nepal. KTERC is located in the remote

district of Panchthar in the eastern part ofthe country.

It is spread in an area of 97.5 hectare out of which

62.4 hectare has been planted with tea. Remaining

area is covered by forest, Cardamom, Staff Quarters,
Office, Factory, and the Kitchen Garden.

KTERC initiated tea plantation with the barren and steep

land that was left in a naturalway but unproductive. lt is

directlyfaced to Mt. Kanchanjangha, Mt. Kumbhakarna

and to the Himalayan range to north. The snowy fresh

air blows to the tea bushes adding value to the quality

of tea. Because of the distinctive topography of KTERC

garden, the organic tea is having distinct and unique

characteristic quality and property as found in Chinese

and Assamica tea. The steep garden is occupied with
specific tea shade trees like black Albezia, and Bakaino

(Maha Neem) which naturally controls the pests and

diseases keeping the soil full of organic matters. The

barren land is now occupied with lemon grass, black

cardamom, citronella, vetive4 cinnamon trees and

other plants that favour bio diversity in that context.

Very first time in Nepal, in 1995 AD, KTE applied for
the process of organic certification .ln 1997, it received

the first 1.00% Organic Certification of its tea in Nepal

from the NASAA. KTERC continuously made its effort
to upgrade the organic standard and level. Again in

2003 it received USNOP and JAS certifications.

Here are some of the areas I worked to improve after
the training in Japan.

Association of Organic Certified Farmers with KTERC

As KTERC had already initiated motiving farmers to
go for organic production, I had an opportunity to
add on to motivating the farmers scattered in the
district. Since 2OO1 AD, KTERC had initiated bringing in
the small tea farmers outside of its garden scattered

in 13 different Village Development Committees in

Panchthar and lllam districts. More than 550 farmers
producing the tea came to organic system with KTERC

and all of them received certification of NASAA, USNOP

and JAS in 2003 AD. KTERC had provided the necessary

technical and financial support to these farmers. We

now have agreed on to continue this support in order
to motivate and maintain organic tea production in

the extended areas in adjoining districts. ln summary,

now there are:

. 556 household tea farmers,

. more than 100 spice and orange producer farmers,

. 416 hectare of organic certified area for tea

. L00 hectare of organic certified area for spices

and orange
o 12 farmer groups/ co-operatives in tea
r I spices and orange producer groups/ co-

operatives

We have adopted a policy that KTERC will extend its

technical and financial support to any small farmer
intending to initiate, continue and expand organic

farming of tea, spices and herbs in Panchthar and llam

districts. ln addition to that KTERC has approved the
policy to buy productions of such famers at reasonably

high prices than in the local market. At present, the
following product items are certificated in organic

standard:

. Tea: orthodox black, green, specialty tea with
different flavors of spice full of antioxidant

. Spices: black cardamom, chilli, cinnamon bark and

leaf, garlic, ginger, turmeric, yellow mustard for
cooking oil, black pepper

. Herbs: Lemon grass, flowers, orange peel, lemon
peel

. Coffee: parchment, green been

Scholarship program

Since 2001 A D. KTERC has launched a scholarship
program to the children of its workers, small tea
growers, staffs and community farmers as they
are economically weak. ln this initiative Japanese-

Jlttf 1l)t-t
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Nepali Bazaro, a fair trade business company is also

collaborating. Children receive scholarship, uniform,
books and copies from nursery level to the School

Leaving Certificate (SLC). After SLC the scholarship
program becomes more specific and is focused to
education in technicalfaculties. Students have received

scholarships in different sectors such as Science,

Management, Agriculture, Veterinary, Education,

Ayurved, etc. Since 12 years, from this scholarship
program more than 900 students have received the
support and still it is continuous for future.

I have closely associated myself in this programme.

As a result, the mothers (who form the majority of
the workers) are happy and motivated not only to
send their children to the school for better education
but also have devoted themselves to meet everyday

targets.

Cow Bank Project

Since 2005 A.D. KTERC has been distributing improved
species of cows and calves to its organic Tea growers

and workers. This has been meaningful in the sense

that the community produces organic manure which
the KTERC purchases for application in the tea garden.

ln addition the family will have milk and additional
income. More than 250 cows have been provided to
them. Within five years the recipient has to return
back a female calf to another farmer.

I observed that the need of organic manure for the tea
garden is increasing day by day. I discussed with the
factory management for extending the project to the
families even if they are not working in the tea garden

or the factory. Now the families with low income but
residing in and around the garden are included in

the project. This has increased the support from the
communities and helped fulfill the gap of workforce
during the peak season.

Eco-house

KTERC has been constructing eco-house to its workers
and staffs especially for those working in the garden

and factory sites. The houses are such designed and

constructed that they consist smoke less oven/hearth,
water supply, toilet and bathroom, enough safety and

family privacy, electricity, kitchen garden, separate

kitchen, bedrooms, constructed with maximum of

NEPAT AOTS ALUMNI SOCIETY

local materials.

ln addition, KTERC had initiated a homestay
programme in a small village called "Mathillo Gaun"

since 7 years, We at KTERC are now getfing in touch
with central level agencies that support eco-friendly
activities including agrotourism. Recently I met with
the Governor of the Nepal Rastra Bank and the idea

was discussed. We are motivating the community
to increase the members for homestay programme

by sending more foreign and national visitors for
homestay. We have now formulated a package for
visiting the garden and factory for those who arrive
at KTERC.

Workers' Co-operative

To improve the skill, capacity, leadership and income

of workers and field staffs, KTERC facilitated the
workers to form their co-operative in 2007 A.D. The

co-operative is fully an autonomous inslitution that is

running as per the Co-operative Act of Nepal. KTERC

has contributed about five hundred thousand rupees

to the cooperative. The cooperative at the moment is

making available rice, cooking oil, salt tea and cereal
to,the workers in a relatively cheaper price than in
Phidim market.

I held series of meetings with the workers to aware and

motivate them to be member of the cooperative and

get benefit. As next step, I will motivate the women
workers to operate savings programme.

Training

For the promotion and production of organic tea,
spice and fruits, I have put more thrust in regularly
providing technical trainings basically for the
farmers, community, workers and staffs. As a result,
environment friendly methodologies are applied in

KTERC's garden and the tea growers follow the same
practice; internal control system is in application; and

the quality of product is assured. Now the garden

incharges, workers in the processing and packaging

units require advanced trainings. lhave started
assessing the training needs of the workers and staffs
based on which series of trainings will be designed

and delivered.



Japan's IT company

Self lntroduction

I am Yujiro Yoshida, a member of JOCV dispatched

by JICA to Nepal AOTS to assist to expand the Nepal's

lT industry. I'm now surveying what possibility lT

industry of Nepal possesses especially from business

point of view.

I would like to share here my experiences I collected

in Japan. I hope it will be a reference to Nepal's lT

businessmen.

When I first joined the company

After completing my undergraduate study, I worked as

a programmer for 6 years in a software development

company in Japan. Comparatively the company was

smaller in size in Japanese context with about 30

staffs and was developing the software mainly for
government offices and for the universities.

I majored in physics in the college and when I joined

the company I was totally a layman in programming.

Since the company was small there was no in house

training in the company. For the first one month after
joining the company, I worked to construct the trial
environment of System that was to be developed.

With this work, I learnt slowly how to install Windows
and about Windows Server. Then for 3 months, I did

self study on C+ and Object Oriented Programming

in free time searching in internet, at the same time
doing corrections of detail specification of System

Development and Data Base also doing editing job of
document. ln C+ if Visual Studio of Microsoft is used,

desktop applications can easily be constructed. I still

Yujiro Yoshida

remember how I was happy when for the first time I

run the program by myself.

First program

While doing correction work of detail specifications

slowly I started to understand the System

Development. After half a year, I was given the chance

of programming for the first time. The program was

Batch processing of System (processing of data

everyday in the same defined time) with the detail

design specification given and the program was made.

But, since only six months have passed after joining

the company, it was not possible to run the program

perfectly. So, asking to the senior, next to my seat, I

completed the program. Very sadly, the completed
program had many bugs, the quality was also very bad.

But, this first experience taught me how to minimize

the bugs and what should be done to make the high

quality programs. l" could not meet the delivery time
then. But, fortunately the client wanted to add the
functions in the program and it allowed the extension

of delivery time, which saved my face also. What I

feel now is the important skill of the prograrnmer is

not only the language and technical knowleage but
standing on the long terrn vision how far he/she can

write the source code finely with due consideration on

length and conservatism at the same time.

ln the filthy source code many bugs are hidden, and

while correcting the System, the unnecessary tension
of bugs that in fact are not natural, comes up. These

realities 1 could understand not only because of study,

but because of experiences.
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Community Activity

After that as a programmer I worked participating

in different kind and different sized projects.

Simultaneously, whenever I had free time, I continued

to study the latest technology and difficult technology

through homepage. Besides, after finishing work, I

kept on participating in study meeting organized by

local community. Sapporo city where I was residing

has many self initiated study groups like Ruby Study

Group, Net Study Group, Web Designing Study group

etc. The study groups were run by the self interested

community members, and used to gather once in

a month for making presentations, exchanging the

ideas/ opinion on problem technology and on the

new technologies. Also the experiences were shared

like giving the example which technology helped a lot

in the work and which did not. ln Japan, such sharing

of experience and knowledge in the community is very

much popular. For example, in case of the technology

not experienced by oneself, one can share the idea and

easily listen to someone who has already experienced

the same. Of course, the member companies are of

different types and their positions are also different,

and the students also participate. This kind of

community activity allows the sharing of knowledge

beyond the border of the company and is very much

helpfultoo.

Project Manager

At the time of 4th year of joining the company, I was

promoted to the project in-charge of a project in

the company. lt was the project to make the system

to mange the students' information of a university.

The team was comprised by 3 persons from in-house

(company), the 2 persons from outside the company

making the total 5 members. That time since I was

doing self study on Agile - a development method, I

decided to adopt Agile to proceed the project work.

I'm not going to mention about Agile in details here

but to put in short, it is different from the existing

method of System Development of Water Fall type.

The each functions of the system is minutely divided,

and accordingly in each 2 weeks period the delivery

is given and the w6rk is simultaneously proceeded. ln

NEPAL AOTS ALUMNI SOCIETY

the beginning, few team members were confused in

the style of work, but started to get used to with the

work progressed. So, the System Development Work

comparatively progressed well. Besides, since the

delivery (to the client) was done periodically, the voice

of the client could be heard regularly due to which

referring the client's interest and opinion, the flexibility

in the work could be adopted. As a result, I could

finally satisfy the customer very much. Of course, I do

not mean that everything went very smooth. Because

of lack of skill among the members, the trouble like of

big quantity of bugs was also faced. But, I could sense

it quicker and could take the measures to solve the
problem right on time.

Lastly

I shared my experiences of small and medium sized

company that is involved in System Development in

Japan. I'm afraid it could be different from the image

that everybody here has drawn. Everyday was the day

for the failure and of hit and trial. Of course, it may not

be true in large companies. Also, there are many small

and medium sized companies which could be different

from the one I experienced.

While I observe the Nepalese lT companies, I feel

many companies technical expertise is higher but

the experience on System Development is poor. I was

requested to teach the Japanese way many times.

But, to be very frank, Japanese style also keeps on

changing, it is different from company to company.

So, it cannot be generalized and simply taught. Rather

I feel, doing business with the foreign companies,

increasing the experiences is necessary in case of

Nepalese companies.

Moreove; important point is instead of saying 'we can

do everything', experiencing one by one, step by step,

it will be better to say honestly 'this technique we

have experienced, so we can do it, but this technique

we have not done yet'. I think this honesty could be

the important factor to win the trust of the foreign

companies. The Japanese companies/people normally

think that the companies that say'anything we can do'

a re not reliable/trustworthy.

I

Juuv 203.3



-cq
c)Es
b!c
(o

co

(o'
-:Z(o
_co
o
o

;
(!

E
c)c
L
Jo

q)
f
o
rU
I
c
0)
CJc
N
(oz
q
L

tt,
Fo
6
o-
oz

cn
s-l
O
a{

f

(o
N
t
N
N

c
.so

CJo
.9
L
(u
Pc

J

NEPAT AOTS ALUMNI SOCIETY

(o

E
=

c.)

E
o(J

-.c
OJ

!g
boc
(!

co

(o

(u
_co
.9
OJ

c
c
(o

E
oc
f
o

-c
ooc
(/)

.F

f

rg(o_.c
>Pyq(o9
qa,'-.-
P;
:29
f,-

o=
.-6
L9J
qq

o

=boc
CJoc'b!
cU
P(o

.q
N
(!

J

.9X

.9b
-:z -.-x
o;
ta

N
!-lo
N
U
CJo
rn
s-l
2

oz
(o
c{

c!
FI
Oc!
L
o)

_o
E
CJ
P
o.
c.)

t/l

FI
r-l
FI

c
.9

:>o
b!
.=
E
P
CJ

!
o
(9

c
.90

CJo
L
o
(L,

5

FI

E
CCk
b0
o
li
fr
b0
c
I

d
l{(.
fr{z
F

d
>atr
CC
h
h0
ohI
b0
Ilr.il
-H.Fl
dk
F.
+,
H
c,A
>aLr
o
b0
dII
Cd

E

nHtil* q
ott
OJ
o-
oI
J
oln
OJt
E(!
bo
o

CL

b0

.=
(u
LF
l!z
3

c
::r:.o

:lil
:iaM:i€
.::F
ua:o
:iitg

!
:l!
::il!
r.ill

ta:9
:::o

ut6

i'u
:::i::ii*
i:iii:l

iiii:rl
:i:::i:
:::6.::P

t::fi
l.€
t:a]L,

a::g
:::h'
ii:alE

it:o

o
:ii(u
1t€
t1!
riZ
t::u:ll

:::::ta:

t::t::l

L
o
lE

o
ll
tE

J
6
.E
I

o
I(!
E
(!
-c
CL

Eo
oz

T'
5

a.

E
o
or
P

z

E
5

o-
og
.E0

.Cg
(!
o
!

tc
o
v(!
z

Pco
E
Pl!o
F
o
P
(E

3

*z

o
(u
L
o
ll
l!J
I(!
I
v
oI(!
E
t!
-co-
ii
CL
oz

tg "+ .d5 $o i::

gggiggilig;*rlgFgg

fuv,
L
(!
E
=
(E

L:

l!
T'
(E
ttl
o
E
f

CLoo
T'(!
o-
r.:

E
(E
.n
(o

ro

6
L.

lE
-c
o
L

th

(E
lt
f
.E
.co
(E

o
'5
(!

l.:

o
(E

g
(u
(!
6
l!
E3
.2z

s

ctgIgggigggg;gg9:
!: r.: r.: !: !: !: J r: t r: r: C !: r.: !: t r.: !:

.::o
ti:g
iii6
ri+

::::::l

(u

(E

o

o

P

(!
E
(u

o
o

o
(!

o

o

P

E
I

:lirr,::

iit:ai:i
::::::i:
i::C:
ai:o:

:::(ul
:t:si

ial

it:t:::l

::rlli:i

F{o
Lo

.ct
Eo
oo.tl

rJ1

o
d

F{o
olt
E
OJ

CLovl
6

o

F{o
o
ll
oP
Io
<f

F{

F{

Fio
(u
lt
E
o
oz

(Yt
r-{

o
uoo

F{

oz
€

(Y'
r{o

(!

cl!
(t)

Iro
F{

:ttttttl

::at::ll

.a::::ul

F
l:::aqt

titE
u:CJ

t:CL-

o
:taol

,:::6i

::Z'

.:liii:l

d
o

oI
b!
.g
.=(!
F
E
L

q
oI
.=
(!

d
o

.C
F

.=
(g

d
o

E^e>
Hg
o- !!,
OP>c
EOJ5tr

HelfrP
d):

F5

c
o
(u
L
c,
CLo
E
I
!-
3>eP
Eg
tre:oi:c
E'Uo_(o
eEF>

,=o>
iE<

=g.9o6'=gf
=€LO
fi.9ibI
EOsE
_q
ot
eP
l!g

SELFCLE
eE
FF

6
o-

q
o
E
o
b!
(E
c(!

g
.sq
oo
L
o

E
(u

00
og
o-
o
-cF

E
CLoz
L
o
bo
.s
.s
fo
L

c
q,

E
OJ
bo
.Ec
l!

a,
(!^

b>
cL (JLCL
EZ

::t at (n + ln (O

Jur-v 2013



,.:-*:#-a
'Si;,#@*-?+5r r = *

.. 'i.-i .o ::,iW
'':s.'+ .1, 1,.,.'-.,;r,.

'€jw

t',ft:,i.il'. ;:'r .::r:i i:l:i:it i:it. :irit,: iri.:ll l:ir:;:

r]ai:*:a::i !iliil

'"'::"*:-""' "-;l .:r:

".i?*€.,.. 
ri€'€5e.'1,F'. kn& :tr.'tq'.&,*

?€.

&9.q# %% ,{,$:.,*



With best compliments to

Nepal AOTS Alumni $ociety
on the occasion of gth SAFAAS Convention 2OII
Dec. 16- 17 , 20lI

C

.]. lV0...h,.r0,:.



il

'-.:" -t
-'. ,f i-." ' : i r:.- .
i=1" :r 'l*-;:l:,! :

:.:..-- - -- '

,t,

;E5*...:-.n
.,'r: 1.:=-,: .:lL-

-e# ygre,,""*.saq=r= *y:**rz ?;,,t



!.

1:{
/:
6

1c

a:

s.fr
aa. ;'"
>aa
ll:

ioa-c
;-*
+'r *
cal

in jj

ai r,
.rI
:t a":r

ri_ !t
ad,
Iil
r*.r ..f)
':: i.

L-' il
-i a::U :Jl-c
i11 --

l{ 1!,1

s: ,il-c
t--: -'
A) fi

,j: 1j
0 l---:l -l

.:\
a\c

,i I r.n

a-+

6lj
-cf

ir, :-
€Y
F;
-c-:f t:
lLr .:
:lc

-* ci
LU
LIY:*/
U;l.;€
€d
G<U

-g

al ,'1

o:.
TCr
c1:

OJ

f,i:

hi
=f
r
r$\
ca
6]
*n'

s'
l--



o
@
No
O
6
@o

6 O "'brr 
.. Srr O ....r. r:.:Orr O .tt$t. i t::: . 6

o, @,,,r!o.. rrin.: o::oo 6,:.,o.. o.:.rt @.,:, ogO,: OO .ii,C€. 6:: @ rr:rir , d :'.ia{j,: O ...(ci.. 6 . ,,t f
O:. O.,16,, d, d,6, mll,N: O 16..@. r. m
+++6nNNsf,hNrN
NNNONNNdN$+6sssssss<sv<6

d <). 6 <{:. r .m co oo 6 c). o oo € o <i' € o n 6 0 @ @ st o m + +... 6.m $ <+. o ro. !r ,o. o < @ 6 € o n i 6 m d d n 6 ,.il @..@. ..N. o,. o lo @ < n.sf o.6 6.rt.<f + <+.o n i m @ m - @ @ n F r _ o o?irqO<f Hmoc)+No<rri mid@ Si-iObb=6Or: N O N N i < 6 A <f, N:N.N N r N O N m N N sf + 
^ 

-.- y..l m.F'osn4<NNmnNoNNNsf@<n6+NNnNNxSm
,,|;i+nn<r<il-tdnso++<f +++6 n+.+<:' +sV++a; ;-ido 3 f

F

,,,''_ @ r.r:r'r

'r:::.r O l:r',1.

rrr.r... o t..rr.r.
,..,,r,, o.,:',1

.rr:... N ..i{r
n6CO@
aoo@ooo+Qnn+N,. h l,!t:, <-.fr.: .::: 6
.I\, :a:a::a:: a.6 ,,.'.,, N'.C>r' .,.rr.., O

.di
rt9
.,an,.o
rn'
,90o

o_CE
^;o

8trY6
sE oE=E
**qe3i>= I E Y i G-l'
9-:38_EF'.=2=;t";a
S539:9!Pi6 9.; E v = =.Rii Per;.iE
EYCdrb;GJ*l+*F;sE€
o=CabOSsczQc=eo
EO;;E!;

,..,. a..: : ...i.tt., ,,l:.,1. 1.t..,. E .l ...

c
. - l ::i:,i.'-.nE

9-c!cLococo:- ov
=!:o==ticq ':o';f3r:t@i;-gE:Fbb+E^oeJ

Fs-E E::H€r:== qog .=-E=9 ;€€,SgFqd= ;:€ :EF9CrEs=*-tr!.rooaE-G'Jfr q6 ;f ;EE;E;; :E-E E9:= -tr'OeFi999 *.3: 
P

i = ! :r cr cJ f > ri 5 e-, 6, Y ^-. = -l
3cr,-E p.a'do-:E3ee .!Y! 3
= 

E ! *'o''o' rc-' F 
= 

O * * E E I ai-qcY6!!!6cn;;t!tc

d

N
@
!?im\oco
tr-'oooiooSnoNurrrxn<jiido<f,s;;60.x60
o,,iNN.t-,otoi.NNn.stNN.n,.nnr6<'O sf .< <t O o 0: O ii- S

:E
:fc.Eo.ogE

tsvP_vF.o.o.o ;;-E"q" E € E._._.E ^ c s t - XEZ E €€rs'F E = ! ip.gs=; -E€€ :;cg!
iF>+!cjlccoodoU-fi^x=i.gHEEEg: IEEE 5ss;5T i t € E"=Es:a=5 reEe HEE;!H o- : E-EFgSe,qei F khh: trpp eE- s ! SHE:E:E=:u'n('(9iJl-*5oL&a;przE8e=a--=

!z1wr_-E-- +3F_$#Ba!!==E€ fig =eo;PHEE*-cOOcoEYY FE; BE= u,s,:a=-r EB sgHFEEEGF
e
E
GOc =6 E : =oj;;,ts.6.@E 5 =*E€ ;EE - F : E-Egc6----=-car6o--n.-68€==_F{pst=

Ei>5 E r.EEc.5aig:: 5=f== ._oFFE*;Er5 .=EE5S€€:€€gE :5gF= p-€tt
€;-bE--6!u--diq.l .roa.=fS;I-@ootuo-*3sdd.:;;P->>g-v jvii oI G .>>E 

= 
85._-::> !#-d dE e gi dd'io* g g g-< :-1=t€ € € * :- i=^' E H E a -. e' F F ; E 5 :- F" F: rc o G - ^ *;:1" fo F.-.-.- .9€tstr t G: oq@

= 
c c c >.=.=.=,.=.=.=C c c ur 6 6 G = | 6 6 oS:: O = 

j
o s = E L n 6 @ o6 G6 6 6 OS<<S,!!C<<S 6OCS o

n@iroeoN6N*6iomdom
oio€mnoods or 6

li;9
,..o

:.,E

rr.r 6
Xi,f 3,

o,.Nm..ioO+,...N+doNoo<fostrr<f,NN.N..N$ss
@o@oNoooN<fooioidN6€<roost
OSONm6$<O)Ostoooo€NrNc)$or')<f,nNNnN<fn@NNNNNNNNNMN<.+sr<fns+++<s<i-

r.
@

t3;
+ = m Nox9q

",' in o.iNi
.N6N

o6<f

E
UJo
UJ

UJ
II
-J
TL
o
F
VI
-J

>r
+J
o.r{
o
oa

.r{
A
lt
A>rLtH
F,

-

a
E

o

-cdg
(,
2

oiNm..:*o9r.@oNNNNNNNNNN

dz
,;.oiNm!+6@roo-' i N o < n o r @ o i i H d -i d i i - I

jr.:rv 2033
NEPAL AOTS ALUMNI SOCIETY



.rii: 6.. 1:

:t,t,: ot.::.
.:.:: o. rr:

'.aaaaa 6....,'
::::::: o. ,

+ l::iFii. + lr.ri
+::rro.r 6 trtrt
n rri,F:: @,:,,:N rrrrd:: s '.rrr'

o ii,djrr m,r:,.m..:dll, d t:tiio.:..+:r s :rr:
€.:r"eo: co ,:i::o::,.9): o.l::,

@@o)+N'ii;i:r N:r:r. ::t<. <:rli, o., d ll ,,,:i :.,iiol d ttro
dNNiH
$NNS+<<sss

ll::::l]l
:rllrr,ii
ll::l:i.a

rri!9
l::Ol
r',d,

EEg
o:
io

EAEF!:oU gFer tr E
t6,i=-
<6c:-O=
;; tro6x:o
i!nqtr:.cJE9:tr+ E.=.:ts=gE Gr=tr=>osf(st
-!4.d6EEAqP e9
6o.9r*oocccoi:o!

E:.i:' . .....,.,1,
o :.:. L l:

,:lQ ,i.,,.

'ea:;CTtr;o
:oJoo
v v :
6.=ib6E>(dro9
Ea=_;6c(dr!!obtrrq >=GrGr
t!i.-noo

l-6--d-vcc

r:,,:tl

.d
q
E
!.4

q

3
G,:-3

E:o,.o
jlo--

-cc-o OOO^O -=d E c 9= i r - Gr.r.E:, o...:,i. J 'r:r. ,: P b 6 F o:,aoi ori,t,,: O :tt,Q_::,s, ri ,. r:t,t: u :1.,9 ...:. @ ..:.. --j.. 9 sCr= g i 3Cl3 
=€>:^:=tr=:tle6 -6, ; =Ee AEE3E.E;8.!6'6':=:6:c,^-,:EPE96o6v6g-u=LcC-=G

c 6 c c .q-J; E Ii E

.ro .,aa.:,::

tq:: o:::::.rrlr'
::Er ctttir,tit.t o
aFc
J9oF

1V

crE q E
@Vo^.
+=ceoca.Fcrs/o
LG'eu=d

: r.ttttr: o r:,t

d,,il.::
, @:r,.1r oilrlrl

$ o o d d n o ol n !i !-\ q 90 n \p !n L- q] h S st o r d
H...m::,i ,:., o.,,o,o,,,e. 5 'r..+,:-,:,.4i:r bci,:rFil ci'.'N. - r o O @ q) o q) I \
;\il, irirrrrr,,., ni,tiid: *,,e6 T ,,Rl J:1116': Fi,,6rl @ N @ ot 6 o l> o N st 6 D'
i:;ir:rr,r.,,::r J .6,. dr:tqi:. ril r::.6r, Or:::Orr d,i*).i 6 o N r i .! { d + O, .o.Q
X,. idr,r,lirtrt oi::i6., F riru- I rr.,F{l. F,rr:F,: x .,t>tt <' N r N LA .! Cl + N s n r
s: o..,.,rr,r:, Nr...n @,.rrnt. +,,:.iii.t + l'ri4-l s, inl: Ld n < n d n N N n N N N
ilrr < rr1.''1,1'1 +'riJr 6 ::;r:, cib,:r<i,. +,,,,+ { r5i:: ri ri < < + n + $ 6 < d <i'

.ll,, ..,,::: ..lF, ,:!rir' ooc)

o
co
6
6
N

mo

:.6.. O..::..::,: :::..... '::::ll"i' d ::::6lt:
ll{ltrr @,,r,ll.l::
:::iai:: 6 r:,,,, iii. aatt::..:a.. .,it.,::iil rl.rr.rrr'l t,iiitt,rrt ::,,i:r,ia: :rrirr"'rl O r:rr(il:
.'.Li:i'r cO.l:::::,::i ::l::.::'a: .:.:r:::rr ll::i::r:: .'::t,:,:.: l.lrr.r.i: :::r:r"::r m :rr:!O:l
i,ab,l nl::::ttt'ttt .:r.rllll,l ,:.lrllllr. r::lrll:lr ll:lr:ll:r:l li::::l:::: :rr::. €lr:.Nl:.
mmoo:::atr: H rrrr:,:,r, i:i:l..::.: .,iiit:,,r' :it,i.,.ia:r :,:,,:r:,:a a:::aaa:a:a :::::,., d ::r:'

:rr*,: $,i:t:.:t:ir.6d,: OO l,il:::::a: aa:::.:... ::,,rt.r:t :i'.:r...rll ri:,,::i.t: lllir.t,rtt rl:r"r'.rr € .,6.,
rii'i,t O,.rr,.rrrr rr::,t..t. .r,t,i,i.,

'::::, .., t: l l, l l.:::

:-d,. ,,:,,:,. $,.,,,.,,.:.. n rr$:,, N .r.:rl:-l .::,.,t :::rJ):: <-ili]lrr,,'6:::rOit
lt,iijt] ,,..::i,::.r j'r::::,,,1,. cOrtt:.Ctitr @ rr,::,:::rt :lll,lll::ll ,:,:alr:l d lll::.: d.::nll
t,,iji: ,r:r:.rr:rr o _rrrrrr::ii o,.i:iiil,, o r::.:.:r.r tarl:f,:rr rr'co:: @ r:..rr.i o rrtidjirl
r,6ii 'l:],,,.t... aO l::,1]l]:l: 6 ,,,,6l, - 

::,1.,r' :ll::rrl:ril ,:li4:l 6 rllllll : sf :::Qr:i
lr,5:r ::::,r::r: -,it,t,lt,r ru::l:Fttt <" :tilttttr,,, ,:aa:.:a':: rt::qt: o,:...r,., Ot::@,.
.,;tir. :,:..,,, N rilli:ii:it 6,'::fj,, a{ lllr.,,,,i. ,a::,:.a,,,,. t.:ia!tl 6,,t.i..r, <ll::o.lt,
,tt!!i,l .:,:::,;.,t 

U,lrr:11;;1' ri 11;.1;\, < r:r,r:.rr, rl::iri'iii :rlriiir n"rr:i','r: <:.S1,r
....lii:']:]:.].''::ll:::]i.:'L1:::.]'.]]].i,:.::::::::lli]ii]li:l

6 il6. 'iiii n .oJ: @ :FNrt.@. ..rrt,: d ,<:, @ ol
@ :l,OO .1O.. CO ::d, i lrfr
m t,.,..ii,. ::6., O ...@,. m .O6 rrr:s.. tttc!, r '.:m. i rH
d rs+, D't < '.,6:l + <t++',+6<s

No

o d N o si.. 6 €r r ao or.o n c.\ d + n.rQ.. r'.,cQ q),o- d .:r a t, LQ.@ N m o o d N
6 o o. m rrt, o m in .;6 ii.j .< + + + + +.+r. $'+ + 6 6 6 4 rn n Ln n 6. o @ @ e

,.':1.... ....::,;1; .;l.,.1.,.1 E..1....,.l "'=o, .'l'.'.. .'",":,,. ":."'. 
1";1111.1 i..,3ii '7 

.,..e s s F = E^€ FE E ;k: <g 
={ .g ?, H = E rc:+bs.^=L = FFE 5+ z s ii ;E E-*_e F:-SEEEjg = 5=E E_{-e EEF€ E:_tEi;sfl€"a$F6E-aE Efi;; €E€geE€:-!s EE b=€a_.=a.EE'BdEFC:-i tr€€H gSs

€€EtE E s* din-i=-E.a.aP--5€€€= *> p F ;tiid l:6,I:- 3 t =f : e i E E F.;'E'E a'' E E E = o -':; t -'-'-'-' 6 - i
=in .s,,*#€ HEEE Ht€+tEEEEEE=E *****6** Ffi F-9sX=99=..Y..Y]''Y.v..+El.>>.?i':>.,l>.>'>>>>>

.iuLv 2*11,3

6AI :-:r::rr.. rr..r.r o rr.:..rr., .. i:rrai.tt,t rtili,l.'.'-oic:E

r,,',,, 'll5],, R,., .. R E ;;] .,&, ,'l :, R'.,':.1 t'.'. ,,'.,,.K,1:,. ^ l$: g,S
Nq{ndi-'ie*^imnnN--mN++ssN

o n -idX oFo i -*io* o. t'-' *'9!9r'o'l'-! pq *13 R g'9i
6doo-N=,sf, + ro.!;i;6Smooxodoom od+:i@ Nms
n6N+,:o;;cib ii oaici@immo66cori@Je \oN+):o Ni(o
€,.oon=,:.n=,K.d....{:J'i,i,'.'ji:.,:V:Nr.r:ij::6r.,1{6:r n,,,l!'':Gt11116,i']:i..i rrr <rr,'ridr'Yd@o€
n.m6.N...d.N@stN.,.,N..g:.o:,di:il:\il,N:::'iti:t N:,tttitl m:rnili nF.{',,.+"'--'€rrr:t.-6i.diiisnNr drN
N. d N N..r. n,..6.N nl .!*. €tt,lql:: ri.,..:i.. n,,,.c.o,. N Ln N...(ti'r ni,::i\i .{'.riil.lr.,.i'NllrrNl Nr'rrr @ 'N'. + d
<-.. <- < +.rcr n,,o, !i .,$ :,:;$tt 5,,,,it: fi..,.+, +,.,+, +,,,,4r,, +,,i\i:'rirlrl+ +":*ll':":' +ir:lsl,' <l:rl.qr. o 

.: a,l s '<'

d E $ tc bE+ .U

E - E T; S= € E ;E EFg$ EE!4."@9.-oq-Eo_.rE;Urts=E:-. 1:+F 
=3 

Ee ",8: g+ 589 t €s gr>!q 
==5

E]:::i]:.::.].:.ii]:]]:...s:.::.ll.l.llll$]:l:.::::l,:]...::.:,.].,',.:.ll.'l.E.,:E...::...*il.ir; o P P S 5 €E dHgg "F+i 6 E r; i= F 'E ri Un o -q -E E.5 E EE :,q=4 ;E€E 5E Ef ,H; .:# F3=g : E6 e:>,c E==r-;PE -E E€; g; Eslle t frg }gg: f 
=t::,EE =E .l$E =Cec""*Ee E sE ,EeEE EE--f 

= =; 
>S U 

= 
o .9 F c*EA:EE=€ B.e '*=EE€E€*sgEEE 

=Fi€E 
eEEt :EsfEE;,:-9E Esn*; E :86 uv:€ =*=Eg-*E i:

E:- e.n e 6 +2.o9;i - = .9 
='; i E 

=.9;.s 
g A 3E 

= 
3 3 3 trE 3€ i= L c ? c --FE?il - oi E 3 iib.=-E FeCE. A;s;s$gECE E*fq.cea;o66.=il.; 6=;22E _9Hf2e2 5i52zs cd2as

i 6 - < z. ti l9 zo 6 4 o d z q 1 1 = r u

.=
;so
ii'lr 9 ll..,,,il (J

NEPAL AOTS ALUMNI SOCIETY



,.tt E lti, . , a.:, :r:', :,:::.::

Fq=Eoo
! E i I :, ,,ie t' ,, i.,"' 

=
cG.sFE63otr .. : E q o : l. o,=^o6!0;'= Y

:l-c-f;ifgoccc
GrqE=+C.,lEE E!EE ECHiiBEgF =c,E9; I
F=.cEFgGrY5.i9^co:8=6eIEE €=5s E

=c99-:oc--==P:o.EE.+EE.E.EE EgEF E
E = 6.6 i;:,5.r8 a E 6 3 ,,,,, I

o .O,,,t,,,.l..i.

=;oo!-cccEooEPcco--a
-BJ 533 o ; - 

=cvF9?=99q6o6E.i=t-r!:-iog=cj 3.=:EEi EE i7+ :,ia\t-=xooou.==.=oE96i =6,EEqei EVE E^-=: uv=.pEEE 6,?jCr e;9ts*;eGr;R,eu'o J I ; X ! : ra' ra' (gJ fs .n, !5 -d
!r"lRGrc--.fxxx-:l=iecu+Y667F.Y'-coI3-gg e E5:E;;s ='=f E

o!.c9$n..s€<<fr
N O <f, 6 @.. .O r @ .n <* -SO€ifOoihoo6@+oeNmn.j++mmnslNmosclsi6<mN+G,n+OOnLi6sr$<+llKjn+
q po 1.. ql- C!- -] qi cO rO o m rq N - K 

= 
o n .i e o n' oo n'rr ffi -' +i o' <) o9q>\ e{)nSooN inn@l]J:i qmo\qm@<croi riKt+di;6ilN n N o. o N r o o o i n + i o X 6.s H o cii € oo n...j ,o r.d\ - i< @N (O e r* o O N <i. sf o + n H o i ",' oo O m e co n o ci o .,.=.r m + 6l i\ +N <f N 6 n an i r r + N o d.N o !6 N = .o r J 6 6 6.id. .rn N cii n.<i..sql c.{ N $ m \g S { $ N n n $ n oo n N + Lri io $ + dt + r-. aa n rt n..il. +n =f + .< rif @ <f + + < n n $ sf o O <f < n .i- .f + .+ + r{ Oi rt -)= uj =f, +

E-FiEB =E : H g E"E E ; ij H. i €E!:; E si= oi €E : 4u '4-'>'a. f E Ee "g E-t*t=ts;: IE 3*: e EE-!;g=E E;sPE l"tuF*F;:siE=E: E(t) ro >c--olE =i6!S .=biEEh..9o9o:E,9 .co r= 9'oeE9":E :;93- .EEEtr€tr3HP.bqo:b;=EE-6 sf gEFE'? EEEEEf; iH€EEErEEE€;EH€srFUccf-^.=Eg_ExEiE=ih.s.-Ptr 6,r-* :?3:= SF F e+i =€ UE{: Erc6.i . g€.ge*i!*E;; P"€f e e* s !t€:;; l*tE;F=#51-=- r=o\.
5 s:"E s S 3 F E # se E E g 899 E #; E I E f F E 5E:'E E E.=g

6LC
f,=

Eo:. nE E C E EEo n=io_^=q.;-:uf.:Fac<

;=€e.':eFr:-{,=ae-H'.E!;**F E*sEeSf =-sEE :0+ EE €*€-E:E:js;E p! =tt6-?-t {=_E; = &5*;EE _E.F 5'=!€€E.3; 
H5E€ 6pp= E E E E E *k-U;Ef;E.eEBE.!aE9^ dtetd

;. i i i E EEEEE E F=+ -:€1- = > oz --1 ..; d cj ro- d ci ci d.o-G G 6 o @ 6 6 G 6 6 6 6 F F,X i=Yo .o- 6-.0'.o-.u' I g€+acscscc<
stc tEs<scs -s A i-' O -)>>>>F F;P^l
= 

o - - - - i o o o c o J l) -- -v < iz -? -9 -9 -9 - i 3' ?, 6 qs E F E E -F i-t.-a;' ;-6F,6,9 --F EEE EF € : :: : : :E : ::ooc oL4 EEEt EtEee'i66666666:66toq6qqqq

,,.. o .,, . t.,i... @ :,,i6t: ,ii.r.ri.. m rrrrQor: ,ir"t.,: a::a:t:: 6 .:-,,, .::,ijir N.::i::::. o'.:.'sli:i..:...:::::6jll.Qi..'.]]]]]]]@,::<fi,t:::. o.,,.
l.lii,d,,'i..'::::::l'..lN]l:.f,o]]:::.i.ll.llN]]:]sl.]]
]]:]..N..lil:::il':.'N..':nlll..........]N..l.+]]l].i..:...']]N

OOOOOOOOO
.i:]'dl.l.l..li.]]]'.id.l]]4.lli.i.:.]ld.l.d':]]'':.ll'i]...:d.l....lll]]]:ii''d..''''''''i
',:.. 6 :i:ir'rt n,tt,n :r.rt'... n::.!]1,:' i,,,,.., -,:i n,,i,.,,, ,,,,tjli. n,,:ttt,t,t n I]:]]]@]ii:i::'.'.oo'l].6]:.''--:'€:]''rcl:
rr o r.: .r .rtrt..r.r o..-:or. t.... o tt.tor: :a::...: ., ttttt o.:'.:ir::: .''to!:. o ..::::a. o t..l

O,...': @

O:. -, N
n...rr. <f@ :,.. mO.l,.,i O

i.:,6 N ,@: @NO+d<
@OddN
i,1,G. O ,O, N
i N.rr + r'rsi, il
O :h..r n:,.d,. <f
6 '.!f)rf n ,.r S, <i-

N:i mrr @ c, @,, r,.rr m +MO@N@iN
oq ,, ,A,, i iFi.t d i. .,: :t <- ,,. i{l6 ii o.i 4 (o. n .. :rrir o r.rs
d i.,Ol Or,d,, O li:, O NSlnri +.<: $. ,tt, S,rN+ ,, !O:. + ,r*. sf , . .t <f st

N.,., O ,O N 'F, +,.S msf .r:. @ l.llg O,.,O. 6r.n n€nmooN@6o ... N ot o, 6:. r.,r€. 6<i-..... n .r m N ,.Nl di.rl'5. Nn ..,.. N 'i<f N ..N $,:,\+ +6.ii..tt..<f .<l- <tr<i. $,:+. +

O r n N oO r d i.!n ,,O @ o. O.oO n$ @ o G r o d r o o o..n.. @ m ooOiO)6ON@NdaO6G.NoOm€riN+€dmoxodnNar"6ronodrNr6!11 me@NNai.'Jq{r)n<snNNXn+NnNm
<+nn<f,s6+<f,il-oSncir$

3
O

o..o @ o +.(o s N N.i... o N r o nN,rJ i > +.rf @ 6 n .Ei..i d,O, 6 O ON (O @ n d c) < oo @,n d .o o.,,lo NO O) S <f O O S cO @:sf <.9. n O iN r. m ,d N d. d N r N.,,.. N N. i ,N iN N < <. N N S <. <i<', 6 N + N Ssi- .<i *f rif <- + $ <. <t.(d-..... n $ $ S <

o + 6 @ N oo a 9na{ o.:i- 4 @ N co o oi N o<f n @ r.@o o i N o$.no (o o @ @ lo @ r N F N r N r N r r co € cd dt oo od oo bo.o5 &:5 o oi oi o\ oi

T&LIM
iuLV X.333

NEPAL AOTS ALUMNI SOCIETY



€
N
r
N
N

:n
,o
,3
IN
r<f

5.. a.::.:..:..: .....:a' ::llllr'lll:r'
9.:
oG:o9EU9-cots: u e ts j ! ; 

= 
F Eca: c-.=i_oFF98

FP- EEHE F3: -bEPIHi €;g= +EE E=pE=e
EE g€t8,_sEE :68;BF€ F=€3 66E EE€5€EE gg=E q€H EE;€E

Nr,
@.ti
N lll
Ni:

n
N
@
N
N

+,. n:::sl: @....6,. d in, o,.:N € sf + i{: m...N....1.o d:.::d: Nr:o.r o d: I @ .d o 6 6 r! rrr.srr.r:rr.,*, -',,'-.^. ^ 
O <.,^, €,,.r€ O O f.rO O C) a,6. <-::r,O, i ra r ..(O.,......, o ,,N. N 6. 6 .ati d ::i:(*:::i::::'carr <lrrr,l-.r,f rd < .\Orr,,.r., @. F.ir N N i,l N f f al<:r Nrr.,N N:fi. N 6r...:..mr<lr N ia <f .rN N:::tay)ir:rrr::,S,: Srr.$.i d + d <... , +..::* =!- 4 S'.<. sl ,:::Et:rrrr'r:

:::teorl
:l:l(:{ll::::<!:l

iriac,{..
rrriNii

,',.t*l

,:::trt r:llioi: 6l:
.t:tt:t ::::lo:: N il
:r:r',: t::::!Q:: @:a
:,::::: ::ilifr:: C) la

,,:: l:::f:l @,ii
..:a.:. tt::d:: N tta
aaaa:: lili<Fi: Sl_ iii

r,tsr
ttreri:
:,:Ilr:
,:rlN:
t::::E):
lil:!al

.E,o
cio<o

rGJ
tro

:a,:t
n

:o
:@:<'

n, r N .@., -c€ rl'r'r ,ll.g1r:rr'.'. e r f. O .. tt... .,1i. O t. No 6 (o N.....d o Q (\t, t, :..... ..s m:..tirtat. .rrr\liitti:irl
.f @ i 6 . l.; l i.sl: Nf,l i ,,<ilrl:li'.
N N m l()i . .. ...i. N +:,rl,il iiN:,,,i,,.r

..<r <- i{.. .N... .r :...:.: <-: <- ..t.r.rttr ilr,i:tititr::
6 n .o o .lo.. n,.n,t or,trN. d r.€ o.,.,m o @ No 6..r., d.,m o .6t: :. N,,Nt @ :.d. 6 i.m + N Nn 6 N N m O O..r O.i,.in,l i ad r :i\I .nlll,(6::':ri:i,. m@ooood<<@@(o6Ni$6N. N.r..r,, @r,d, 6.(Drrr,r.r.o Nr i iNt d,,,i$. or:rri+r:::::,,,, N$ <f, rt,tN,t N:,Ott d m,::.,, n ,::N, =f .: i5r <-,,,m n N N
Ar <t:tr$,t <t,,.<-: \t r<--rrrrr nrr::<', sf .,.q, $:,.,|{),.6,rrr. :l"ilr.r,i <

:ii.irll:::, ::ll,e: :ll:lrrrrl

troo=ccii
:=cH9:^C_J:==c
C-O-F

:=OC:

=:E9UOE P;r;;;,.s,9Uov.Yta,
€:dfcrEccoo-9661o6

444146.. 6 ...6 6::6.
.ttcr,t O.::::(Ci:: @ ,rrrijlr]liO::i,:ll: <- 1160: O.rii$:r or:::r*rr N rrr.F.r ...6rrt:::. o..t6tr N'::9,, + ,.:im:: d.::!iirr iiit+titt,l,t,ti n tti(6:. 6l::€:: U.,,:,N,: i:,F,. ,:tiottti,t,t,,, mt,tamt @NiNOTNNMNr.:+:: 6 -.6.. <- ::.'N" i:iii ::ilirritl, N llas..^,r N+cq+<f+n<n+

o

:'.:::',:'',.'

^C
;otsi
o:6
9-

.iiiil1;;iiiii1l

iii:lrlrrirr,rrl

:t:::g:,:l
:il:'C:::::l

-l
lilllOiilii,
,i:rr?i,,,:

,r:irg.t,r.r,

.rlrlEri.lr'
:'llGJ..lr:
,,rrro::l
..:::Q::.:
'i,i!9:...'.r',rq.:

' rrr(U:.,.'.rrgi.:i.

-
E ri b I E c E:;5EP-bg
5ia 3 6
cr-ooH6-,q=

=6-oL;ii; s H E :EF$-a.aad-!r,ir.i6EF.=iEo!c.=-uiib.E ts ,: ; dz.:,5€9 E;OOo;p=E;EE1
-,Fd-I : : .P Ee9.EE !
=\ EE q g E E9gEN :
Y C - r c P () - o 

= 
G , 6 o GHEss FeE=CF3:'E9Fe:'

i:i::::l,ii:l::l:::li

lt',tl,lttit .:::::lllltl ::iltiilii::tt:ttt:t :::::::i::, ::tlti. r.i tt::l:tl:l:
<

:llll:llli: E :::::::::::: Ull:llll:liiill,lirli
:::,,,,..,: o,,:,,,:,, C .,..:.,.,::::,,::, ::li:5ll illlllllirl ::::::r:rr rrr::6ir'rrilr'l

c E 3 ; € F -€ 
Es€:*4- EE €-5 -Z p

Es^n7+E.F-*s*;;H;E**E iFE EFEbH :9P1-1->i; E-6H diqq{ S
-;;----c=diss.-:6G-osXX66oiXEE;-iP;-E==EEd66xppp€'Aee;;f 8fF E:*SSS s

t:it:titt.a

rrit:o,l

:r.r=,,
l:r itb:
rr: QOl
ill:C:
,rr'+lr

,tt (9,:

:::'E.,

4.,.':-d:
ttl:::Elr

:::::F,l
iiiiiiGi,
1,,'f,,1

:i::.illlrl

::'ll':,:ll

l:air:li.i,

aitt.q::
'lri:.@l

E
a:.Y::
iit:'aEr
::.:@ l

l.llS,l
a,aaa6]o.
,.., c
iiiri;,

@...o ,.,
@.r
@.
N
<- ..rl

l,,l,,,

rrlr,trl:ri

E l:::ii::iii
J ilii:ri:r::

o tt::t::ii:i(J.:tttittlill
6.it:ittttt:
O lli:4,,:ll:

G:ittitit rl

> rl,l:llll':l
O i.lii,.irl

s::..::...,

o :t:::,,r r

o:,rrllrr:

= ,',t;"t,;,;,,

::rr:::l:,1

oT
E::.,ilirl,ll 6

@':cox:o

:4a
!-'Yl 6!9>@
t:.=

:...-a::: .a

,tl.€,r'i .

ii':i'r '

.:aN. I

.t::$,i. rt,

t.: i : ...: -, .1 ..

iiaiaO0rrrt,t:t::
..1:,-qrll::r:ilrl
il::gi:lr:rrrr::

::::rS::r:i:r:i:i

t::i:Qiit:,i:ttlql
lllrllllirrrllllil
tii:,ioi::::r:::rt.
L:aaada.:a'a:'

!J;

r r : I , . , r : i : 

I 

. , r . , : r :

:, : : ::',:: :::t,',,::::

i:i,.!irrri:,irr

::r::F::r::,::,:

.,.::-,r.,,,..r.,

'.'r!€r'rr.l.,l

:,.9 : , ,:::

a.aa.a:aa: tt,O:t 6rr.Nl
l:rr&rr @,ll,N.i..,i.:::ll l:r:d,:l m,r,6
:,iorir o t,.rol:,]:l:::all iil:6i: sf .6,

::....::::.:: iiii6: N .:.o
tt'',:::rtr :ta:sf,aat =f la,l!Fl

lll:li d,,::drr, O., S, Nrrrsrr m,:,.*,r o:tr:@:. o
:,]€li d::116:: m:lllml. 6
ai:.g.-.:. N:illor: O::rror O
:.6:: @ iiiiorr + li ii1l 6,ll:li+:: N,..O., N t,,tm:t O
,::t$l: $ ii,rsf,r < il,:t:l <t

6'=>?
:tC/
:'-60

= =>tstx^=

+=!3gJ
* i - ql bbE=.4:Eu
R .i * 6 = ,fi
* 

= 
(J;i E fqtr;;s'a

h E - U ts 6P,5 d Z. < Y o=

:::tiiiii:: _i::'a:::: 
:::tit::l:i

'::aaa::::: ::ttitrr::t lll::51
.:1,,::,::: :,:r,::t:,: = ti:r3ll:r::r.t:tt: J t::ttd.li,:llil:ii. :i::,:::: E::i::e' o,:::::::l:, ,,::: 6 ::tiiG., @
l:::::,,,i:. C ::itirctt S::::6ii alG!G

-266Ozc::+
E =E E E P

. ,,,O: 6 r:r:er 
= ':trj' =:.::g:.. a.:.:&.: 6.aaa6a: 6

a,::G,, G :rr:116l. G ::r'16, @r'rsrr srrr'sr crrrrs <

.l O: O:i:::lorl @ l.iO, O

...8. C "Srr < r':3 <...6" O.."611 6 : d: 6

. , .1, lll .:: ..::::. '

!9r, f r'oot o irrol'' . ddl d r'i d 1,.N,,,. N
t i d d rrdr''r: i

'r.r t., r,rr i,c). i
@.1 f ,.d.. o.O oO O..Or, O dr i <l

tittv /'i! { NEPAL AOTS ALUMNI SOCIETY

m lif 6 G rllCol: O'.O d l,i\ll,,rlli. mlif, noooooooiididi
d d d.d d',.d J.H i €..44 d a d



:::...,.... N lllllr,., .tai{llrl. .ltt::,.,,,, ';::::: :.:... o r,..r:::rri :,ffi.a:aa, .:t,li,:t:tt. rrc,r:l
€om

.....rr. :r o .r:rr..rrrr.. rtaQr::: ..:t.:t,:r ':6:t

svsss

rd:r:r' ll'.:r ''r: :.Oaa:a:,,o.:..:: t:.:rtttt.tr. .rFr,,
'"d.r
'€l :, :,:.: ,, 4..41)l:l .

dtti,t. .:ir:.rr.r ro...::
O:i:,,' .,::r'rrrrr rr:Nrrr:'di:ill
ltr].,,:. ::::.1: .:a ,i<li':ii

. ool ir 'i..irr.t ,tt rrooiirrl'O : llr..:.. ls-.,,11

N O.., 6 'l?!.,,,, O lir,',:'
f ,r6:i'. sl r,m,,,,:: O .,F :
N i@ttirr, @ .16i2"" sf .rEl .l
o N,r,: i rtdi...rr 6 .a:6.:a,a
m ..6iitirr sl .:iNt:.tt N rrrsli:
N Nllr',l N ,:N , n ,:6r::r.
<t$<f+o

rrr'rr
,:,:.. :.. : r,q,''l

. '::iF.,
I . , 5 t, . ,. ,r. q

FtrY'GEe 0a F E E I-o-69ojE F 5E= q e ='6F:9 ;=PEGJEtrFF)"'ioEYoooXFc:FPe3eez r_1= EE E;i;A,=EF,QTFF-9GJ=FI J > Ist6EE 338 Eq .:, EEil}€FAFTE*E.q-' .sEGr
=;..6E:;'->oi!€=H Y :r :t H', .g ! i-Y,9 * E E Gj ;o.= 6 -b F i! iE {r., @ = i; € g EcJ'=

= 
t !+ c c r€J rSJ ; 6 o lo o !! u.: < !4 6 rc :qq-66G6!<

rc o E .- 2 c .c o ci ,c ..:all"5 :o,.! .

rolo,
16,6

o .:o.. G .o r.o. o tt.r,, ,, ...:r
O r':6:. O l. rr

9-!f-Ei
oo

6!

odlf4

==::;otrts-o
d6E

6
ca69ql
coqEu.=.=q q o !oole:-z.z.:rt

:::: q

^j

lo+E
o60

39co'-
!Fc=

r:Foo
E@@6uQC>Y
PFiip.c
:EauJ

Jool?ci E E od bz;5==

,::o:ii. .::@t.tt: rtd.
riq:r:,,,. ,Qt: .. :.!Ol':o,::,, rrr+rr..r a:&.
,e^_,.,, r:<+:.r:: :t€l
.llJJ::.:i r.diri:, :im:':O:::.r 'Or,i., i,C)':clita. r:;rtt:t: iid..,<: iii, .rn,i:r:: .rh.
,,Ooi.i::r riCo,i.,., ii$l
.otii:t .t6j:::::: :,o.

.:..r::i:, <' ii(+t,:,, rrri...
lrrr,r,.,:, f d..::::.,,,,.,,..o rr'<:rrr.r :tt.:...
i,. ::.: n rmrr.r.
,:,,,,.::, r r.@....
l::,,r".,, m 6.r'':,..,...., sf t:slt..r.

rrr' E ':riiiil."r
,t,.rr o :il iiiil,l

...ii 6 ...:l r,::i:
':,: F :,,,::::::,:,:,

trr Gl t,,ttttt,,r.l

E-
cE

!Y
l.:1,: S :7,:r:
t,ttt u ::::9,.

'6 GJ

=!
o;Oo

1..,. E ::gll'

titttt,ti

.= :trrrrr,,l

E - ,1,;;,11,,,;

= 
tttttt"'

Fu

' .rgir
. iiiio

'F'

E<'JM
c

i -. irsrr
' o ,lilcl

=OE()
I - "l,u;
,.9 i:'<

d €, t,!...OA
M12a

=Aq-z ..:t*4.

.o
r.S'
.U.,
.o,

it@.::l,s.
I'qO:i
tiEiii
,:(Oiir
::G:,i
ri6.il

,,O1,:.

rX.,,

€NO6 0n o i o r N d@6NNSOOn<-stON,o,,r-:,,lm + d N n d nn oN

. d d d Hs: roo
6omlr=hlorN
SSR1)n===onNnN6NffEBX
d € N .i..N :d..rd ..d. o N. m
NN

..o
.r..,...o ..r.'
ol)+6N
A:i oiN
N;;FN6
6 * d o
!o.,.i .Hr..d ,,.n.
+,,, - o..,.o ttd.
do.,6.6Sl

€,o
sf l'N

n ti,fJ
6S

6id
o .tm
N
Nrd
n irit

l-! O .O) ..

noooooiHHmrN+Nh=fiKAoao@@o,;nNiNm+t?Eidco+NNHidr
Nr'NNN.t6f6ln..<
sfs<trit6()0d: <

O ,,, ,, @ ,tt.
N ,'..i.i. s :

o ..rr,, o ..,,,,.i..i
@ .6-., o ,d... @ ::+
€ -,,:., O ,a!.,. N ,,r
O ,rPg,,,N ,:1f O .@
d ,:O.. i .it' rd .@
n 116:. s r:6, r rrN
oo rN co :i(Yt: m .+
O :,S, O .tst,:$ ,+

o ::iii:l'.,H ,,.6... i6
sl :iO],,,,, @ N.l,l irsl :,o tt o ..N. Hr .:m::: d :R,.. i+m rr\ori.,it N S.,.1, .,$4 .,.Ni,i. O ::!|i,.1 .,s+4 ::<..: I \t ,st , ,si

rl:., 1

r:(U:i,rlt-,.
dt+l

riC|r:..

E ,ll.illt.,.. 
"'lr 

,r.

O ..t,.,tt.... : a:..o i i.l'
o rir.:.': ': I 'o-cc

= ; 6 -:
!!otrl]
}G 9 U
h>!jC^.R,
-Vo;i6loo

;6
=-?P
6!CE

::.|:)::........:..:.
::ii.iir,l. d .td..i :1l',,
llr:::::riilr: rr:jirl,:':1,
r::.r.rrr:: {j iirci:rtrrr iit.. I

,?o
(Jiio

rrrrd:],:i E l,:o, ,, ,1,::r.

,P;od

=;6cE A t: E
I :i:9:l:::r E ,rf.,::'r ,::rrrl

d
O--J

o-!;;3t h I -F

FEroE.6
=c;o!6\:d

E,
lr|
a0

UJ

J

E,
UJz
IJJ
(,
tr
o
Frtl
-J

>)
+J
o.il
o
oa

.t
Ali
A
H
I)

F{

a
E-
o
|{
dg
(,
z

z_=
F F E = #E i ' EEF=trEFA€E-GFrE-3 i:- 
=:tSE€E EEF =55:t;E-EE-:c-je:.='*P==ite3cE*#rc==SEO';coh^s=EE4.qFFEhE.s+=2;iciG€5TE* =.= 

=3 I i *:{ 4'= i f.i q,g E s * * F E q E 5 :.:s 5 E# g&nE A's s 5= E q F+ sE F.fi E E E E s
G-'ji't'J::6--s E E -E E 

= 
g g g g g ggla,r€ € € * f; € d€ €:=E==E h g g g g g 6 G ; fo F tE-v-u.@uc co ,,ii, E ,r E E bb,ao u r,& o,,,u,E E - - 

= 
i 'b e B E € € € ,,€< ,r<, <

i:C,
.E
(!
z.

o.c)iNO+46dNNNN.NNNro6qn.'{m<f6@Nrc -
o
zitNm<t.n!o
.tl

NEPAL AOTS ALUMNI SOCIETY
.iLj{-Y 3*13



'to).r,:t N,. ,,o,,, r: .6,,,,. r
r. .+.rrrrr d. i:m..... o. :O,,,, Or. ld. li
,. in 6,. ,€, €'a .O)r... O

Ni. nd..i rlol"' O
a5l'rr.. m
o.... o
66€ @
o_ o)

O
N
6n
O
6€o

ri =N:-coNn$sr;\,mNo:;mNi N N.ni.dH@.6.1 N .Srr r.o:. o @, r+

O
$ o <i' m m m n @ m N ;ii N 6mo i; st i m d n x € no o @ o + o r 6 n € i^ + iom 

= 
r i o) m s ;^ r oO @ @ O @ O O O € O O mNo 'i sf i

- d N F e N N N m €.o i omN d N d N,. @
N$
$

$.
LrJ.nlol

coio

r: i..

N oi@osNdtn6@oorBR.fN r+@6
@ . o or o o.n r<s N N..o 6 0 N @ o n <d- o r o @
o n n i i N N 6 o @ st € N !+ o r s $ E O
r6ni++mmm@ioN<fdNqlNo$@r<r .. ...d m...o .af}., m m m r m o d N d 6 6 @ n N O). q.r
N S t msf+

@

O
@
N

6o
m:.Hnio.@,.r @rr.r':,.1 o6r,:,.m.,Nrr.,€h. @,,O 't\i.: O 6.1 i :rj1rrrrr:r O N N m OLn ,.d,O <:-,+ O i O O tr,,t..O ..i,,::l Nd r, .d:::: O aSill d
N.tr la\ll lN r'd.r''N __..j N H N @ .rslt:trt N ..€r.rr.€
sl ,N.l' n N' r :l $ O N N l.,sl.l:,l.6 .6 ll sl
s.. .r.sf ,i I rs 6 i:j sl n + =f .:|,rrrr * l9'.irr <

@ I : ..i....: .. .rr,: m r. ...:.

t. ,
i
P

EE^s?_oEqa:o
-e-=eco-a-'6-EoE=,ogtr-tgd-;E-FF-=oYoY9oX-{A-oooE ;c-6:9:=ol"i:9oxccoocoU9^oo
EF- 2 Fe€:E:--ts sdo *:FF,;:E::cP tr E.b ggyi€ i Fo:E 

= 
EE qg F'etrE c

€€€ E€cE,sEe;sg:Et ;gFs* s€EEsEE s E E,$E F € +ar'; E = c r y + r .= o = E e, =leF iaE'€E^EesH"36,;6 Ene€E 399tr8X g E i @- o = -:: (dr o = o €r x ; = E. :: - E E t € E E fc d = o .-, g i 
= = 

F -€ 
o x o .o F ar \e = E 6 ! t -o H H6=i.==Eo+:+=o-Fo:6-'G';-ua

=e6 .:'=rE=E;!=EEw €il5c: =E:ut

c). 6
N

tod
NO
NN
<i'

p
<; EE.jiE-F : t g -t; E> s i E '=-o .- - EFE 6

? g € E E € E HE:9 UF g "" p E + q ? e i s;g 
=.EE E 6 5 .E 'Y ; a ) .E : g GE-'S :E r ; oj E B; , *d E E E E E E *E= ; : q; = F > - a I E = s 3 : >E; 3 : 3. E ECrE E €=2 E=E=E =9E+EE+iEEE5 E I E E E :: 

= s,i ^o F 6 .J .f; g 
= F 5s& E E * €

3 g e B E E I E fi 
= 

ts t = 3 E -: : o o ro- 6 o ; c
jg
P;.5E*€,i€ :UE-gcO
3 

= 
3 3 o 6- = E r'b - = = Y x s - ,.-y r ir ^ ao E o o e.: € 3 

= = = 
3.E -** s E E: 3 E9Z6ZZ6,

,PEE - = € '- E.ts F i
#e=FcorE€=9

@-j:o;|"->P6HyEz<:
!9oa;*v6Jot>q:!LE
J e€E E F;: sE.=:F7; E G^9 s,' >< 6 x'P-
:6,:ri=a-e'3=8.-4E u=+s *E P =FF €P E:-fi
..j ..j iE E E s g E s E g gE€ "r ni3"*:-€ m .:--EEE A !! 6 rc 6 @ o 6 6 ; 7 o U :- r:E- - - t E E E E E E ss.=.= o = F O i: 6 q jZ jZ jZ jt jZ jz 

= c
G 6 6 io i! io i-o i! io i! E E o o o o o < E s = a o 6. G 6 6 6 f
cEcEsscs<s5f<s-ct6 6 6 d 6 6 6 ,O 6 cO d m CJ (J (J (J (J (J Q o o a. o o . o a..o o o

r e o o i N m d n @ r 6 o c) d .N. o s oN.N N m o m o m o o o o o $ + sf sf <+ < € r € o o i N m .<i n$*stSoonnnn

J\)Lt 1 t) t 
'

NEPAL AOTS ALUMNI SOCIETY



orO
co
No
ooo

N
G

@
@

Eo
:
G
E

so
I!

G
a
C

Eoq
o
EuI
G

E
coo
.=s
o

N
Olo
<f,
6ost

r
d
@

a
@

o
N
N
N
st

r
@

on

E
J

oi
I
G
.F
f
o
G
E
o<c

JF(J

f
Eas
G
co
co
o
G
z.
q
Y

@

i:::a,a:a:l

li€xli:83:
ri:(S|illl
,*r::
&tiit:
a:ttli:l
Saaai:
ii€ilrf
:::(,!!,

::::dtii:l
i:{r::ii
l,*iaa

s*:lg;::

::€:::ll:i@:::i.::g:'iiig:.

:{it
::!&lir

::i*il,
:,99i]::l:
t::;i,::::l:l:

Ejj
o
g
f,

coo
Gooz

oE
@

Ecoo
=€

co

oq
Eo
6o
E
G)c6u
5

OF\@@@€n@noo

oc'=
oEo
F
o
=

G
t
@

'o
co
f

s
o

or

u:3ll:li
:ait:::::iii:'

l:3€llall

:&a::l:

Eo

=o
E

tI<
'-l
oP!6

Eo
t:
G
E
bo

G.)

=o
os
.2

o
N
N
N

o
r
N
$

o
lo
@
N
N
sf

Et
c
2oo
fo
G
E
G

t
C
o
c
G
.l
@

f
oo

l
c

=fo
.9o
oo
=

c

.o

o
(J
o
c
@

o.!!o

s
o

F\r

o
.!?J

g

n
N

s
@

o
a
o
C
5c
GE
@-

N

'-
G

E
o-

Ot
@

i::3i::
::..3i:it:
:19:]:il

t:ti':tit:
r::!ip.:a::rl

::i::::::iiil

E;5
d

c
G
=5
c
o(J
-U

E
E

(9
co
o
6
z.
o

=o-

.JurY 2013
NEPAL AOTS ALUMNI SOCIETY

o
cll
ro
N'o
n
@o
r
n
N
6

Eoc
G
E
os

GJ
Gs
o
"1s
o
.9E

EoIooso
GJ

'bo

=o

Eoc
G
E
bo

GJ

o
@
.=
C

sf,
@
@
r

no
co
No
6n

F
f
E

G
E

E
J

P

d

o

c
G

Eo
o
P
F

J

a

o
f
z.
s
oF
.oo
Eooz

o
.=
z.
:_ot
o('

N
@

ri:::it.
:,:la::
).iiiiii:i:
):iar:,tr::

::ta:lil

o
.9o
6s
o(9

no

fa
.=(,

E

J'6
E
os

Q)
oo
.=
.E€u

q
c
c
o

.c
€rua
m

€o
on
6
sf

n
@
@
N

$
ooo

r
@
No
sf

E
q
oo€o

GJ
E
G

I
o
bocoE

o
6
6
oo
N

oo
F.o
o
n
ao
o)

E:i
L

f,

o
4
63
O-o
.E
oc
og

Ti

=!
4

f,Eo
d
G

(J

::tt
it::t:::l
,ii6i::i
::!orll
:N::

:xx
r:::i::::ii:

]:N..|::
.liRii::t:
:wia:aa.;.M
:tNl:s,
t:r::tii

ti:ix

a:€:t
:aaa*
:a:3::

3r3*
aaa6,:::

a@::;
r::gtii:i
:!9!i::
!&:a:
:5"4,
:!R:

:6.'r:g::l:
:t!:::a::

::a:::t:.

i::iiri:ii

,rF::::l
ai:51::::
iitE a::l
i:g:ait

:i&a:::l

i:r:ctnil

t::g:a:
ltSit::u

...ii..]:

!og
o
o
ot
.=
.Et(,

@

E
@

G
d
G

E
c

o

o
.=
.E<

on



..,: N io..:i. d 6 ':t""t ':r{. +
tt.rt,.,,. @ .O:.r,, io,.. -i i : 6 N

6$doi= nmncoodos@ooomnNi=rn3+ RRhss*xIsEsfi 33;3*nbsx;Rs33s3s 3R
^iJl+- T\61:-ci+=r(o oiniiidroNsrn di
iri Jll. .iJ E, r e ..or,:, n+ + n :<itrr o +,tt $ d. 4 r n @+ + ri <i 6 d,,,r + (o n

rooo99N€rrr '.. .r. o 6 N I A g r,grr o
+ o o N I q o :* o + N + N n I oo t N o s r 

= = 
€ - oon m

6 n 6 N Y :l h :i @ o i o o r ;i n N @ n oo N )-l = o m Nor o
J m o N l;l :l @ :: o r i @ N r X co o s n n o ;^ ;^ o r i=lm o
oNNrloooNnim'i@irrHslNddtdoo ot + N d o. N d s| d om d o c{'@ + N \o n N N n < $ N N 6 N +
++n,*-o+o@

E-EE
-o-oo_-E o B q : :E

-tre..Eo:-GqEE=o=
3 E: F e ^ E P u ==io E € o g ; e € g:6@FE+9;o=iUY=bo=c:E;EE,ili?8.:,FEHE€;;6FBs ^e" 3: 

=EE E=:n'qE=sF!89p-s:lE'!€3 I 
=: 

Eg-eEg€E E:6E=j6Ese-uE3:F=- E F,€ EEtBEEF€:EFB€'i6:r:=e";E + EP;;E=E=E.EEos.E=q"== Fe-ia*tE E €€ €E'o' E E i: .c E 
= 

.A i * g E 
= 

; s' 5 E :-€ i 5 E ; d 5

=oOP

=EEE3
=J'=
U6E6t9?=qE>','!a-a;r'cd.5

- 1" p od ? E g.H E - E g E 
= 

f;E.El;i!;od,n;.r4dEFSi;
J.-G uco;Ju-,^F.!2!_c+F>6=== j:g'.9c=;d:$ :EE93E,Ua6:oippSE;9EoEU;ZSUd9.c@YF

=J9:;EFEriHFqF,E+Es? EFE=E! €*Erar=;
Ftt +!':3+:P€5st q: qEEE s#$EE = E 3.EaEg^=Eoocg-o*.:FE= --=EeE-EE=€Ag= =tE: 

i=33iE E5is* Y o x = = E at=J€19= E-'; I a : ; + --
oo

6
o
o6

QcEOf<u.o
"GG.tG.o
oo

NM

,ooi

It\.or*.
. .,1'

.a.
9)
f:'lo
Nn*
coo

@- g'-?=-';E.F!is€E-:9#s€q.-
6;6Ftr.:!Ijr

= s _ € *E =E 
E dtsi s; E y= €

!9r:;^(J:d.vi:-tch!9Gcvsccob .g .q E E - o- o' o- r.F i .= e g E E x € € E E .3 : = =.LLL&qo6-9:._=6i-i 6;EEt'e*'-tS+:€€€:o-_':
-''eadi5€q
€ E * I { * I i 

= = = = 
9:= E. E '6.6 o.,o o o o 6 :,o....G iG G

6 O 6 G O O @ Q 6...6 6 G.G o< sgs s s g s s<.clc cc
SZ. :Z SZ Y :Z Y y V V = Y. Y 'v 

= 
Y V Y. Y Y Y = Y Y Y \I V V V

9!1!Soo @ oo co oo @ .or'o oi o o) o o) 6 o o 
=.. = = = .=..,.= = il :e:.e ir d

TA I tn ft

ir.iv ?fi1tr NEPAL AOTS ALUMNI SOCIETY



trt.tt:t:t, @

t:t:t:t:i:4,6
,,,,,,,,:,, o
.fll,: f:N:iii: 4
r!nri:r o
llOlll,r i

:sl tiiit <t

.E..
l5t,t,

?

lllSlrll
'G::ll

'i!.lrl..= a:a

'c. l:lo;
i:::J
r'9. : P'to,,lll >
.l.qbir. d

oo F
GO
6=
d-=

..2...., T

@ r, l ,li:

= 
::::...a::

C .:''

.E rrr,r,,lr.rc , ...
F r. ,r:,

C _, ::rl'
o :r.,.::
F
cEjj
6l

G*d
co
=o6>'=o

E
6O:
d riz i.r (9

E
]l]]..'.i].....'.::l:ll.l:]6],..:

6i
LG

E9r:fr . b -n E€ cE P - E
6=6-'=0Ev

F r ; n 
= 

PE t -cs t E : € fr fi cE e-'p-t E ; 
= 

; F 2E : aE -i;-H {r @ = = cr - 3 A o i (;,r,g'ii 3i o P q g 
= 

E yt _i'

==*=---;:Y9-'G6oG6:--o-=
^ccEciiioeh=@cc'=.j'--'-='---rYrj

=LGrc66o@GGG6GGo6 oG@iiV:!=LLXX=sGcccsssssr==cc c c c c?,ii

I l,, I r:::::.. :::::i:iiill: r, ::i,:r::'

:irll r:,1n ...:,:.. ::@irr:
'',,,,, ,.. N ....r..rr'r" r o,,.:::::,,.... N .r:.....'.r rr:Ottl
',,rrr.:rrr. € ::rr'. r ::<iirl.
::r:..,, € :.:ii.:....r :.o:l
riii..:lrl O ,,..,,., l,O,:...Iili ,:rr' d.,,
r,..1:. 6 ,..'., ..$.1:l

@ :,l.ii ::F.,:l
,,,rrl'., O.,,,...... .iO.:

oEco
Etr-?E E F EE
oij_6;=trtc

=.EEoEEPPo-tro;E EE E q PlE €EsbqHEEi; **E I E=.€E-e g=pEE€=.3=
6EcEE.s€;FcE=6:qao EloE E :aEEE€ €farE96J9=.!6 bs# # eY!FEE E=F;,P€-sts9F E;E € EE:9EEF EEqE:HE€t€6, e=EEGr+€;r E:t, o' -ixt:_r ;
.=^s-Ei€SEEGYI9.'-6YiLt6 3E9 ; E;EE=B-3 E=E5HE*=

<;
ojju+;c>

t,,(Q,.,tt ti.,.. L o.lc6uiFol;r.]]:r ,,., ., g. E .,, r. 6 .o 
=.. .u n i ii E E E EE

5-L:i=a+-aiEu-:
=ob^EcddtEHfcf ,itugl._FLJvtocr;oEEF'9;x;i a.-=6o,=oj3adEEFE.=bE__EHiE-:::.=he=:FE:p:soLEEgEtS-€=P:5 .^.n ' = 

s,ai 9 E E P ;i tr Y t !! ; L F - u o

ecgEE2; E++tE56f 5BE=st€tg
o :i-*F 6 6 i P P ; g .c :i t 

= 
ob=cU o zd Y 6m oz.z=od Z: O i= i6ii

.'.]:: @
tititt N
,,ttr'N
a.aa.:6

sf ::Fi,r. € ,lit)::,r$
d :rdrr.r r ].s.rrrr o6 t:6rr,,r 6 ,,o.,... HO i:o),. € ,,N,,,n ,o .6i: N rNrr.rrNsl llln <l Nit tt 6$ rr,s1.t,, < ..r,, ., et i

.,....., o l

Ro6m$igq@NoNNOidi€c)€rdn,T.6NN@Ngonrro+oosro€NO@=o€ <i- m r N 6 i a o N o m 6 0 m :_l 6 o o o d ::so@sf++o€dddmomo:*@iioNm'..:€..:N']]]i.'.....@N]'<t.]N'.l.in.N.nmn@€>n..,:sl t:.!D <' : 6 <i' n ..<1,,r,: 6 N OO N N N sl - N € .+ @ + Nn]:::<]n.l.<'ss.o.'s+'.l'o'+,o.<<i'.f9..o<

hnrl
o a + N € i o 5 @ A o i d m nio + 6 N n 6 € o Hn aomor6 i $m n ;;od drooo N n6nsd::onm<i_@imio Nrimsodono6o@
N,,rrr O,ial.l.,d{l.,N.i+Oifri:flN,nNlF-l t,.O.@,tNtt:a\t..,.:rrti:l.iN.. <- rrNr $,,N.. n (q . oO .6 6 N d,.. N 6.t m <t.ar|.. <-,.,N, <f :iuf.. tg :aitr, N
9..<:ri+li .{-.d o @ o + o $ <.r < Ln.r .sf st.r]*.r'r +..+i:'+ l.iJrr"rl+ d,,.cj

:.... ..n.
' '.Orr: l:S ,r o ..N.' - ..-,,, oN..rO,,r'€.r'Ni N .@,. n d..: oO @ N:.. < 'oo.i: @r n sr. r '6-,N

N N N..S .6.:,n
* S O. + ,N,lr'r n

tcot. d ,O,.N 1 ,..N
'o.t:, 

- . 
- 

.. o t.t..rt:.t o
.(fJ.r.r o ri,i,. o .. ... N
.*,:..: @ .o.,,,.. i Lr'. N
@ 6 ,,m..,,. m tr.. ,.rr.N
N'll'N'llml:llllN'''''']'..n
:{,]:.: < :::9::r:,' + ,,, ..:'.. n

',:io.-
r:3,,

.,i3,.
ii;13,"
.vl

.jurv 201"3
NEPAL AOTS ALUMNI SOCIETY



€o€
@
Nst

Eo
:o
E
b!
GJc6s
E6
os
o

E
@

E

r
N
@on
N

@n
oo
@
@
N

E5
4

o
o
o

!
6J
@
.9c
Eo

Eo
o
c
s
oE
@

ios
Eo
o

r

(o
rr

or
N

E
I
o
co
e)
c
G<
Eo
o

I!

6
lorr

o

od
Co.F
@

E
o
C
Eg
o

J

o

.2

.c

G
Euc
o
z.
co
fso
C
osE
6
o

O)
@

NEPAL AOTS ALUMNI SOCIETY

::i:::i:::i

:::::aa

ta:::::::::::

:::!.:::
::::r:,rl

r ::::::::
@ :t:::t::::

@ ,a:a::::::::(o ::ri::::.
::::::::u::

i::::::::::::
::*::rl
t:::u:::
,i ,

ii:t:::

o
6

@
@n
N

u
C

oog'u
cU
o
o
=.F
C

Eo
e.
ooc
C
6
d
i
G<
Eo
c

r
@

n
m
N
N
=f,

clt
=t@(.o
loN

Nro
Ot
@

Eo
I
o
E
os
GJcos
o

o
6or+

m
mo
(o
(o

E5
o
Ioo.F
fo
G
E
oto

J
F(J

coE
o&
@

E
f

o

n
ro

Ejj
P

boo
E
E
f
o3!
=E
@oo
z.

o
E
C6E(J
3oo
c
G

o
<
od

o
@

<;jj
a
I
G
.F
J
cloo
E
6

to
JF(-J

o

=c
o
d
o
3
oo

(o

o
N

N
N

N

N
N

oq
Eo
j
f
Eo
c

(EJ

o
f,
6

F

E
oo
vg
Goc
N
o
e;c
oc
@u

o
@r
@
6
o

m
Ol
@o
roo

,irl:
i::t,:|:i!
a,6t::
t:asRii.ii
t:at1:i;
::ltliiiiia]*:s
liiis.t,::

.$ :::t
t::iita::::

*t::i::
i:oo:t::::i6ii:i&txi
:ift::::tr:::tiiqlx

xx
::iii::a

tx:iri*
:*i::it
*l!Xl

!a3:i:€*€*
{€*tlii*s
*:g
:]]G&
:i:tra:::

::Ig:i,

Kg
*xx
i:tatiir
li:i:ix
i:igi::i:ffi
:K]:
:S.i
rtgl*
ie:ii
i:::brx
t:6.:laa€:::::
:t:gga
t:tsx:

xx
:::trj::iil
::(6:::ril

!
!
Eq
.F
Gc
o
g

co!
co

o

@
E.

=og
o
(9

o
o
=oc
on

oo
6
N
Olnn

r
@
O
Ol
G

nsoo
<+
<f

oq
Eo
9
o

Q.,o
o

F\ro
N

E
=P
o

c
Eoou
uo
.=g
(J

GJ
E
o
.=

6
o

r
6

di<r6roooonstm
<i_ <t

Ol
Ol
(o
ro
n
@o
+m+o
N
6n

E

j'6
EU
er
6

ooc
.s
E

co(o

m
6
6

ot6ooNnn

o
o
o

!
GJ
2
@o.F
5o
o
E
osa
6oo
z.

oo
.5

o
o
E

d
d

nn

E
q
6
E
!
s
€roo
E
E
Go6co:-

co(o
m
oo
oo

sfr
lo
@
N

E
=co.F
o
oo
o(J

o
6oo
z.

o
s
.2

@co

oog
cod

mn

o
lO
@
6

Eo
6
c
t
o
Eot
d
C
6
d

n

:::::i::::::l

l::ii::a:::ii

,t::
i:i:::ia::
:,::t::::i::u

i:,i::::::::
:riift:lii @
r:it:r::i: mii6:r: oniir::: o
:od,a:: st.K' N
i,i!{fiiii: <f,

:x
i:l-:

riix

@(o
mo
N
=i

F\o
m
N

E
jj

C
6
d
c
o
G
G

,E-

oo
coE
6c
G

coo

o

4o
<t
mo
n
@o
mn<f
@+

6n
No
mo
n
ooo
6ooo
m
+

Eo
:
G
E
ot
GJ
oEc
6
e
o

6
E
6

n
@
Nr

@
coonsf

oE
E

=os
g
o
G
.E

in
6.F
coEl
d

Tijj

d
Io

f,o
o.E
6s
il

f
Eo

J

o&
G

E
6

oEcoo

r

ug
=
c

=o
o
to!co4
n

o
C;E
o
v;5
Eo
Q)
oEc
6
_o
@

=o
o

r
@o
Nro

@
6
oo
m



--Fl

I

rro
mnnn

6
m€
@

Eo
c;oc
6

G)oo
E
.2
Euo

ooo
Nr
m+

<;t
L
I
6
.F
fo
o
E
oso
f
Eo

J

o)

on

(oo
Ooosf

o
f

=E
o
.oo
Eoo
z.

Y
o
(9

ouc
@

o
N

Eo
E.
oo
<

Eu
@
e.

oo

EoI
'6
E
o<
e)
G

q
f
@

=o
E
=

r
m
crld6n

o
6o
Or
Nn

E5
oi
<io
J

d
E
6

t
A
6oo2

E
o
6

g
o
E
l
@

c
fo
e.

ro

€
coo
o
n€
Ol

@
moo
+

o
a
E
o
do
G
QJo
Co
Yo!
E

@€r
6
@
=f

6
N
N
N
N

=f,rr
N
N

4,, c
i:i t-.ra.<
::: <

Ejj

C6
ca
c
G
o
rc

.E-

o
.=

ao.c
Gd

n

6
--;
q
o
o<

G
c
o
e.

o

oq
Eo
9
E
E
GJ
!s

.lurv 203.3

o+o
mo
n
@o

oq
Eo
(,4

,c
E
GJ
oo<
o
.=

@
@
oo$
N
sf,

rr
n
6
6

ooc

o
fo
Eo(J
.E
o
E
o
c

.E
aso

oE
=o

t
!
G
d

o

f-o
og
o6
Eoc
in

G
E
=o
3
od

Ol
oo

o
<ts
No
6
@o

NEPAL AOTS ALUMNI SOCIETY

o
Nn
N

ro
on
m

q
c
c
oI
.E
E

G)

ost

r
@
(o
(o

o

N
@€n€
+

€t
o
o

o

oc6!
c
o(J
@

Ecc
P

oE
os

6
E
C
os!
o
e.

r
@

1a:r:1i:l

t::g:tt:

::i&::::
::,:E:::::l
:a:F::i:
':::-i::::
r6.t::.
::*ra:::

o
!

u:Otii:
r:gi:::i
:::i::at:l
ll::a:::::::l

:t::::rat::

:::::::ii::

:iiaa;::
tia>i:a::,9:raa

:!*::::
.]€...4.4

:::g:a::.::s:::.g:a:::

a,:Ri:l.K:

a*15.:t:gi3

@c'=
ooc'6
cU

f

'-
o
=o-('
c
@3(J

E
oo
=d
.F
oo
@
o
o

n€

Eoq
o
c
@

GJo
@
=6
C
o
=E6
o

ro
rlo

6no+n
6

<;jj
L
Eo

o
=o
E
o(J
oc
'6
o
o

d

G
E
E
@

Eo&
aE-ucoc
GEE6
o

o€

Eoq
o
Eu
QJo3
E
f

@nn
N
o
6

6
mr€
@
N

@o

o
o
z.

or

f
@s
G
co

'=
f

ucoc65Eo
A

oo

Eo
:o
E
o<

Q,)

oO
!lco3'c

m
N
mN
<l

loN€o
Nnn

No
o
st

o'd
L
@
.g
Eo
Eg
G

J
'F
G
E
Gs(J

5u
C
,j
c
G

'-
o

!'=
F
io
=-o
6
o

or

E

I
'6
E!
s
GJc
GsEo
oFo

co
oor
N
6
6

mr
@

N
N

ooor
N
6

.xco
Eo
6

oEo
F
co
eo
6

o
ocscs
o

E
co
'F
6&
coc-6
@

o

r

o
N
N
n
N+

EoI
'6
E
oc
erg
o5E
G
oo
E
.c!o

E:
o:
g

E
l

;!

6
c
o

<

s

G
Eg
Eod
c
@<
E6
o

nN

oo
6
O
Nn
(o
o

O
N
r
N
N

oq
Eo

Y
.c

Eo
=c
@,
C
6sE
G
o
lg

!
6
o

o
6
@
Nr
N
sf

N
N
m
@
N
N

()o
=

>
@

c
6ov
f.!
!6
c

ot
E6
o

or
d



n
Noo
4o
6
@o

Eo

=G
E
EEo
G.,oo
.Ess

on(o
6o
Nst

@

o
s

.e
?o
cl
co
3
=s

!
F

'a
so
.E<
co

o_c
o
s

o
N
N

n :::i,a::::

o ii:ii::i::i::
o tiiiiiri:i
6 gitl
o ::*!ii:
4 tii:i::::i:l
€ lt::::aal:o ,*:,::

:::::i::::o ,a:iata:: dsl r::::t::iia: +r laaaaalil::r iN 
---Oixi$tr3

on
oono

C
oo
Co
E

o
c
c
o-o
z.

cf
o
co
ot
o
c

ig:::::il:
n ::gi:i: F\
N ,&.: N
N :agll:li N

t::t::t::::r:r

NEPAL AOTS ATUMNI SOCIETY

or
ooo
Nn
6

N
@
6
o$$

oq
E

.E
E
GJq
CJ

P9
f

o
Otosi
6
4

ti:::a:::t::

t::::ii::l
:::ra,
:::::::i::l:

i€,:
::tg*::m::::
:rrL::
6:aaair
::trl::r1

$,

i:i::::a:i::

i::i:ltil]

iiKin
::ttti:::l
::Otrii::i
::tti,.r,l
it6::i:::
:qll:i:::

]$.f

@on
drst
d

C
C

c;

.c
GJg
o
E

oo
mn
ssf

o
clton
ss

o
C'=
&
(J
o
oo

Oror€
NN
<!_ i
n s!-nn

<f,
o
@r
N

E5
c

co
=:
co(J
IU

6J

o
E

os
o
t

cou
=
@o
os

N
N

oEcf

E
6

c

G
E
o

E

N
N

d
J

!

a
o
aiE
f

@
N
@o
@
N
=f,

oq
Eo
6o
E

@)
o
o
E
oc

r
N
N
F\
N

r
Nno(o
N
<f,

AJ

=
L
g
Go
Eo(J

od
o
E
6

t

<
o
Eot
E'
E
os

o
N

o
oo
N
Non
sf,
@o

E
9
o
E
og

GJ
E
E

I

E
6
s
og
Gs
@

oq
Eo
sc

=GJ
G

.g

6
@

m
Nn
rno

@o
@o
N
6
F\no

s
$

o
6
N

@
ro

E
jj

g
@o
Eo(J
ooc
@
C
i.r
I:o

Et
d

o
o
G
o3
GJ
G

E

E
G
s
oc
@t
(9
(gt

E
o

E

F-
N

og

E
G

E

n
N

N
o
N
6
N

i:::::::i

:'X:
a:i:i:r:tal

*!!a:ul

x:::a::

i6!::
:loilllaii
i:w::::::
::!qr:::i
;!iFi:il
:gii::l
:::i::,

:::::::::::::

li:i*::i

x*
l::i:::::::

**:
t:i':::,::
:::::t::,:::::

-
t:::o:a::u

1:g:::rii
ra:(Eai::
:iigliii.
::!f:t::'
i:€ii:::a
::e)iitt
:{cI:::r:
:tHit:::
:{t::
tag,r:,

:g:::
iiiiaa::
:riti:::t:i:ii

::(gl::::::
::@::af
tiFi{i:ri,
t:Qq:i:::
:rooi::rr:
.,:xli:r:il

i:*:::::

:::::iitii

ti,i:::
];:(I1a::r:tH:uu
:irclira:i:l
iiNiiiti
a:lir::i:::
irs,iitir
i:qi::i:.i

:t::::a,talgrr::

i:ii:tii:
.:ii::iti
1i::ii:aia

:i:::::
Xrl:

::{ria

x:ai
::1@al
iBailgg
ffi*
:36:a!
xEgSt
:lg,r.

w
sx*
x*lx:
ta:}]
:1::l::l:

Wl
xg::l

ffii
*tgxia
ar*i;t
@ii
K:
6ia:i
xg:|
t6a:aa

:g::!
i:t*r::iiil::€::tl
a:g|.bt::

Eo
(.4

@

c6:-
6
foE

GJ
6
E
a
2o
coc6

:::::::l::l

::iii::i

:r:iai:i

:::i:t:a::

arri:i
::::::3:::
sa:::
;:(ri::t:.*:l:
::N::::
t::Ln:::l

xri
:::::::x
iir:::i::i

i:::::t:

,i::i:::

::::t::,:
::9!::::
:ue::::
rrg::r:l
lal:A::irr:,
t::t*at:

i€r:::
:::3r::
::.tgi:::
€:::l:
re:i:r::
ii::eti::i:
::aaE:aa::
i:it6a:at:
a:::e::::l

::*:::::

i:::::t:::il
,:ii:ta:l
tfft::u
a:cnt:::l
r::!{1::
riiN::r:
ia:!n:a:i:
t:!tu::tr:

:::ai:i::::

irl::::
i:Mi::tal
:tm:::t:,:*t r:

:w::::
:t*:.::
::i:ria
xxil

K
i:gt:::t
:gta
::ai:;rixii:
@i:
::nt!tii
isii:i
*1!tii
!{&l!willK
3€X:w:&&ri
r*:c
:x:
*iix:
:gt*il
.ii!!t!:il
t&:i:{K:
€::i:
a&:::
:*1i::
€,:i::
:gtxr:
ii:&ti
*::al
::6:::
:agi:i
l:,9!a:

:6nrr:
t::!i,:L::::
ti$,t:a::l
ir:,:i:iat::

c)(o
m.+
6o
n
@o
O

€
N
N

Eo
I
oso
A)
@oc.F
cog

:g:::lli
1i6t::::
::@i:::::

i:t6:::::
:*{!:i:t:
::::r::.:

.*:i::
XX

lsxr:

wi:loi:sr::&a!:tr::a'i
iS::.
&t3a:
3a&r:::::
t*:::l
:r:*!l

::3ti

::s:rc::i;&i
n;3::::
!$rgx
L&::.1

i@u
:**'l::X:

i::g::::
a!{!ta::

t:::*la:
r:@::a::

:::,$!:ii:::

Eo
9oos
G

er
.g
o

o
@o
mn6

o
6n
N

oso
E
6

(J

u
.ct
o
z.
.s
6
G_

6
t

oo
N

E
q
@

E

G)
Eo
f,
6u

Io

oc

E:
d

Eo

6.F
oo
o(5

srnnFosf

o
mnn

st
6
o
sf,st

roo
ro+

<;I
{j
d
Ioo.F
fo
@

E
otc
6
co

..1-

6
=oo

@
C
o
c

6
E
G

t

o
N

@ooo
Nnn

d
mnn

Eo
=o(9
6

@
<

ro
N

iit:::l:,::
,:,::::::
,::::,::

xaa;
:i:ts
*::::i
::aliii:l:::K]:::
:,*i:ri:!*::i::
,46:rri:
rii&iii:

l..,iil
i:t:t:::

:X::
:ii::.::::i:l

x::::::l

:r:o
:ono
:O:st:6
io
:n]Oto
td
:n:n:n

@
@
m
6
6

.joNNnn@@NNnnnn

orn(o
N
6
6

Nrnoo
=f

og
ob
q
c
E

ersog

og
P
o
C
j
.9
!
f

GJo
G
.cI

r
@r
F\
$

i:,::s

::::3::::i

:a:ti:

iar:::::a

.:a!:ri
i:gi::::
ti:6l::::,..@x
a::xfai:
:iKi:::a
t{iDil}

:l:*:::

:::xii:
::::::::,*

3rX
t:::!ai
i::::::::a:i:

rtlxi
::g::aal

::;tlaal

a€x
::g:
:@rr:

i6at

ig::i:

t:::::::::t

t:::x:

lt::::::
::liata::wa:
i:(!'1-1il
:::ir::::a,biai
::r{lli::i:
l,€1;
:::t:::t
::*l:::::
:::::iii:::

::]x:,:tt**tw::
r:(3*i:;:iiet,t:
it:ig
Srioittii6:x:

!ix::

xs
iais:r:

i::*i:f
:::r!*r-:::
:iliigit
*::eti::tKi:
:i*x
$tfii*
9i:ls
algtr
w*gtli
*:eae:
ffiaaa
*15r::**:;tg:a

:::::x

::i::::l
iisi*:*x

x*{
t:t@x
i:i}*
!!w:&,:

i:N:*
!c3t :al

:lrlilxt

@
oo
N
\f

f
F
6
E
Cog
o

bo
Ev

=;:
A

oc'o
!
o
Q

.2
!
f

5
3
Gs6d
o
o

s6s

6oN

co<
o

G
o
.c
co

5a

ooN



ri:::::ti::::

::rg:::il

l:g::u
:6:::::
:it!!:::::iug:t:l
:iw::l.t6aiii
::g!:::i:

iiw::t:(&
:itri:rl
ti6::a:ai
r::iiiu:a:a:
:lll:a::
lii*l':ill

::::::i::::
ii:::::t::
::tt:::t:
:t:::::r:
::::iiil

::::r:til
:::ti:rrl

ait:::
i::i:::::::
::oil:

:r€:ii:
lalllta:,ii
:a*{a::.:s
:ig:::

ii:x*
i i::
riii6iiiii
iil3i ::
itidi:l

i:::;
i::::l::..,l

:::,::,
t:6:::
riaen,i,a
tig:::
::!ata:::lii:Nx
a:.*tir:r:l::x
iit!uitii:

ri::iii:.ll
iig:il:
ti!$tutiri6t:
6::_ :a-':n{*;
l:r1it::r:
iau:ira

:tit::
ia::iaaii
::i:i::::::
i.i:::::rt

J{i

:::6::::

lGX
i:s::::

:::i:ti*
5X:l
i€iil
:g:al
:::g:,:::as,:!
:ii:€t*l
*tlli
:Eat
*:i::::i
::*5*

:!rii:a

:::::i::::

;::6lig::
.{g:};*:::t&t
a::cxi
i&

$x
:$o:i::&xi
:sxl

6o
@
@
N

oc
c

9o
s
€Jo
.oc
Eo

@n
oo
Nnn

€n€
@
@
N

r:::iri:l
:::::::i:l

:r:::::;

:::u::t::::
::i::i::ti

:::::r:i::
ii::l:
:::aili:::::
;N:::::
::(eti::
]::Q:::::
u:tg:l:i
i::d:taiu
t:*:::::l

Xai:l
:::::::::i

.a:.::4.:il

iii::::::l

:::::i::::l
iiiti:::::
:::::::i;
i::i:i::

]i::i:i:i:,
.:::::r:il

]ii:ii::i::

],,'
::i:i:t:i::
,iii:al:i:lii

::tauiu::tai

::tqt:::::
a:g::::l::<r::::
ii{tl:r:::l
:ixa:rral
::sl::i::l
atx:::::l
i:::ii:ilrall

€
€r
6

oq
Eoa
6o
E

GJo:c
6

n
@
@
F.
@

i:i::ri::

:::i:::,::
i:::::::i::a:i

:iiii:irii
co i!(li:i:l
@ :.i(titaii:l
6 :i*rl
6 itidllf:ii:

N :r{:::
sf ::!ql::::

:rr:::r:l:

:::::l::::l

t::::li::::::

l:l::t
t:::i:::::::

:.:€r:rl
,lo:::
::::gi:::::

cn
^ lEllll
YOo :rl€:::il€ :9,
G :::E:i::]
> ,lg:aar,

LdJ j
o :::gi::a:

Hro

= .a.
r E...E -d--

::i:i::ll

:li::::a::ii
:ti::tii::i

o r:64::l:o :r6et:r:@ :i6iiii:N :il!'i:::
n 16:::
n ::Eh::::i

o
m
Oro
N
N
<t

::xtli
:irsi::i:lffi
'€::::::
llCI*ai:
i,xti::::
li!!ili:i:::
ta:::i:i::ti

]::]::i:i:ial

N
@o
N
N

oq
Eo
9
Ec
GJ
o

=c
oco
E

N
6o
Nr
N

N

=;t
P

c
o

6
o3o

J
o
.o
E
Eo

o(J
Co
E
.!
z.
o
.E

s
@

o
a
Eo
C;t
o
g

6n
N

Eo
o
P
6oo
z.

co

o
oo
z.
o_

o
c

mn
N

Eo!
E

J

g
o
cd

co
E
o
E

Eoo
z.

c
o
o
o
o

=s
ot6

o
-c
o
s

6N

o
E
=Y
q
ooEo
o
G'E
o
t

rn
N

Jur-v 20L3

6
N

N

ao
Ot

oq
Eoo
Y
.c
E
GJN
Oto
ouoo

o
mstst
n
6

N
N
mnn

uo

6c

P
o
o
f
.F

c
o
G
booo

o
E
f\z
5€E
G

o-

o
c

o
N

HNm=tnlorsf .:si:ii::ar + tasl::::a s!- ai*lii::: SN ]::$i:, N :S1r: N ::tti.i: N

NEPAL AOTS ALUMNI SOCIETY

n(o
loo<l
N

oq
Eoq

E
e;o
fo
u

3
c

N
@
oo€
+

cOo
@o
sf,d

<;t
o
oou
o.F

cd

'c
6

=Ep
E
'=
6
I

5Eosoo
Exo

J

@t
O
t

iuiitiS: :illi:].:::

r::::a::::::it t::li:a:a::

i:cQit::t @ ri::i:a::t::Naa::irn rtaa:aaa:::::.H.i!:O i:ti:ti::r,::iroi:::tn ::i:a:::r:i:::iii{ip:llt:sf lt:laiit:,,:ii:sia:.N i::::::::::Xll* Xlt
::i::a::lllllr :i::ll:ltia,
t:u:t::::. ::a:::iia::

tl:t:: l::::i:::
::::ta,:::,:, ::::::::::::l

:::i:i::::::: t,:i::ti:i:i

::i:1,i:::r:i :,,r:irr::t:

it:t:a:: :ag::tu
i:t::::* ::€:i:::::.:::.:: :*i.:i:

o:;

TOLsJ-ci v -6-
I E iq-
c=ii
>(9t
8.c6,\?l o ^l!JE:
€^-u+tc;i06S

aii:iatiriir i:i::r:::ui

:::i:::i:r:, ::::i::t:i:

N :,iniiti: N ilti;i:::i
@ :M:i: n :i6:::::N :aiiai:aa: m ilct:rir:d ::Hli:: o ls:::N :6,r., N alf::ala
N Sti:: F\ €::,* i:X:a:* i:*i:

::::::::l:t
:ia:::::l

rlt*
t:::irri:i

iair6:a::a:

:ii(A::::
aaff:ilil

::d:::tr
t::xi::t:l
t:i:tir::'

:::l::::.::,

a:a:r:::::i:

:i:::i:.:::
:ii:aii:

i::llii:
i:::::::::
ti::::::::ii::

ti::ii:::::::

:ri::::rri:
t::i:i:::::
::::::::::::

:l::rri::i
::::E:r:::i

i€ia::
i!('uiia

:i:g::a

:g,,:l
iii.gtiiiil
a:::s,:l
,g:::l

::r,::
t::r::::::r:

t:gt:::l
ii!!ifiiii:
::N:r:i:ill:ttirslr:r:
ii:<lia.i::

.:::ta:i
::::t:::,i::i:

:,:::aaa::a::

i:it;t::::
:::::a::i
:::isr:::

iimitii
::€::::::
talita::,,ffa:::
lir*F::.:

::::::::::

i:i:*::l

gxx

iii{5tiu:l
ag*;
!35::*
e3iffix:&:i

ig:ia:w:
:x(sitt
*€*:
lsi*
J&l3i*

:{(xxs3arffi::

ai.{taas
x::,::l::

,i::::i:
iSS!!:
iffi:

:]:@

:t-€lt
re:::l
:;<a
]k:i
ii!6::::&:,:a
:gr;'
.ag:.:;**
::xl::
isg::::
.aaffiii
t::!y:::::

Eo
:o
E

s
QJ
No
N
oE

o
+
N
Nnn

6o
6
N
Nst

Nlo
r
N
6
4

Eo
I
'6
E
os
er
@s
o

s
oc
G
b!

o€
F\
$
Nnn

Nn
N
N
6
6

Et
o

@

f
E
c

o
-o!fE
'.F
oo
fs
o

d

osf
@
6
lo
N

N
Nooo
6

::i,:il
iti:t:l
ili::i:::1i
ixxr:
tr:::i:
l::a:aa:l:l

:i&i:t:::
igii::i
:&:i:
::N:iitai
ir6riti::

:i,::::::::::

:i:::uat:r:

aiiitii::

':::::i::::::

t:ii:a:::::

::i:::.:]l:x,
::a:i::

ii*::
:ti:o:i:
,r!{:tia

ttoit
:aa:64.,4:
::&::::l

:::gt:::u
:i!cxl:
iig.:a:
i9r::
:::::1i:t::

t:::::t:ii:
t:::::
:r{}::
1ffiI
i1!{.-iit
iKi
riit<ii.r
'ima::::

t::*i::i

lr:l::::,:

itaa:a:raal::

:::d:i:,::tgt;:a
:@::t,
,rii'.ai
::ts:.i

,:::rt
x:*:

:xtg
a&a:::l
lx:
t@i:,
iii&tt
sl:
{gi{
iiig*:'a!{}itt
&

:w::
i6xig:*
itB:x
:gia
:1&a*
:.-iK
::::i&i

liit*ai
:i:i':a
a:ii::::!

*x:
t:::::::::
::ai:::ial

aiSrrais:i
@i:i'
aa&,.,rii&i:i
:&:

:iir:i'::rri
iiii:i:t
]::N:::::
r::iai:::::::

n
n
n
N

oq
E

!
.c
E
GJ
.xco
=@
!

n6i@NNio
nsfNN<f <+

Gc5

o
o

co

os
o
s

m
N

:::::tai:,
::iai*
:it,
:iifi:iii
t::€t at:N*
:6::i
i€a,a::
:::m::::
:::00i:a
::Or_,4:ial

:::rla::::
i:30:::
-a.lxli:iil:Kt:.*:i:r
iw:::
' ::
t:i:i:::i

]:::::x:
:tx::

iaii:.aaia:

xi:x:
::::a:a:::i

::::::l
g:iai:
:i&:t:l
:::9*i:a:i

:::t:il
::ao::
::g::::

lgi:i:t::&
:::Qi:ili

ali*i!
a:g:::
:'!a::::

E
q
oos
6

e,c
G

==s€'6
E

o
€
@(o
N

<1"oo
N
N
<t
<t

oq
Eo
(,4

.c
E
€.,
Eo
bo

6
@
N
6

Eo
:
6
E
os

G)o
EcouoE

$6o

on

NN
oNNo
o

E
]j
oi
I
G
.F
fo
6
E
os

d
J
F(J

os
o
s
G

E
Co
oo
dg
o

g

roN

E5
d.

ci(J
u
C

fo-c
=P
c
3oo

o
E5v
o
Eg
osoo
oc
o
c

n
N

,!*i
'::::::i
::l$!'::i:iil
:@,,,,
,::e)i:i::
:.r8i:i:l
riimi,aia
r:i+r::l
rl:iat:::t::l

t:::::ta::i
:::ii::::a
:t::::::,iii

t:g'i:al
t:&ra:i

o@
66
@€
6Nstm
NN

T;
]j

o
o
'=
o
o
cu
6
Ec6t(J

Co
E
6(,
s
oP
=

Ejj

c6o
Eo()
co
Eo(J
6
.E-

Fo

oc
o
c

6
o(,
't
6-
o

s

@ct
.2
Y
6o
o(,
G

c

o
<

GE
<
o
Co(9
6t
o
t

Or
N

<i:
oi
I6
.F
fo
6
E
occ

J
FU

ocE
'c
Y
E.G

=f<
m

'6

o
s

o
N

N
ro
N
N
N

oi+ro (orr
mm



,rc€,r.:. N :,,6:,,r:
:']6:':::' d :..d::.
r:!tlr,lrr m :::o'::ll
l,lFlraill d ii\Fi,r.l
l:lN,:,, 6 :.@.:,.
trtot:::,i o ,ro-t:tt:
::.H'::t, d ,,d:,::
::lni,ri.6 r,6r::::
ir:6:,,,i o r,8,:.
,,Sr. O ,o-...'

rl,r. ,.ri\:r;il,r

t::r, i.iN.t,:::..:a: . o.t::tt:
.,:: H,,,,...
lll :6.rrrr.
:r.l .r.@i,rli,.i
,lr, ,.6,rr'lrl

'r"r:r.r o t.:t::trrt
.,.,,, N .,::,'...,

]:'1..':<-]]''.'''l'
,....r. N ...r'r.rrr
lrrll.l,. n ..r...::.:
.r..r...r. o r:.r..rrrrl
:.ll:ll, d ,,.,,.,,'
....4.: n :aaa:..:.:
::irr: rr,l oo .lrl.l.rrr'l...:',o ,,.,f.

.:it:::t:i:l N ,:li+ii,l: ,,+tiiit m'ror'rr..,r:: <- ::to.rr. t:<atrtt. r
t:<-.t. rttt:r N r.f>:::: iiottttt m
t,o,r.tttt:t t :N.:i: lls.rrrrr's
l:fl. rlilll 3 ,+.::: ,,6,:,: n
r:<::,,:::... @ ,,n.,,,, trN.,i m:+,,,:,:,:,,: @ ,h,,,,. i:$r::.:r: <-
'' l r:. i:

tl>tt_ @ .a
iair,.. @ r.€
.O..,,. € ,rlo.io,, o r,€
.,:it:.,t n .:!o.nt,,, o ,N
I,S.,i: sf i:t
:llr 'l I li I ,t t,t t,,

@o@Nm60dmdmn ,r(o,raro {r,,i:r ,,rn.rr.d .,@....,o .r...n ..a..o €..@ .q @ it. n .s c 'r.:',.: ..r1i3r.rr,,llt.t.-lr:i<.'r,rrg t;..,l:t NN .n,.€ ..m,.,i .lS.::i i ..di,,..O .lm' sf cli =f .Or O O: O O.:ri O N f tr ..ro.:.ii:.,i.+ ::iili, l.6 .rdJ...,: rN..o.i..o]'o:ld]<)].,lr]N'.]..o]'6N':*olosioo.6NNothll:llom .oJ,to,d. d,,i.,io.tdtttt,N rr o .i r sl i i+ d i.rr c).d.r.ro .{...t r.M....rtr..d ir:Nr.ri.rd:o,.,,.<-m,,6..N6.. 11 N.:11^,6..G:,.,d.adfNiOOrO6ONNnOi.l:::,.d,lit1l.:,6.Ni.,],!-n .fi', H @...,.6 116, 6 ..d1,: <f, i\j_ N6 t. {. .. $ . ,O .,. 6 ,'io:tl <f '<i. <t i..<l

doolrlo,l.+ O O O d (O N o N @ O6oO € O O C),,N (O O *rl o ,NNo d o m Nn r'N"st r. o or i d r r+ N + o N o' d o! o o, 6 i n,o),:<f ,i,ot.c:r:+ a6,i..r .t,or.:.:o+H,o.< si n N. N N O r O (o @@@ n O i <ltt@ m.rN.N.r:o illm....-o J r + odi:.Nii O N m =f d + S N r+ +++ c' d il 5,,6lit d,.\btt ti ts-,<ii d,i.i.i,i o -(b,.f ON N qJ N O n $ n O f N 6 m m 6 OO r N.@ N,<t mrl,m <l' i<' riii)lrliiri N., N rn.:.mNN<ONNNON*NNnn<

o :.,..,,: n ,.,'
i .r..r...:.,:.@ r..ri:

N ,,..::,,m rrrrrr"

6 .,,..,..,.@ :..t.::
O ...:O ...
i ..., t.. d ......
6 ,...,,6 ...t...
@ ,..,ii: o '.o tt,,tl.tli O :::,,,1

n r':.,.',li: ,i].t
€ '-,-, O
$ r,, rr": iH
N .,..,,,. .,r'
N ,i.,tti llN
6 :.. i. l<!:l
O 1r,,.:,,: ,<--

6o
O
Nm
rO
m

:r:i::
''di::::
.,s:1,
.Or,rr

..9,a.:a
: co,,r,
r.Q:.:,i

f ,16,,,4 a::-:
\ ,:6
o ,,o,,,. .rririil
r ::A:: ::::.::
o ttF,ttf
O :io.:i:'
d :rdr.,: :i:,i:i
6 .il6"l,
oo :.roo.rrr' ..1.,,'o ,r9',,:, .,: 

i,

@ t,:t::,:,:,o ..ir '...,,...:,i .4
f i..ii,, t,it O r'XtN ,,:,.,,,r:tto
N .',"".'.:.r 

".on ,.i::t:,,:.N .N
n ..:::.,.,i: sl ...!il

:t:,"t', lr:rl::::l::: E
l.i:r" l,:l:::r:l: O
:l,.li,rr l,:r::::::: 9
.Frr.rr r,,.,::r:rr'a
5tr
o;

=Foo(dr
=rqdbao:oc'-9(9Ero-u.
Ef-E!?.;
dp9:6qEi;Gl
:6-

ESOfA !
1,, 

r r, r,, r,.. :::r,: r:r,:r:

:,ilE rl' '.:..1
iir'.Q...,.Q r,',.s,..

F6
ot
9 rrs.
9e)E-,

^C- : - ^'
o@q

V+cO,
6-a,oc;

lG\SJYI
oofoq_9 5i EggE.=
o r'o. o ,o

Ei

= 
. .... ,."1', .. ,.t, , tttlt,..t, :::,' .:..-

E t a Eirr .

i:..i..yK.9q@:.

s f gAE s= E ; F ;di
o c r E X q 94.: E',:...J ..r'@ .r,,.,r F.i..::,. r.i p i,,r' i.; t-: 

;! E : Ei=s:;I g 5 :
= 

a 1 
= 

c.F gF; e E- bFoed;=roF=-;66-gt:==ttEs*oarEFP!6oo':-Q6€Atlgiz.cxu.=ilAef>6 s;rsi;E:EEF?.efr 
=?*=E 

ESEg+:;36 bD? rb dG oa=I : 
= 

E : € 6di- Xct9 J 
=d 

P - nir! : Fs E:€ 3 e H Iq E ; =ts:6nqF4(J:,qE.YEE4T
;fi;c..etsGeilu>GgFoHdYoF-.:.j'--6=,+;3;E95r€E;5S 5#ESE.Ftr;=98 EEgs E

'' IG
t'..t:..,..-,,!

EGgo.!!

= 9E _: E€ f :2^:.etr=56,9:c
:qz-d!2ccj:S?--*oG;-!:'--@F=.=

@ rrc'. G r.o:. o r'i! r:r.c .s,,- o ,,.2,,. =q :O.rr,r O 6, q .aq: ::: q , \:,. q aq q
ao' rc' ro' rE_ ro_ @' o' rg' rE- o- d< t s E c < < E < < <
6 6:.6 -6 6 .:6:: 6
ooooooooooo

< rrs..ttr s t,st,.t E :a=.,...r< rr<....< ,t9.. 3q q q 6 6 6 q 6 6 6 q

:o6-==.-ji

==o_5==-ESE6€=h=fhp;.jvYo:g:JZ-bSScsscccccD;o@o-J;;!q===GGGGor--.=
666-=-fci-@@6G66ooorc6G.=f

c,d..d,dr,, d & t,&..., e. ..d. E,.et & :e E 6.,. d E
o' l.id.i . (u' ,, if,... 4 .r o:.,. .o- i, ol. ,o' ll ro:.., rs' ',:id ro- .. ol .. .u' . rs' . G' id.

s g s c s < < c s < c < c < < c s c'p.r' P .rP....P p .P I-p6 :6 q :.:6,. 6 ::6:. .@- 6 ..6. 6 .6..:...6 ,6

s s < s < s s s s c c < = <q .,!4t.4...v-)t,r'o lrlvl,rl:,o rrVl,.::r 4 t?):. @'lo, q q q q q q....'

ooiNm+6@roooodNmn@@@@\0@(o@@@rrrrrrrN .:iJ.,,rrl N "Nr..i ^:l:lll,,,,N rrf):lrlr N:rail...i N::Ntrt"N ,,cJr:i'N e!j"rrc.:lru1
f r.,CO.::i O .Or:,,i i .i(il.iirrrr:,: m :*:,,,: n .l@:,:: fr .rtrirt:t r rroo.tr,t € r.9o.r..irr.rrr @ ii6o...:N :::N , N :rNr.i. N llNll.::::,:. N :,N,:, N ,Nr.: N

.iur-v ?0:!"3
NEPAL AOTS ALUMNI SOCIETY



Eoq
oo
o
€r
Goos
s
E
E

Eo
9
6oog
c
.E

o
.=E
Qls
o
E
G

€
N
Or
6
N
6n

or
O
mnn

No
r
d

sf

oo
r
.+

o

E5
4

o

=E
C
o

3
@

G
3
GEo(9

u
C

ooq
'6D
cu.!
o
f
.F
c

Ejj

o
Eoo
z.
co.F
oo
u-

-
Eo!
f

E
P

F\

E
d

s
E.F

do
@<
F

6
o

<
o
E
@t
ooo<-F

m
m

o
Oo
@o
N
+
oo
6

@o
N

6
@
N
N

N
@

o
dr
<f,

o

o i:13:::i

NEPAL AOTS ALUMNI SOCIETY

€
@
N
N
@
N+

rn
mo
6
@o

E
(.4

c
@

==c

o
Eo
G
@

E
t
@Ec
os

o
No
do
@

6
@rr

Ejj
L
o
.9
C
o
oo
U
.E
I

os
E
f

t

@

o
!
o
L
ooosF

o
c.o(J
s
C
'o
q
ot
f
Ec
G
Ec
ov

Goooo
Ioa

GcF

E

o

c
G!
=c
o(J
-U

E
6

6
E
c'5
o(9
o
G

E
6
F

roo

t::i::al:::
ti:ii::i:a:

::.4
::iit
i:iclii::
':&i:iii::giiiiil

::*f:::i
i:*raiai:

t:x
i:::l:ii:::l
::l:llri:il
ir:aiiii
:::::::::::i

r::::*l
iiio:i:ii
::::€ll:::l

-ii::tliii
:t:t!il:tl
:i:ll|::,::
:tEtia!l

t:@:
t:€:a:i:6i:.:
iiixi::
::F:':::
i::d:a:
i:g:i:l
t:::::::::::::

:::itl::':::

4
@n
N

N
m

6
6n

:aa::l:::l

::::::::::::

::::l::

i:,::t

::i:::::aa:

::i:::iill
.aa::::i::4,:,

:::tiii::i

u::::::l

:i::,:i::a:::

:r::l:::r::l

iN,::i:
ruiia:a::
laaidg::ir:

€
No
@
N
N

x::::

:x::il
:iX:::

t::::l:

::*:::

*::i
lra:ti

:l:i:i::::::x;,

t:xi::,:
:i::::::
::aa:,

t::a:::l::

t::aii,
::::::::t

:i:a::::::::

t::::::li:al

al::a::l

trl:t
*:t:::

i:i:::::,x

xi;:

i:aa:::l

:ststul
::64:::
i:g:i::
,l:!Lr:::
:wl:aa,:,*i:
l:t::::i:,:::

@
@

n
m<f
sf

:i::r*
x:r,
:X'
::::li:l:l::

i:i::
ltlali:i::a:

:ri::a:l
(o ::3l}:::::l o
d .d:ir: N
n :gt: N
N .:nll::l: N
n ti::il3i rl

i:!:i::::i o

t::::::::

Eoq
.s2
E

o
o
E

=GJ
6
@

c
!
G
c

r
No
Oo+

o
@
N
F.
@
N

€
d
6
@
<f,
N
sf

,xt::
.:::::::::;
---e--- o
i:c:::: c-!? .j
t6:::1 0

c:
::toi::: c
(Br 

=.= Gr
::tior:: c
,S'. .o
(!:

:=
::gi:i:l s
ri:iii:.iil

q
q
Eo
I
6
E

GJ
,€o6E
o

o€
N
N

ocnoq
g
eroE
C6s

d

o€
N
N
<f

6
N
sf,n
st

N
N
6
oorsf

€
N
@
N
N
o
r
6o

@
N
@
N
Nn
6

N
ooonn

Et
d

o
G

!
oL
ob
bog
U
Poo
U
co
c
o
-

coo
co
E

o
g

6oo
z.

c
o()
o

=booto
ft
o
E.

E5
d
G
G

<

4
6

(J

o
o-
3oz

E
J

r
o
eo
c4
oEc
Gs

F

jj

o
Eoo
L

E

l
c

Ea
o
Io
.F
5o
@

E
G<A
G
co

..t-
G
foo

Eoq
G
g
o

6
foE
e.)suc'9
@

Eco
f
E

o
mo
ms

F\
6
n
m

Eo
:
G
E
b!
GJ

@
o
EoU

rn
sf
F-
m
<d'

€
@nn
mst

r
roo
O
N
6

o

o
Nno
N
N

doo@orON+N@@mo<tN

:t:t:u:a

:aa::::::li

:m:i:l:,:imi:
::stt:::::'iliri,
i::sl:::i
::gt!i:
:itia(ti::
ia!t!a:i:al

i::::::::
tx:::::

::r:::::i:

*:::::::a::
:a:::u:t::
lil::ra
t::a:::::

:i:::::a::i

:::::ilr:,

::::::a::a'::l

a:c:t:
ig::il
:::ndti:i.

irg::::l
i:t€::,

t::cti:::t
ragatl
ii@:i:l
i::5r:iiir

;:i:::ll
i,it:::t:lla:r

:il4,:
::6::::
aSl:::aiiN:r:::
a!|la:i

i:iEti::iia

t::::::t:i:t

i:i,
a:ic9':ri::i
:&:::i:&,:i:i6iii::l
]€:t:l

t*it:::
::6::::i
:t::::r:i

t:i:::a,:

XXa:l
*6::::i
tExrr*it
Ki*
xe:|:tw
wt:r:ga::
:{l(::glg:*

:&irai
ii&:

13Di':l
]*l

ais!.
:st*X'i:

itl:i

:::::ii

5r:.::a

ta:gl*
ilgx
i.$il3iw:1:
1&itiu
aagtal

ii6*'"rq

:*tlli
t:(oi::t:to::
:i-!!ullai

o€on
Fo
dn
@o
@

oo
o

@oo
@

o
n€
Ot

N
N
Ol
@
N
N

oq
Eo

j

€c
er
o

E
C
o

o

F-
6o
sf

o
N
N
@
N
N
sf

if,t:uii
ri::rii
::i::a:::::
:::::::iia:a:

,,::
li:t:::i::::

X'
:*x
::::;:i:l:

:::*i:

t:X
::la:,::ai::

:::,li::
ir::aia:::::::

i::a:::ll

t:::,::::::::
:ai,:::::::

::t&it:
l:i9l:::::
::6:.:
:::eat:::
::,3::a:
::6:i::::
:lgil::::
r:€tr:
:i:a€i::
:t:t!r::rl
l:€:
::!ag::
t:x::::
t:::::l::i
l::::::i:
,i:i:i:l:
::ir::t:

i::fr4::
::F$rrla:i
:F!UU:l:6i:::
::6*
a:$::::l

:::i:::::t:la
:::::::ai::::

l:r::]::l:.

itxr::ria

n
N
6
@oo
n
@o
roo
@
N

E:
L

o
o.F
G
o
Eo

(.D

E6
5s
Eo
J

uco
Ef

6o

o
-o
co
6
o

=l

Om

c
o
z.

f

Eo5
f,

oo

G
E
GE
o
oa
.tloo<

o
6
N

6
Eco
f

_c.
boc
6

ro
N

;5
@

6
suc
,^

6
ol
N

oo
E
6
E
=
ag's
o
<

.aoo
N

s
o
E
f
G_s
o
sq

o
N

iuLY 2U13

N€€
Nn
6

n
N
Nnr
N
<t

<

o

=E
.!2g
o<oo

o
f

@ooz

s
o
f

ot
o
E

o
@N



s@$$!!o@oncot?,59
HstnRS@<i-stnrF-mm@xi+ sf r o m i N o ;; o s 4 ;^ o r @ <i- n o o d lA $ d NN @ r d m m o n o i n N d N o o @ + N 6 i i!Q.li.N.i.o(E]''n.:i<.i,i.lniii.|.@NN@omnNo)oo<
m N *fr.€ QOr:: m q-l, lm ,6.. * !t 6 6 € A N € € t.Gl, N i n,n @:.d
's:lt'.'st .S:,1,6 ,ol,:',<f ,<?t '<f IO <t 6 6 O O @ + + <f <- \t.+ O n O lt<i

ri
i; r o r o ,,.,.
6 N m o @

d€oNrSoo=in@P9ilorom@N=€+s
mOnn@,;rmXo @ N o i a6 d m ;^ o n 6 :; ;; o o o m m o d :^ m s N
<t =t i N m :! d € f € N o @ H O N. t|! m,6rr..rn .d"f :'o:i.+ 6i:,,:st N st N o H-i @ N n <f n n n n i n N sf ,.Ct N Jln l,s.ir,c{.,.{rr:,.
sf...... +

,i:::t::::. :a: : :'

6 rrr oo 
':rl::lao. .. <- ,. ....rr,.

,N.":r o ....:r.
'C)::i, m rr,rrrr,r.
r6t:r'r n .:ii.:1,1,.,6r''.. m .:t,::r::.t

.!q.rrll. *f ,.r.,:..:

,a:a :aaaaaa . ;.,.;. 
:,

OCq-
Etr8EE-5Et ^ o E - j E - F s qE 3E q + = E I F .E b X E B b=EegE P E Eq;9+5i:qb+ :Eoo:E i -Y EEE"E;:6EEEt=gdF
c e E g a ! ; E E': € ti E :c E' E F b s i E H q
k
P E P * E ^E .: @,.=, P ; .; :- ! y rri o er.r e = ^ 

o i: AHE6E 55 E-! EIB EEEEb=6.*;6EFi=;S :E €3!a!5fr ElsfiiYHE
@C=EE6o:

5-
a.. .t...t F .t ,.O. Ol :' 1,,. '.,'iJ'its

=Fb .E ,6r,.p- uE , ,:..ltt,., .ri.,,., .-. >,:': s b E E F t:, 6, i.,,. 
,,r,....:............EE'.,.....,;.i-x.x.>!,i.'..|i...]..l:l..

.3E*E=::F::!9-
i,rLlJ<c@xJtcue EE HF Eu,+iP-i Fa; 3EEEE "=F €?€"E,=i€EEf Hg ?EF;ss ;E e"E E.-; F$ s g E g -Eg EE€ F? *€6 o g .= E v I 'u L = '- 

= x; .r.E.c€EFEEi qq E: E=r;-=k e€€53 EEE g#=_EsB* Efl Fi€ e::3;:E
=3 = 

giENEH€€ FN gE:,E :S-ECEE 9P -. P c -** 8 €;9 9€ @ s c "E o F o H.p 6 E 53"i BFSE F FE,s,E= e: B€e€= gEi-= EO z 2.tr 9g d= i 55 d 22z8F 6 =i5 Z--i q

NEPAL AOTS ALUMNI SOCIETY



Our Service Include:

Consllti*g

Utility Mapping

$can:ring & Plotting

AN{/FIWGIS Services

Digital Terrain Modeling

Rerncte $enring I Photoglammetry Applicatione

Lidar Data Procersing

Custcm Applicatioa Develcpment

Web Enebling of GIS softwrre applications

Data Conversion in GIS / CAD platfora:

c;
a{fr

*g
.

I}IG }TALG t(}SX'
Satellite Imagery
(QuickBird- WarldYlew- l, $foddView-2)
Authorized Resoller for Nepal

##'@ %*.,***o*ss**s
_+rrr:.n+,\y_ffi.ft$H'liybi}' v

., pulchowk, Lali*ur-3
*S* **x 8975IEPC 886, Katlunendu, Nepd

lbi: +977-l-5531 I 31. $*x: +977-t-553143i
.!im*it: info@geosp.oom. $J**si{*; wyrw.geosp.com



Tfre flnivara{fy tr{rrcd **yt*

Povidone ladine 0.5% wlv llicrobicidal Solution

Healthg Mouth and
a Healthier You

Chlorhexidine Gluconate.....
........;... Oral Rinse

Oral solution to fight against Bacteria
and freshen your breath.......

OROCHLOR
Chlorhexidine Gluconate 0.2o/o w Iv

Highly Effective inr
(Tooth Sensitivity

{ Mouth ulcers
( Fresh Breath

{ cum disease

{ Oratthrush

Deurali*lanta Pharmaceuticals Pvt, Ltd,
GPO Box: 4239,355 Hattisar Road, Kamalpokhari, Kathmandu.
Tel:4435 167168169 Fax: +977-14435166 r

Home page: www.deuralijanta.com E-mail: djpl@wlink.com.np


