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EDITOFB.IAI-
This fifth volume ol'TALIM" is published as a special

commemorative issue to celebrate the auspicious occasion
of the SAFAAS '95 convention, to be held in Kathmandu,
7-8 Dec. We are greatly previledged to receive encouraging
messages from distinguished people. We heartly express
our gratitude for the encouraging words.

We are very much thanklul to Mr. N. Yamamoto,
President of AOTS, Tokyo, Japan for the kind subsidy from
"Dosokai Shienhi" for this publication.

We requested all the countries participating in
SAFAAS '95 for advertisements and articles lor this special
issue. Bangladesh responded to our call with articles and
advertisements. We feel previledged, and honoured to
publish them in this issue.

As usual we have tried to stress the importance of
Human Resource Development by highlighting the NAAS
activities lrom last year in the form of news, reports and
articles and other materials as well. We always welcome
repons lrom trainees and their experiences after their AOTS
trainings. This will help us to share and dessiminate
experience via this publication.

We would likes to thank all those, who helped to
bring out this publication. We assure you that with the
continued encouragement from the AOTS Japan, Regional
AOTS Alumni Societies, and our valued contributors and
readers, we will continue to grow towards a prosperous
luture.

The editors sincerely apologize for any lapses and
mistakes in this issue.

EDITORIAL BOARD

Editor :
Prakash R. S. Suwal

Members :
Amira Dali

Asta B. Shakya
Kiran N. Shakya
Brajesh Vaidya

Ashok Aryal
Mahesh Nakarmi

Authors are responsible for views expressed in their articles.

Printed at : Subhash Printing Press
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K arx iaaNou
Nepal

November 17, lggs

Message

It brings me pieasure to leam tInL Nepat AOTS Almuni Society is
bringing out a special issue of its publication 'TALIM' to mark the Fourth
south Asian Federation of A0TS Almuri society convention (SAFAAS '95)
scheduled to be held in Kathmandu on December ?-8,199-5.

The world is prepuing to enter in the Twerrty First Century wrth
emphasis to realize the common goal of progress and prosperity of hunan
society. The cherished dream that we have in mind can orily be translated into
deeds, if our collective endeavours are directed to this noble task. It is
encouraging to note that non-govemmental orgurizations like Association for
Overseas Technical Scholanhip (AOTS) have been engaging itself in extending
co-operation to develop htunan resource ttnough its development-oriented
activities. I appreciate its effoff and wish the Convention all success.

-W--l>:'1.-'l*"1*
(Sher Bahadur Deuba)
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His Majesty's Government Prrone {of NEPAL
NN|STRY OF ITITIUSIRY

Oft:2-13492
Res: 5-23530

I(athmandu

DIIUIIUI RAJ S}IASTBI
lrdurlry Mlnlrter Date

MESSAGE

I am very much pleased to know that Nepal AOTS Alumni Society is
publishing a Souvenir to commemorate the South Asian Federation of AOTS
Alumni Society (SAFAAS) convention to be held in Kathmandu on
December 7-8 ,1995.

Since its establishment , SAFAAS has served as a useful forum for its
members to share knowledge and experience in the profession . Seminars ,
talk programmes and hainings organized by the SAFAAS member countries
has provided arrple opportunities for wide ranging consultations among
frainers and frainees of South Asian Region.

I am confident that the deliberations in this convention will certainly
contribute in finding out a concrete and viable means to enhance Human
Resource Development , Business , lnvestment and Information among
member countries , and the Souvenir will prove to be substantial document in
this direction.

I express my best wishes for the successful accomplishment of the
convention.

November 13, 1995
69:
( Dhundi Raj Shastri )
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I am most delighted to learn that the Nepal AOTS Alumni Society (NAAS) is due to publish

a special issue of ..TALIM" on the occasion of the Fourth SAFAAS Convention in December this

year in Kathmandu.

While extending my hearty congratulations and best wishes for the success of the convention,

I acknowledge the Society members'endeavors in bringing out its annual publication. This kind of

publication *iU r"*" as a useful medium to people in the fields of production and management for

itruting the ideas, innovations and 6xperiences with AOTS members.

It goes without saying that developing the talents of manpowers is vital for industrial

advancement of developing nations. The best way to attain this is through training and publicity-

The Society's active involvement in those praiseworthy activities symbolizes its commitment towards

achieving progress through enriched human resources.

It is my ardent hope that the Society's endeavours will contribute to the industrial

development of this region and to enhancing mutual understanding and friendship between Nepal

and Japan.

I sincerely wish every success of the Nepal AOTS Alumni Society in its future endeavors.

"*'Z-2*
Sigenobu Yoshida
Ambassador of Japan

to Nepal

DECEMBER - 1995
TALIM .7
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It gives me great pleasure to express my heartf'elt congratulations to
the Nepal AOTS Alumni Society (NAAS) on the publication of this special issue of "T{LIM" on the occasion
of hosting the fourth Convention of the South Asian Federation of AOTS Alumni Societies (SAFAAS) in
Kathmandu in December this year.

As you may already know, the Association for Overseas Technical Scholarship (AOTS) was
established in 1959 with the strong support of the Government of Japan. especially Ministry of International
Tlade and Industry (MITI). It aims at promoting industrial development in developing countries through
technical cooperation between these countries and Japan. Since its establishment, AOTS has invited nrore
than 65,000 people from over 150 countries and regions of the world tbr technical and managerial training in
Japan. Quite a number of training programs are also being held outside Japan, jointly c-rrganized by AOTS
and theAlumni Societies. We owe the success of such programs greatly to the consistent support of dedicated
AOTS ex-trainees like the members of NAAS.

1995 has truly been an eventful year for yourAlumni Society. The first NAAS-AOTS Domestic
Ircturing Tour on Japanese Management was successfully held in March this year followed by another in
September. The AOTS Overseas Ttaining Program was also launched in Nepal for the first time this year,
with the cooperation of JUKI in July and Shimizu Corporation in October The fourth SAFAAS Convention
is also being held in the Himalayan Kingdom for the first time.

My special congratulations go to NAAS for the opening of itsTraining Center called the "yamamoto
Talim GhaJ" in the newly constructed NAAS building completed recenfly. What the NAAS members have
managed to accomptsh on their own, in only 6 years from the Society's establishment, is indeed a great t'eat.
Their achievement can truly be attributed to the dedicated efforts of the members. NAAS present an ideal
model for the other AOTS Alumni Societies by its democratic administration. I also express my personal
thanks for your special consideration to give ny Name to the newly establishedTraining Center.

Gt behalf of AOTS; I wouldtike to1akethis opportunity tCI express rry sinwre appreciation to the
members of NAAS for the untiring efforts in promoting Alumni activities in Nepal and abroad. I also hope
that NAAS will continue to evolve and be an active contributor to the industrial development of Nepal and
that our friendly relationship be further strengthened.

With my best wishes for your country's peace and prosperity.

Dated:December 1995

President
AOTS

d
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On the occassion of the 4th Convention of the South Asian Federation of AOTS Alumni
Societies (SAFAAS) being organised by the Nepal AOTS Alumni Society (NAAS) at Karhmandu
I wish to extend my heartiest felicitations to NAAS and members of SAFAAS.

Such Conventions not only keep the spirit of AOTS alive but also promote friendship and
good relations among ex-trainees of The Association for Overseas Technical Scholarship (AOTS).

I wish to congratulate NAAS members for their sincere involvement in AOTS activities
for the fulfillment of the aims and objectives of AOTS and also for the development of their counrry
and of this region.

I wish this Convention to be a grand success and also wish the members of SAFAAS a very
prosperous future.

Al tn
Noriyuki Takeuchi
Re gional Representative
AOTS New Delhi Office

DECEMBER - 1995 TALIM - 11
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Swadeshi Bastra Kala Palpali Dhaka Udyog
Tansen, Palpa. Tel : 2OO34

Manufactures of
- Hand Woven Dhaka Cloth
- Dhaka Topi, Dhaka Shawls
- Handloom Sarees
- Handloom Cloths
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B,ag;bazar Ratnapark Flrur Point Crossing
Kathmandu, Nepal
PhoneNo.: 414772
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I would like to congratulate NAAS on their success in hosting
the 4th SAFAAS Convention and also in publishing this special issue

of its annual journal - TALIM.

NAAS is a small and relatively young member in the world-wide family of AOTS alumni
societies, but I believe that it is one of the most active alumni societies having a great potential to
grow and to excel. Such potential is already proved through its various activities within Nepal for
technology transfer and HRD. One shining example of its sincere efforts for contributing to HRD in
Nepal is the recent establishment of the YAMAMOTO TALIM GHAR in Kathmandu which desewes
appreciation from all quarters.

NAAS was also the pioneer in sending trainees to a neighbouring country under the alumni
exchange program which stimulated other alumni societies of the legion to take active part in the
program.

NAAS has recently started an industrial assistance program through domestic lecturing
tour on Japanese Management by its own experts and this effort is greatly appreciated by the local
Chambers of Commerce & Industry. Dissemination of knowledge of the ex-trainees in such a manner
is also appreciated by AOTS.

The great significance of a technical journal like TALIM in technology transfer and
dissemination of knowledge does not need any further explanation. I wish the special issue of the
journal a grand success !

June 1995 (Dr. AKM Moazzem Hussain)
Representative,
AOTS Dhaka Office

DECEMBER .1995 TALIM - 13
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Holiday Travel Package

Business Travel
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It gives me a great pleasure since Nepal AOTS Alumni Society (NAAS) is oryanizing the fourth
convention of SAFAAS in Kathmandu this December.

The seeds of goodwill and cooperation that were planted in Yokohoma in 1989 have sprouted in
regional conferences inColombo, Karachi, Delhi andin Kathmandu.The series of conventions inCluding the
present one in Kathmandu have forgd all of us in a chain of close association and cooperation.

various members of the Executive committee and fellow members of Nepal AoTS Alumni society
have all contributed to this convention to be successful. Many industrial houses br Nepat have contributed
graciously forthe success of this conventionthrough sponsorship, advertisements and voluntary contributions.
I express my gratefulness and thanks to all of then.

I would also like to express heartfelt gratitude to Mc Nagaaki Yamamoto, presidentAOTS Japan for
his kind guidance and multifaceted encouragements in this venture. I must make a special mention of Dr
AKM Moazzem Hussain, General ManagerAOTS Dhaka Liaison Office and sincerely thank him for his
cooperation.

I sincerely hope that the delegates, participants and observers of this convention will have a pleasant
stay in Kathmandu. I wish that they will further strengthen our bonds of cooperation.

SAFAAS Executive
Board of Management

P. N.'Manandhar

DECEMBER - 1995 TALIM - 15



If Nepal is your destination
Himalayan Silk Road TYatrels

would be honored to serve you and
take care of your travel requirements :

Trekking
River Rafting
Mountain flight
Package Tour

- Jungle Safari
- Sight Seeing
- Hotel Reservation
- Air ticket

(International & Domestic)

Call or a)rite us for detail information

Hinralayan Silk Road TYatrels
DEEPEN HOUSE, KAMALADI

P, O. BOX : 60.|, KATHMANDU, NEPAL

Iel : 416225 Fox : 977-1-416225

Gront us the opportunity to serve you.
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zfi {P. N"r&y&n
'ffih" Komal Complex, Putali Sadak,
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S Hotel Sugat
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Durbar Square, ur, Kathmandu, Nepal. Tel : 216656, (Res.) 223771

TALIM - 16 DECEMBER - 1995



Mr. Madhusudhan Bhattarai
Vice President

Mrs. Amira Dali
General Secretary

Mr. Ashok Aryal
Treasurer

Mr- Bhavani B. Joshi
Executive Member

Mr. Asta B. Shakya
Executive Member

Mr. Prakash Suwal
Executive Member

. Kishore R. Bhandary
Executive Member

Mr. Ramesh Nepal
.Executive 

Member
Mr. Sharad C. Upadhya

Executive Member
Mr. Pradeep K. Bista
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Office Address :
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NEPAL AOTS ALUMNI SOCIETY

CORPORATE MEMBERS

1.

2.

Nepal Rastra Bank

Shimizu Corporation

Himalayan Brewary Co. Ltd

Sweta Bhairab

Baluwatar, Kathmandu

P. O. Box-346
Kathmandu, Nepal
Tel No. :2-27568

Godawari, Lalitpur

Tripureshwot Kattrmandu

3.

4.

5.

Harishiddhi Brick and Tile Factory Ltd. Harishiddhi, Lalitpur

1.

LIFE MEMBERS

Hazama Corporatior-r New Baneshwor
New Everest Construction Blgd.
Tel No. :412142,418683

Nepal Hokkei (PvO Ltd. Lumbini' Nepal
Tel No. : A7L20236

Nissaku Co. (Nepal Office) P. O- Box-3753
Kathmandu, Nepal
Tel No. : 5-25979

Pacific Commercial Co. (Pvt) Ltd. Pacific Building
P. O. Box-347
Kathmandu, Nepal
Tel No. :412260,414367

Gems & Jewellery Industries G' P' O' Box-1807
Kathmandu, Nepal
Tel :2-12701
Fax :524586

HONORARY LIFE MEMBER

Mr. Sindhunath PYakural
Senior Advocate

Kha 2-34, Kalikasthan
Dillibazar, Kathmandu' NePal
Tel No. : 4-12025,4-12759

4.

t.
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l. Mr. Ramesh P. Nepal

2. Mr. Ashok K. Aryal

3. Mr. Purushottam M. Manandhar

4. Mr. Madhusudhan Bhattarai

5. ' Mr; AsoktM. S. Bania

6. Ms. Amira Dali

7. Mr. Asta B. Shakya

8. Mr. Prakash R. S. Suwal

9. Mr. Kumar P. Khanal

10. Mr. Pradeep K. Bista
11. Mr. Mahesh K. Nakarmi
12. Mr. Brajesh Vaidya

Convenor

Treasurcr

Member

Member

Member

Member

Member

Member

Member

Member
Member
Member

DECEMBER. 1995 TALIM.19



offers
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Free Personal Accident Insurance

Personalized Service
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Meet all your financial needs

IIIMALAYAN SECURITIES & FINANCE LTD.
SIDDHI BHAWAN, KANTIPATH.

TEL : 224188
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FOREVER.
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Katmandu, Nepal
Tel : 4111 821 41 0758 Fax : 977'1'41 07 58
Narayangadh : Tel : 20194121102
Pokhara : Tel 2037 9 I 20557
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Fourth Annual General
Meeting

The fourthAnnual General Meeting
was held at Hotel Himalaya on the 17 June,
1994. Mr. N. Tiakeuchi, General Manager,
AOTS, New Delhi was present on the
occasion.

Memorandum of
Cooperation. between
Nepal-Nigeria AOTS

Alumni Societies

A Memorandum of Cooperation
(MOC) was signed with Nigerian AOTS
Alumni Society during the Fourh
Convention of AOTS Alumni Societies
on June 27th 1994. This MOC will
further strengthen the relationship with
two Alumni Societies in the future.

NAAS Participation in the
Fourth Gonvention of AOTS

Alumni Societies

A five member delegation from NAAS
participared in the Fourth Convention of AOTS
Alumni Societies which was held at the New
Kansai Kenshu Center in Osaka, Japan fronr
24 to 28 June, 1994. The participants were Ml.
Madhusudhan Bhattarai, as an otTicial
representative of NAAS, and Mrs. Amira Dali,
Mr. Ashok Aryal, Mr. Ashoka Man Singh
Bania and Mr. Dinesh Chapagain as observers.

Memorandum ol Cooperation
Between NepaFNigeria AOTS Alumni Societies

_ - -_- Ii"-ryg"rUunr of qx{salton is hsch, msde loday 27rh day of Jurc t994 bets,sn NrltAt_ : AOTSAI-UMNI SOCIETY and NtcERtA (AOTS) ALUum SCfnfy ar f ic Grta iaim rr rlt rrlto*.ing :

l) Disslmtion of lnlmatld msidqed to be leful to bdhAlumni fron o@ aflhcr

2) SetlnS Joiri @op6nlor ln busilB snd lndrsid elMg 6-uaillG of b(th counlriqs.

3) Prmodm otTbchntc.t Erchangc ttogr.nr of ex-mirc rnd4) Itflmlim of mtuel ald ottont m{mtlon tEs@n tlE rm contrt6.

Slgned thls 27lh d.yof JuG 1994 tn ticsre of Mr Negdki yrmamcpr$idcd AOTS - Jrpan

DECEMBER - 1995
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Yamamoto Talim Ghar

NAAS has constructed its own building on

the 160 m2 (approx.) land purchased a year ago. It
has been nade possible with the generous

assistance from AOTS, Tokyo and the active
involvement of NAAS members. The building is
going ro be called the "YAMAMOTO TALIM
GHAR", meaning Yamamoto Tiaining Center in
recognition of the great contribution of Mr. N.

Yamamoto in bringing up NAAS. This place will
be tlre centre fbr all the NAAS activities. A proposal

to utilize and maintain the house has been made

and submitted toAOTS. Tokyo.

Lecturing Tour on Total
Quality Management for

Export Promotion

A two-day Seminar on ':Total Quality
Management fbr Export Promotion" was

organisedby NAAS on28-29 October 1994

at Hotel Himalaya in Kathmandu. Mr. T.

Akimoto, a Senior Management Consultant,
at Central Japan Industries Association, the
well known Chu-San-Ren of Nagoya, Japan

was the resource person.

Seminar on
Management for

Japanese
lmprovement

of Quality and ProductivitY

A one and half day sentinar on "Japanese

Management fbr Improvement for Quality
and Productivity" was organised ftom 21 to
22 March, 1995 Hetaunda, MakwanPur
District. The program was jointly organised

by AOTS, Tokyo; NAAS, Kathmandu; and

Makwanpur Chamber of Commerce and

Industry (MCCI), Hetaunda.

TALIM.22 DECEMBER. 1995



Fifth Annual General
Meeting

The Fifth Annual General
Meeting was held at Hotel Garden
onthe 30 June, 1995. Mr. M. Sato,
General Manager, Overseas
Affairs Division. AOTS, Tokyo
and Dr. AKM Hussain, General
Manager of Bangladesh AOTS
were present on the occasion.

Seminar on "The Japanese
Managment to improve the

Workplace, Quality and

Nepal-Japan Training Course on
Management of Garment Factory

A week long training course on nlanagenrent
of garment factory was organized tlont July 2nd to
July 7th in cooperation with AOTS Japan,
implemented by Juki Corporation Japan, and Juki
(Singapore) Pte. Ltd., Singapore. Two resource
persons Mr. Kazunori Sakae, and Mr. Shigetaka
Koiso from Juki Corp. Japan provided extensive
theoritical and practical sessions to 60 participants
atfiliated with garment industries.

Productivity using 55 technique

In the seminar organized on Sept. 1l and 12,

Mr. T. Akimoto of Chu-San-Ren was the resource
person who delivered lecture on various practical
aspects of Japanese Management. There were 29
participants who came from different types of
organizations like manufacturing industries, fi nancial
institutions and consultancy agencies.

DECEMBER - 1995 TALIM.23



Training Program on lmprovement
of Workplace Through Japanese
Management Using QG and 55

Techniques

A training programme on lmprovement
of Workplace through Japanese Management
using QC and 55 Techniques was held in
Hetaunda fiom l7 to Z?Sept., I 995. Makwanpur
Chamber of Commerce and Industry and Nepal
AOTS Alumni Society implemented the
programme under the inter-alumni resource
exchange programme between Bangladesh
AOTS Alumni Society and NAAS.

Kite Flying
Nepal AOTS Alumni Society has been

participating in Japan Nepal Friendship Kite
Flying competition organised every year by
Embassy of Japan in Nepal, since 1993.

Kite flying in Nepal has had along history
like in Japan. Dashain is the period when most of
the kite flying takes place.

There are two catagories of events in this
regular kite flying competition - firstis kite flying
and another is kite designing.

Last yearin 1994, acontestantftom Nepal
AOTS Alumini Society, Mr. Kiran N. Shakya
won the second prize among the 32 contestants
altogether.

Programme for Nepalese
Entrepreneurs (PNEE)

Nepal AOTS Alumni Society (NAAS) wirh
the help and support from AOTS, Tokyo, Japan is
organising the PNEE-3 program. A group of 24
Nepalese entrepreneurs will be participating in this
programme to be held at osaka, Japan from 2Tth
Nov. to 8th Dec., 1995.

The PNEE-I program, held from 7th Dec. ro
20th Dec., 1994, was attended by 20 entrepreneurs.
In the PNEE-2, 16th entrepreneurs attended the
program from 27th Feb. to 10th Mar., 1995.
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Trainings Under AOTS

Between the period of 1994 June to 1995 December, Nepal AOTS Alumni Society sent following

number of trainees ftom Nepal to Japan and other countries under various programmes.

Besides, we accepted one trainee from Bangladesh to Nepal on Himalayan Architecture under lnter AOTS

Alumni Society Resource Exchange Frogram in the yew 1994.

Forthcoming NAAS Programs

,!

*

*

*

*

AOTS - SHIMIZU Training Cource on Construction Management.

AOTS - HIMALAYAN KANKO Training Course on Hotel Management

Lecturing Tour from AOTS, Tokyo, Japan

Domestic Lecturing Tour to Hetaunda, a follow-up seminar.

Domestic Lecturing Tour to Phokhara.

Program Title Field Country

Japan

Japan
Japan

Japan

Japan

Japan

Bangladesh
India

Number
of T[ainees

1.

2.

3.

4.

5.

6.

7.

8.

Alumni Recommended Scholarship
,, tt ,,

SFQM
PNEE-1
PNEE-2
PNEE-3
Inter AOTS Alumni Society Resource

Exchange Program
,t ,t ,t

Technical
Management
Management
Management
Management
Management

Technical
Tlrhnical

J

5

3

2A

l6
24

Total

5

1

77

Executive Committee election and Annual General Meeting, etc-
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PROCEEDINGS OF THE FOURTH ANNUAL GENERAL
MEETING OF THE NEPAL AOTS ALUMNI SOCIETY

- Kishore R. Ilhandary
The Fourth Annual General Meeting of NAAS was held on the lTth of June, 1994 at the Horol

Himalaya in the presence of the Chief Guest, Mr N. Takeuchi. General Manager, AOTS, New Dellii Otllcc.

The first part of the meeting consisted of election of members to the Executive Committee of NAAS.
Mr. Sindhunath Pyakuryal. Senior Advocate and Honorary Life Member, presided over tie election.

The following ntembers were elected to the Executive Committee unanimously:

Mr. Purusottam Manandhar
Mr. Madhusudan Bhattarai
Mrs. Amira Dali
Mr. Ashok K. Aryal
Mr. Bhavani B. Joshi
Mr. Asta B. Shakya
Mr. Prakash R. S. Suwal
Mr. Kishore R. Bhandary
Mr. Ramesh P. Nepal
Mr. Pradeep Bista

This concluded the first part of the progranlme.

President
Vice President
Generl Secretary
Treasurer
Executive Member
Executive Member
Executive Member
Executive Member
Exec'utive Member
Executive Member

The second part of the programme started with the chief Guest, the President, the vice President and tlre
General Secretary taking their chairs. The meeting observed a minutes silence in memory of Mr. Uma Shankar
Rauniyar NAAS member whose untimely death grieved and saddened the Society.

Welcoming the members, the Vice President,
highlighted the activities of NAAS and stressed on
the need for more active participation ol' the
members during the coming year. As it was Nepal's
turn to host the 1995 SAFAAS Convention, he
called on all members for suggestions and guidance
to make the momentous occassion a grand success.
Following which, the General Secretary presented
the annual report of NAAS. She briefed the
members about the various activities held during the
previous year such as the Seminar on Introduction of
Japanese Language, a one day Senrinar .on
Profitability Analysis, the Third SAFAAS convenrion
and the purchase of land for the NAAS buildin_q.

The General Secretary then highlighted some of the programmes and activities planned fbr the coming year
Among these were the choosing of delegation for the Osaka Convention, plans for fund raising for the NAAS
building, se'minar on Export Promotion and the bi-annual PNEE programme scheduled for December 1994. She
told the gathering that the coming year would be very busy especially with NAAS planing on completion of its
building in time for the fourth SAEAAS Convention to be held in Kathmandu.
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The Chief'Guest, Mr. Takeuchi, then kindly addressed the meeting. Although it was his first visit to
Nepal, he spoke of the warm hospitality extended to him and was impressed with the wide of activities
undertaken by NAAS. He assured the gathering of
continuous close and fruitful co-operation fronr
AOTS. New Delhi to NAAS.

Following Mr. Takeuchi's address, the
hesident of NAAS spoke of his satisfaction with the
remarkable progress made try the Society during
such a short time. That the key to development of
the Society was active participation and inter action
between members and he appealed to all to give
their whole hearted support and co-operation to all
activities of NAAS.

The immediate past Treasurer, Mr. Ashok M.
S. Bania then submitted the annual financial report of the society in flre meeting. Among the higlrlights was the

remarkable increase in income from the annual publication of the society, 'Talim'. )

The meeting was then opened to the floor for general discussion. Various ideas, suggestions and

comnrents were made by the members including suggestions to make the PNEE programme more nteaninglul,
resource generation necessary for the NAAS building and the forthcoming SAEAAS Convention.

Following the floor discussion. Mr. Ramesh P. Nepal, proposed a Vote of Thanks after which the
president closed the meeting and invited the gathering to dinnel

Wishing the 4th S{ne"+5

conuention in

Kathmdndu, Dec. 7-8, 1995

a gra,nd success

PREFAB CIII{GRETE I1{B [P.J [TIl.
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NAAS PARTICIPATION IN THE FOURTH CONVENTION OF
AOTS ALUMNI SOCIETIES IN OSAKA

Amira Dali

A five member delegation from NAAS participated in the Fourth Convention of AOTS Alumni Societies

which'was held at the New Kansai Kenshu Centerin Osaka, Japan from 24to28 June 1994.

NAAS Vice-President Mr. Madhusudhan Bhattarai, represented NAAS in the convention and General

Secretary Mrs. Amira Dali, Treasurer Mr. Ashok Aryal, Mr. Ashoka Man Singh Bania and Mr. Dineslr

Chapagain attended the convention as observers. Altogether 174 overseas participants from 35 countries took

paft in the convention. Together with the host country Japan, people from 36 countries and regions ioined
together as members of the worldwide AOTS Alumni Society Family to form a network of friendship and

cooperation transcending difierence in political systems, race, religion and sex. The five days of the conventicin

were passed in anricable yet intense discussions on'the collaboration work to be carried out between Japan and

the developing countries in future.

NAAS participants actively participated in tlre
General Assembly, various working group sessions

and Regional Federation Meeting : Soutlr Asia
Federation of AOTS Alumni Societies (SAFAAS :

Fifteen Alumni Societies from Bangladesh, India,
Nepal, Pakistan, Sri-Lanka and Iran).

During the period, the representatives of the

convention were provided with unique opporntnity to

visit Asia Pacific Trade Center, which is taken as a
symbol of Osaka's Internationalization drive and
New Osaka International Airport together witlr its
adjoining Rinku Town. This tour programme was

organized by Osaka Prefectural and Municipal
Government.

NAAS delegates had the privilege to discuss extensively on NAAS plan and future actjvities with the

AOTS President Mr. Nagaaki Yamamoto and together with AOTS staft'. The meeting has been very fiuitful in
away that NAAS will get more opportunities for the

manpower development in technical & management

l'ielcls-

A Memorandum of Cooperation (MOC) was

signed between Nepal AOTS Alumni Society
(NAAS) and Nigeria AOTS Almni Society (NAAS).

on June 27, 1994. This MOC will promote
relationship between two societies across the
continent. A copy of the ntentorandunt is attached
with this report.

Accontpanying tamily members took part in
home stay progranmes and visited ntany cultural
crenters.
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Memorandum of Cooperation
Between Nepal-Nigeria AOTS Alumni Societies

This memorandum of cooperation is hereby made today 27th day of June 1994 between NEP{L :

ALUMNI SOCIETY and NIGERIA (AOTS) ALUMNI SOCIETY at KKC Osaka Japan for the following

1) Dissemination of information considered to be useful to bothAlumni from one another.

2) Seeking joint cooperation in business and industries among ex-trainees of both countries.

3) Promotion of Technical Exchange Program of ex-trainees and

4) Promotion of mutual and cultural cooperation between the two countries.

Signed this 27th day of June 1994 in presence of Mr Nagaaki Yamamoto-President AOTS - Japan

FoT NEPAL AOTS ALUMNI SOCIETY
l) Madhusudhan Bhattarai

Vice President

Amira Dali
General Secretary

Ashok KumarAryal
Tteasurer

FoT NIGERIA ALUMNI SOCIETY
1) M. O. Alabi

President

2) O. A. Adeoye
General Secretary

2)

3)

DECEMBER.1995
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LECTURING TOUR ON "TOTAL QUALITY MANAGEMENT
FOR EXPORT PROMOTION "

- Mr. A. B. Shakya

With the support of AOTS Japan, NAAS conducted a two-day seminar entitled "Total Quality Managenient

for Export Promotion " on 28 - 29 October 1994 at Hotel Himalaya in Kathmandu. AOTS Japan despatched an

experienced management consultant T. Akimoto sensei as a resource person. He is a senior management consultallt
in Central Japan Industries Association, the well known Chu-San-Ren of Nagoya, Japan.

For the management of the seminar, a Coordinating Committee consisting of the following members was

formed.
l) Mr. Ashoka M.S. Baniya
2) Mr. Asta B. Shakya
3) Mr. Dinesh Chapagain
4) Mr. Malresh Nakarnti

- Coordinator
- Member
- Member
- Member

Besides other NAAS members were also actively involved in organizing this seminar.

The schedule of the seminar was published in the local daily newspaper, inviting those interested lbr
registration. We received tremendous response from various organizations and individuals.

The two - day lecturing tour was aimed to develop the quality management for export prontotion etllciency
to meet the goal of the business, and to identify how the export promotion can assist to utilize the human resources

on the right track.

All the participants were
encouraged to gain fruitlul
results. They were deeply
involved in discussion as Mr.
Akimoto went through earrl-r

participants to discuss their
problems. This was very
interesting.

Most of the participants
appreciated the program as this
was very useful for the
application in their
organizations. On tlre last day
of seminar Mr. Akirnoto
distributed certificates to all the
participants.

Mr.

participants. The seminar started with a welcome speech by president 
"f 

NAIT,*"^l::i
concluded with a vote of thanks by coordinator of the Seminar Committee.

T. Akimoto was
a souvenir by the
N. Manandhar and

We are very much thankful to Mr. Akimoto, AOTS Japan and the participants fbr their active cooperation in
making this seminar a grand success.
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SEMINAR ON JAPANESE MANAGEMENT FOR
IMPROVEMENT OF QUALITY AND PRODUCTIVITY

- Madhusudhan Bhattarai

One and half day seminar on "Japanese Mzuragernent tbr Improvernent of Quality and h'oductivity" wasorgarizecl
in Hetaunda, Makawanpur District. Hetaunda is an industrial city situated in inner terai region south of Kathrnandu.'lhis
seminar was conducted with an objective of building up awareness of the .Iapanese Management practice for the
irnprovement of quality ard productivity in the industrial units to the top zurd middle level managers working in that region.
The prograrn was joiutly organized by Association for Overseas l'echnical Scholarships (AOTS), Japan, Nepzrl AOI'S
Alurnni Society (NAAS), Katlunandu and Makawanpur Charnber of Comrnerce and Industry (MCCI), Hetaunda. DrAKM

ex-AOTS trainees Mr Madhusudhan Bhattarai, Mr Dinesh
Chapagain and Mr. Rarnesh P. Nepal were the resource
persons. Introduction of Japanese Managernent. the ltri.vc
'S', QC Circle activities, and'lotal Quality Contlol wcrc
the topics covered in the prograrn.

lbtal ol' 22 pu'ticipan ts attended the serniuar Mr'.
Hitler Bishet, president of Makwanpur District Clhzunber. ot
Corrunerce & Industry and otler pafiicipants havc stl'onglv
requested AOTS and NAAS to lnake arrangernents tor
organizing such seminar in that region in continuous basis
aud also rcquested to guide MCCI ro implernenl the -5 'S'
and QC Circle activities in some selectecl inclustries of
Hetaunda. All three parties involved - AOI'S, NAAS and
MCCI have mutually agreed to oryanize the follow-up
program of this seminar in near future at Hetauda.



PROCEEDINGS OF THE FIFTH ANNUAL GENERAL MEETING
- Brajesh Vaidya

The Fifth Annual General Meeting was held in Hotel Garden on June 30, 1995 in Kathmandu. Mr M. Sato, genelal

manager, Overseas Affairs Division, from AOTS Tokyo office was the chief guest and Dr. AKM Hussain, general

manager of BangladeshAOTS also attended the meeting.

Before the meeting, there ex-trainees andAOTS members, Mrs. Ruby Shrestha Mr Binorl Rajbhandari zuttl Mr: Bishnu

Sharma briefly talked about tlte Japanese rnanagement and their tmilling experiences in Japan.

The meeting began with a welcome address by the vice president of NAAS, Mr Madhusudhan Bhattzuai. Al'ter his

welcome address, tlre general secretary Mrs. Amira Dali presented the annual report. Her reports were previt'rus yezu oll

election, on news from Japan, on latest intbrmation on NAAS building that is going to be ready lbr December SAAAS
convention, on the programs for coming yeag and on the types of memberships. The voting was done alier her report lbr

amendrnent of several points in the constitutiott.

The arnendments of the NAAS constitution :

a. The number of executive committee members of
NAAS to be increased to 15.

b. Inclusiou of the provision of advisors to NAAS.

c. Establishment of awards :

i. Award of appreciation

ii. Yamamoto Award

iii. SagannathaPuraskar(EverestAward)

d. The name of the NAAS building is going to be
Yamamoto Talim Ghar" meaningYamamoto Training
Center in recognition of great contribution of Mr
Yamamoto in bringing up NAAS.

The next speaker on line was Dr. Hussain, who declared that 1995 was going to be_the milesto_ne year tbr NAAS,
because NAAS put out many activities such as domestic lecturing touf construction of Talim Ghar (NAAS buildittg), the Juki

tour for gannent marufacturers and at last but not least, the SARAS convention.

Dr. Hussein stressed on saying that to achieve
is not the end but to sustain the achievement is lnore
difficult. And he further said that Mr Sato will help

in sustaining development activities of NAAS.

The key speaker of the aftentoon, Mr Sato
spoke next. He praised NAAS by saying tlrat NAAS
is a model case among all for diferent. activities. He
supported his idea by showing the number of
members actively participating in alutnni society
which is ttre highest amongAOTS alumni societies.

He also spoke on various programs ofAOTS.
In the beginning there were only 43 trainees, and by
last year the number rose to be 5000.The nutnber of
trainees increased dramatically but the duration ol'
training period is getting shorter too.

He suggested by saying that the NAAS and other alumni societies could benefit more if there were mutual visils,

exchange'of information, experts, trainees, and knowledge among the alumni association.

Mr. Sato concluded his remarks with his satisfaction on performance and activities of executive committee and otlrer

members of NAAS.
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SEMINAR ON "THE JAPANESE MANAGEMENT. TO IMPROVE THE

WORKPLACE, QUALITY AND PRODUCTIVITY USING 55 TECHNIQUE."

- Bidur K. Khanal

As a part of its regular activities, Nepal Aors Alumini society in collaboration with Association for overseas

Technical Scholarshiplupun, conducted two days seminar on "The Japanese Management - to improve the work

place, Quality and hoductivity using 55 technique." on llth and 12 th September 1995 at Hotel Blue star in

Kathmandu.

Mr. T. Akimoto of Central Japan lndustries Association (Chu-San -Ren ) was the resources person of ilris

senllnar.

A Coordination
Committee consisting of
following members was formed

for the organization of this
seminar.

1. Mr. Bidur kumar Khanal

2. Mr. Ashok ArYal

3. Mr. Prakash Suwal

4. Mr.AstaBahadurShakYa
5. Mrs. Ram BadanShrestha

The total number of
registered Participants were 30.

However only 29 ParticiPants
were present in this seminar.

They were trom different
disciplines and from different
organizations such as

Manufacturing industries,
financial institutions and

consultancY services.

Akimoto sensei delivered lecture on various practical aspects of Japanese Management' The topics were very

interesting and the participants interacted with each other very actively.

At the end of the seminar, certificate of Attendence were distributed to all the pafiicipants try Akimotc'r

Sensei and president of NAAS. The senrinar began with the welcome speech by the president of NAAS Mr' P' N'

Manandhar and concluded with vote of thanks by vice President of NAAS, Mr' Madhusudan Bhatarrai'

The participants evaluated the seminar as higlr on account qf theme of the subject and organization. Sonte of

the participants suggested to organize such type of program outside Kathmandu too'

our sincere thanks goes to Akimoto Sensei, all the participants and to AOTS, Japan whose joint effort made

this program verY successful.
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EMENT OF WORKPLACE THROUGH JAPANESE MANAGEMENT USING
QC AND 55 TECHNIQUES AT NEPAL SYNTHETIC INDUSTRIES

A week long training pl'ograntme on Improvement of Wclrkplace Tluouglr Japanese
QC and 5'S'Techniques was conducted at Nepal Synthetic Industries in Hetau<la fronr1995.TheprograntmewaSorganiseotryttre--=*."'
Association for Overseas Technical Scholarship and
implemented jointly by Makwanpur Chamber ot
Commerce and Industry and Nepat AOTS Alumni
Society under inter-alumni resource exchange
programme between Bangladesh AOTS Alumni
Society and NAAS. The objectives of the programme
between Bangladesh AOTS Aluntni Society ancl
NAAS. The objectives of the programme were to
form QC and steering committes, implement 5 ,S'
after determining necessary policies, and to develop a
person to provide backup services to promote the eC
at the indusfty.

Twenty two participants of supervisors and
formen level representing various sections of the industry and two adjoining
programme. Mr. A. M. M. Khairul Bashar of BAAS was the resource person

Dinesh Chapagain

Managenrent Using
Il to 22 Scptcnrbcr

factories attendcd the
frlr the training.

Ullty not a Hero Honda if ygu must ride a m't'rcycle.

HHBFE^

cD 100 ry CD 1OO SS

SYAKARCOMPANY (P) IJD.
Jyoti Bhawan, Kantipath, p.O.Box; 133
Kalhmandu, Nep al. Ph: 2253'17 , 225 132

Branches: Birattagar25696, Birgunj -21203, Bhairahawa- 2}l2},Narayangarh -202gi ,
Hetaada-20481, Janakpur-20322, Nepalgunj-203'74,pokJnra-2lg22,Butwal-20049
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NAAS Dream Comes True
..YAMAMOTO TALIM GHAR''

Today, a dream has come true. Nepal AOTS Alumini Society (NAAS) has constructed its own building

'YAMAMOTO TALIM GHAR'.
The building is located at Koteshwor, Ring road, Kathmandu municipality ward No- 35, a t-ew minutes walk

towards east (about 200m.) from Manohara Bridge.

The foundation laying ceremony of this building was held on Sept. 4th, l994by Dr. AKM M. Hussain, General

Manager of AOTS Dhaka, Bangladesh and Mr. Purusofiam N. manandhar, president of NAAS.

YAMAMOTOTALIMGHARisscheduledtobeinnaguratedby Mr. Nagaaki Yamamoto, Presidentof AOTS

Japan, on December 8th, 1995 during SAFAAS'95 convention.

This building is designed as per requirement of NAAS Programms and activities. The details of the land and

building is as follows :

Land - 160 sq. m.
Plinth area - 96 sq. m.
Total floor area-244 sq.m.
Building Facilities

Ground floor - Lobby/Reception room
Audio Visual Room

Meeting Room
Toilet

First floor - Training hall
Office Room
Toilet

Second Floor - LibrarY
Pantry
Terrace

The members of house construction committee are

Mr. P. N. Manandhar, President, Mr. M adhusudhan B hattarai,

V.P, Mr. Srawan K. Bajaj, Mr. Subash Pradhananga, Mr. R.

Adhikari and Mr. Sanam AmatYa.

The committee's sincere thank goes to all NAAS mem-

bers for their active support and guidance for completion of
the building.

Our thanks also goes to contractor ALPHA-I ECCON

for completing the construction work as per design 
l

,"necote. - *oJ-l
I

Thank You
NAAS Expresses its heartfelt thanks to Mr. Subash Pradhananga for his valuable time devoted for the planning

and execution of construction work, and also to Mr. Srawan K. Bajaj, Mr. Sanam Amatya and Mr. R. Adhikari

for their design concept of the building.

JO BrAit^Pun

\\

\
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ACCOMODATION
26 beautiful and soecior.l.s;oom, attached bath wirh 24 hours hotqt! c_otq water, sTAR rV Ch;n;'eT, ;;ii;i;i;i'Mini Bar Fridce.
1l. .9: 9lf : Deposit Locke r: oireci,ii Jri ns ;G;;.'F; i; b;;k;i;;every room.' Single / Double Room' Delux Room. Suite Room

OTHER FACILITIES- Facilities include Kathmandu Goit Club just a S-minutes
drive.

' 2 Casinos- Casino Nepal and Everest Casino is just an
easv reach.. Kathmandu convention Center is just a stone throwing
distance.
Orchid Garden -350 \Arities of Orchids, arrangement for
buffet Lunch for Groups.
Doctors on call.
Japanese style steam Bath UFRO.
Bar & RestaurantTypical japanese and continental dishes.
conference and Banquei Facilities.

Arrangement with Extra Charoe
Audio Visual Equipments -
Overhead Projebtor, Microphones, Slide projector

Arrangement on Request on Extra Charoe
Local Cultural Evenino. Ghazal
Barbecue Lunchon anI Oinnei
Sight seeing in Kathmandu \6lley

ili'ii

LOCATION

Jotel Aquamarine is just 1O minutes from the
Kathmandu Tribhuvan Domestic and Intemational
Airport and close to the city convention center Just
10 minuts drive to city,s business, industrial and, shopping centers.

?r_
-qt- t

irte ^\u@r^-"
'/*'V-

New Baneshwor

New Baneshwor
9. P.O.Box No. 1807, Kathmandu. Neoal
Iel : 47 5391 I 47 527 Bl 47 SZ79
Fax: 001 -977-1-47Zg1O
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Dlll-5550-l-00/np-t
1-Needle, Lockstitch Machine with
en Automatic Thread Trimmer

a.

I SPECIFICATIONS

DDL-5550-3-08/Ec-to
1-Needle, Lockstitch Machine
with an Automalic Thread Trimmer

J. .-i' .i

w'

$ re*
;ro{

.l
; . "'5'

DDL-5550'7'WB
lcP-|33

1 -Needle, Lockstitch Machlne
with an Automatic

Thread Trimmer

I

r;

Model name D01.5550140 I D0L'5550.308 I0DL.555S7.WBr$.'r

Sewin0 speed Max. 5,000 s.p.m,

Stitoh l6ngth Max,4 mm

Needle bar stroke 30.7 mm

Presser
foot litt

By hand liltsl
Bv knee liller

5.5 mm

13 rnm

Needle DBxl#14
Automalio th.ead trimmer Provided

[H-3t00 sEBlEs I H- 31 6 I l*?:t i?#ft:1'n";1;"0'
with an Organized Split
Needle Bar

JI!l<i
Lll-3128

i
q

2-Needle, Needle-feed,
Lockstitch Machine

Model name LH-3128s i LH-3168s

Applicalion For medium-weight malerials

Max. Sewing speed 3,000 s.p.m.

Slilch lenglh Max.5 mm (Reverse feed:5 mm)

Lift oi presser tool 5.5 mm (By hand lifler), 12 mm (Knee lilter)

Needle DP x 5 #14 (#1 I lo #18)

Organized split needle bar
mechanisrir

Nol provided I Provided as standard



rIlll(l
flt0-3700 SERIE$ M0'3704E-0E4-40KlF

1-Needle, overlock maohine lor
runslitching

M0'3704E

'* 'r' ,! '."
.rrtl(l

M0-3714E-BE6'40IUF
2-Needle, overlock machine lor
runctitchlng

I
Mattlil,aa'm€ *b-gzoqr I ': MO-37't{r 'lro:3716E

sfitdh:tdnd j 1=N6€dle overloek | ?.N€€919€!9I199! gaf€ly 6tltohlng

gr16hr€Wl6.ln th6 'tJ,gtA, F-,.1= 
=--T- 614 : 516

gdi*rlas,sp€bal . Max, 7,000 s,p,m, Max, 5,500 B.e,m.

': __:-,-
llW ,(n@-'-

'6i&Addtnawl ihliim\

0.8 to 4 mm (up lo 5 mm by spe€lal 6p€e[loq-li,on) 1,5 to 4 (5) mm

I z, e.a, s,z 3,2,4,8

1,6At2t,4s58,fu 3,2, 4, 4,8, 5,6, 6,4

LZ-2209 SERTES
LZ-2284
Standard zlgzag stitchi ng
macblne

,w
',),.,,

LZ-2285 LZ-2281
\

.rUKl ,, I
I ri.i!la

. ' "q:. ',r D
1t Gr,L

,.

. -r. -a

LZ-2289
49# 3-Step zlgzag Fagoting

slitching machine machlne
Scallop stltchlng
machine

r SPECIFICATIONS

8-2.1, KOKURYO-CHO, CHOR}.CITY, TOKYO 182, JAPAN,

TEL: TOKYO (81)3-343G40m, TLX: J22967, FAX : (81)3-3430-4909
15S SIN MING ROAD * O}07, AMTECH BUILDING, SINGAPOBE 2057
TEL : 5534388. FAX : 5525565, TLX : RS 24799 JUKIS

Model name t-z-228t LZ-2246 Lz-2285 LZ-2287

Stitch system Slandard zigzaq 3-step zigzag Fagoling Scalloping

Slitch pattern V\./\/\,/\ /\ l\ /\/\/\/\
0(l0lr\AA ,fi'1il&44d1i'ltAe\

Max. sewing speed (s.p.m.) 5,500 5,000 4.000 5.000

Max. needle throw {mm) 5.0 10.0 8.0 8.0

Max.leeding amounl 2.5 2.O 2.2 2.O

Lilt ot the presser loot Bv hand lifter: 5.5 mm, By knee litler: 10 mm By hand lilter: 5.5mm, 8y knee litlec 8mm ]y hand lilter: 5-5mm, By klee liflet: lsnn

Naedle SCHMETZ 438 (#75: at lhe time of delivery)
SCHMETZ 4385UK

(*80: at the lime ol delivery)
SCHMETZ 438

(#75: al the time ol delivery)

JUKI JUKI SINGAPORE PTE LTD



*4, nu^e ?(,qr trrrstnJ onJ o oy,nbo( "/ ,./;oli/;tr..

(TNDUSTFilAL & TRADTNG HOUSF}



ROLE OF THE PUBLIC SECTOR IN THE

DEVELOPMENT OF THE DRUGS AND

PHARMACEUTICAL INDUSTRY IN NEPAL

Kishore Ram BhandarY
Royal Drugs Ltd.

Over view

he manufacturing sector in
Nepal has been characterized as

the most vibrant sector of the

Nepalese economY, recordin-e

average annual growth rates in

excess of l\Vo during the 1987 -1992

period. However, because of the

predominance of agriculture within
the national context, the

manufacturing sector accounts for
less then SVo of the gross domestic

product (GDP). This is

understandable in the sense that the

main emphasis of succesive five year

plans starting in 1956 was on the

development of agriculture and in the

establishment of infrastructure
necessary for it. It was only after the

Fourth Plan that moved towards
establishing industry within the

public and Private sector' And the

realization were made that the

necessary infrastructure to sustain

and promote industrial growth was

indequate. During the Fifth and Sixth

plans efforts were made to establish

the infrastructure necessarY for
industrial growth (power, industrial

districts etc.) as well as formulation
of attractive industrial policy to
encourage private sector and joint
venture undertakings.

Within the manufacturing sector, the

chemical branch has slowlY but

continouslY exPanded its share.

However, this sub-sector which
includes PolYthene Pipes, foam and

plastics, soaps and detergents'
pharmaceuticals etc. have shown

mixed results. While some have

shown imPressive growth,

development of drugs and

pharmaceutical branch has been slow

and sluggish. The reasons are many

and these include the sophisticated

nallre of the industry coupled with

low level of institutional support and

very low effective protection levels

against imPorts, absence of sub

contracting and ancillerization and

above all a very low level.ofhealth
consciousness and inadequate health

infrastructure have discouraged the

growth of the Phamaceutical
industry. In addition, multinational

who have played a leading role in the

development of the pharmaceutical

industry in other develoPing
countries are virtuallY absent in
Nepal. This has not only deprived the

country of a very significant source

of financial and technical expertise

but has also been one of the main

factors in the non - develoPment of
the scientific base necessary for the

pharmaceutical industrY.

Public Sector Pharmaceutical
Industry ,

The foundation of the modern
pharmacutical industry in Nepal was

laid in 1972 with the establishment

of Royal DrugsLtd' (RDL)' awhollY

owned undertaking of HMG/NePal

In its early days RDL was housed.in

buildings leased to it bY the

Department of Medicinal Plants,

Ministry of Forests, within the

Department's comPound at

Thapathali in Kathmandu. With the

expansion of Production, these

facilities were found to be inadequate

and consequently an exPansion
programme was undertaken. The

company subsequentlY moved into

new purpose builtpremises at Babar

Mahal, Kathmandu with extensiVe

production and store areas available

in it. With sales turnover of
approximately Rs. 100 million in
1994-95 RDL was abletomeetabout
l\Vo of the country's requirement of
drugs and pharmaceuticals.

As a wholly owned enterPrise of
HMCAIepal, the aims and objectives

of the company is closely related to

those of the government's in this

tield. Consequentty the company's

production activities are heavily

biased towards the Production of
essential drugs needed bY the

country's health services. This
emphasis on essential drugs is seen

in RDL's Product range, of the

approximately 7 5 Products
manufactured, 50 fall within the

essential drugs category accounting

for more than TOVo of the sales

turnover.

DECEMBER.1995
TALIM.43



RDL is currently approaching a
critical phase in its existence. The
massive expansion programme
undertaken during the 80's has
serverely streached the company's
financial resources. This
unprecedented physical expansion of
its manufacturing facilities was not
supported to any appreciable extent
by a conesponding upgrading ofits
organizational and managerial
infrastructure. Consequently the
company now finds itself in
possesion of extensive physical
facilities but limited administrative
and management expertise available
to it. The company, therefore, must,
evaluate and develop an effective
strategy that will fully urilize its not
inconsiderable potential strength at
the same tinte remove and overcome
its weakness. The 90's will probably
see the consolidation and
strengthening of the RDL's
productive capacity and justify the
huge investment that a resourse
scarce country has made in it.

The Future

What then is the role of the public
sector in the development of the
pharmaceutical industry in Nepal ?

a) As a public sector undertaking
RDL's priority must reflect
those of the government's in
this field and this means
greater emphasis on the
production of essential drugs.
The government can
compliment this by revising
and updating the current
National List of Essential
Drugs and including
commonly used dosage forms
and strengths.

r) Again as public sector
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c)

undertaking RDL must
encourage the use of generic
names (as far as possible) as

against brand names. Again
the government can
complement this effort by
mandating all institutional
procurement of drugs and
pharmacutical under generics.

RDL's pricing structure while
reflecting those of a viable
public sector undertaking
should also reflect the
company's social obligation
rather than be guided by
purely commercial
considerations. Here the
governments role should be in
developing pricing guidelines
for both the public and private
sector that reflect legitimate
financial consideration but at
the same time protect the
weaker sections of the society
fiom excessive cost that are
unreasonable and also unfair.

A total committment to
quality, irrespective of any
other consideration must be
the operative philosophy for
both the public and private
sector. In this regard RDLcan
and should be a real model by
setting standards in areas of
Good Manufacturing
Practices (GMP), Quality
Control (QC) and Qualiry
Assurance (QA). Again the
government can play a vital
role in mandating generally
accepted stan$ard, for the
production and quality cpntrol
of drugs and pharmaceuticals.
These rules and regulation
must be applicable to both the
public and private sector.

e) RDL's years of experience in
the field of drugs manufacture
has enabled the company to
accumulate considerable
information in areas such as

manufacturers and suppliers
of raw material, packaging
material, machinery plant and
equipment etc. RDL could
serve as a data bank for the
private sector in this and other
areas where the availabity of
information is vital. This will
foster mutual co-operation
that will benefit the drugs and
pharmaceuticals industry as a
whole.

D As a public sector undertaking
RDL couldbe instrumental in
formulating government
policies that are favorable to
the industry and in
consultation with the private
sector advise the government
in areas such as tariffs on raw
& packaging material,
machinery, plant & equipment
etc.

Conclusion

ln conclusion it must be stated that
both the public and private sector are
part of the pharmaceutical industry
and any factor that affects the
industry will affect both the public
and private sector. Healthy
competition between these sectors is
notonly beneficial but necessary. An
antagonistic attitude would be
detrimental to both. Rather the
atitude should be of one
complementing the other, of sharing
experiences and any rivairy and here
it must be emphasised - healthy
rivalry should be restricted to the
market.

l
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REGIONAL COOPERATION FOR HUMAN

RESOURCES DEVELOPMENT

interfacing. Knowledge' skills and

behavior of PeoPle are develoPed
through learning. This can be
achieved through.
- educ4tion (formal or

nonlformal)
- training (in various forms)
- behaviour modelling on the

job

Human Resources DeveloPment'
pr;puiarly known as HRD is a wide
area that covers education, health,
population and nutrition. Human
Re.sources are the most Precious
resources of a countrY for its
development.

In the language of PsYchologists, a

person can be intelligent or stupid,
kind or cruel, dominant or
submissive, liberal or conservative,
anxious or calm, contended or
unhappy, ambitious orlazY,qazY or
save, dubious or straightforward,
interesting or dull, outgoing or
withdrawing and so on. Thus the
programnles for converting human
beings into resources must be

designed carefully to develop his/her
personality.

The HRD philosoPhY is a

recognition of human potential and
firrn belief that individuals have
creativity which can be utilised for a
meaningful purpose. Thus HRD is a
continuos effort. The success of an

organization depends upon its ability
to attract retain, maintain,'develop
and utilise its people at all levels. The
career planning of an emPloYee is a

means to show his Potential to the

fullest extent. Thus' career
development is an integral element
of whole HRM (Human Resourqes

Management) Which increases
productivity, personal satisfaction
and growth. This should be an

integral part of a manpower planning
process.

The need for technology is universal.
Major reason for econornic
backwardness of many countrics is

the lack of their technological
development. The advances made in
the second half of this centurY in
different branches of Science and

Technology. unleashing a new way

of living and working. Technological
advancement and HRD are
interrelated. The next century' is
expected to be characterized bY

many changes in technologies. The
development of Human Resourccs

commensurate to the expected
changes will be an important issue.

Technological develoPntent
emanates from technological
manpower. DeveloPnlent ol'
technological manPower is the keY

to sustainable economic develop-
ment. Technological developntent i s

definitely a tearn effort of members
with diverse level of educatiott'
training and abilities. "RaPid
technological advances, declining
costs and ever increasing acceptancc
of new technology will combine tcr

reduce the labour component in work
and extend human capabilities in
unprecedented ways".

Abstract

rFodav. nalions are mutuallY
I inteiO"pendent. International and

regional cooperation is viewed as a

means of economic develoPment.
This has resulted in springing up of
new markets, unleashing the
creativity and productivity of people'
The forces of democracY has sPread

across many nations' People are

asserting their right to determine
their own destinY. The challenge
are for rleveloPment needs,
identitication of Practical and
pragmatic options. The best route is

io unleash human abilities. Thus
Human Resources DeveloPment
(HRD) is absolutelY necessarY for
economic develoPment for which
regional cooperation can PlaY an

effective role.

Human Resources DeveloPment

Today many countries lack of
adequately qualified Personnel in
industry, agriculture, health and other

service sectors, which is considered
to be a ntajor obstacle for sustained
development. The secondarY and
tertiarylevel general education is the
basic step of acquiring knowledge
and competence. The skills required
in all sectors for economic
development is much more than
what is acquired at this level'
Besides, new and changing
technologies demand difTerent
specific skills. The skill and
knowledge develoPment between
education and industry needs
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Effective Human Resources
IVtanagement is the responsibility of
all successful managers. The
importance and dignity of human
beings_should not be ignored for the
sake of expediency. Tlirough careful
attention to the needs of employees,
do si.rcce ss ful _org ani z ati ons berietoli
andprosper. Human Resources mus:t
be evaluated with respect to the
contribution it mak-es to the
organizations, productivity.
Management of succ-essful Humdn
Resources needs technological
literacy. A Human Resources
Manager must be business minded
globalist. He should be capable to
understand and deal with the
implications of structural change in
the world economy. He should be
aware of the issues of gaining
commitment from a new breed of
employees who can not be managed
by authoritarian standards of reward
and punishment. An environment in
and outside the organisation are
necessary to grow such people
through training, involvement and
support.

Status of HRD: Global and
Regional Scenario

expectancy at birth, more daily
calorie supply and other amenitiesfor lj.fe (Table-1). Military
expenditure as percentage of GDp i-s
more in developing countries
compared to highly developed
countries. Developed counfies are
more industry oriented than
agriculture. ln countries with high
and medium human developmeit,
industrial prcxluction as percentage
of GDP is more ttran that 6f
agriculture. The scenario is reverse
in developing and least developed
countries. Many countries are faiing
glre phenomen<in of jobless growthl
Though developing coIntries
experienced 45Vo gowlhin GDp, but
employment grew only half as much.
This region (SAARC countries) isalso marked by similar
characteristics (Thble-2). Military
expenditure (as percentage of GDp)
has an increasing trend. Income from
agricultural production still
dominates over industry. Countries
having higher adult literacy rate
enjoy high life expectancy at birth,
more access to health, safe water,
sanitation, daily calorie supply and
other amenities of life.-These
counlries are also poor having low
GDP.

The ntost exciting breakthrough may
occur not only because oftechnolosv
but because ofan expanding conce-ft
of whatit means to be huma--n. Furuie
world is expected to cope with too
many changes in too short time.

Organisations, nations may become
overloaded with too much changes
too soon.

Regional Cooperation

Technical cooperation is an
important way for developing
countries to acquire skills, build
capacity and pursue self reliant
development. HRD is the key to
development. Hence developing
countries should consider common
programmes for HRD. No single
nation can undertake elaborate
programmes to develop all its human
resources. As opportunities and
facilities are spread over, all
countries may establish centres of
excellence in different regions with
common resources.

Countries in this region share many
common natural resources. Besides
governance, social and political
issues of one counffy bears impact
on another across the geographical
boundaries. All such incidence
influence peace, expenditure and
GDP.

There are many common problems
of under developmentin this rggion.
These should be carefully examined
and researched in most suitable
centres with common fund and
management.

Richest 20Vo of the world's
population enjoy approxim ately 83Vo

9{ _tne global income and p6orest
?,OVo-on!y 7 .4%.Ttns gap is widening
gradually. Countries with highei
adult literacy rate enjoy high-life

TABLE - 1

Source: adopted from Human Developmdnt.Report I g93. UNDP.

]NDEXES OF HIGH, MEDIUM AND LOW HUMAN DEVELOPMENT COUNTRIES
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Many JaPanese Management
aoplicatioh techniques helPed
nbirristr its Oevastated economy after
World War-II. TodaY manY nations
are endeavoring to adoPt manY of
these JaPanese techniques.
Organisatibns like AOTS
( As--soci at i on for Overseas Technic al

Scholarship), its Alumni societies,
JETRO (Japan External Trade
Oreanisation) are engaged in
dis-seminating these techniques
across the world. Multinational
companies operating in manY
countries Piactice advanced
techniques. TheY invest in Human
Resourtes Development suitable to
their needs in various countries.
Islamic Center for Technical and
Vocational Training and Research
(ICTVTR) is PlaYing a significant
role in develoPing technical
manpower for its member countries.
Similar cooperation on international
and regional basis can helP in
anoronriate Human Resources
n'evetbpment. ManY educational
institudbns in the region attracted
students from its neighbouring
countries.

Free flow of scientists, engineers,
and technicians among countries will
be undoubtedlY beneficial. This
should be planned and encouraged.
A common programme maY also be

drawn for tlris Purpose.

Thus it is evident that the impact of

technological advances are not
confined 6y the national boundaries.
Developmdnt of Human Resources

can be accelerated bY sharing
resources and experiences of nations.
Thus, a common directorY of
resource personnel may be prepar-ed

and published for the countries for
mutual benefit.

Development of aPProPriate
technolbgy brought spectacular
changes even in manY Poor
couniries. The oral dehYdration
programme for life saving, Food for
Fducation, Grameen Bank SYstem
for inconre generation in
Bangladesh; various environmental
impiovement and entrepreneurship
development Programmes of India
and Pakistan; education programmes
in Sri Lanka had been verY
successful and drawn the attention
of the world. Regional Cooperation
among these countries will not only
hel o in Human Resources
Development but. will also enhance
economic develoPment.

Changes in the concept of"quality",
and - "peoPles Participation"
improved the quality of "work life";
Humanisation of work has been
immensely contributed bY the
participatory concepts of "Quality
birctes (QC)", "ComPanY Wide
Quality Control (CWQC)", 'lTotal
Ouality Management (TQM)" etc.
eiotve"o in Japln. Effort of AOTS in

^ TABLE - 2

disseminating these concePts are

encouraging. Besides, toP qualitY
AOTS trairiing courses in various
field helped in technology_transfer.
Involvement of its Alumni Societies
in organising various skill
development Programs have been
succesiful to a large extent. It is
necessily to strengthen the activities
of AOTS Alumni Societies to
organise more in house programs lbr
sklll development. ln this respect
Societies can make effort for best
utilisation of theAOTS Inter Aluntni
Exchange Fund. Alumni Societies in
this regi,on can endeavor to develbp
a five years plan of actions to utilise
this fund effectivelY.

Conclusion

Human Resources DeveloPment is
essential for economic development
of a nation. CooPeration anong
nations are essential for eftective
Human Resources DeveloPment.
Common resources, solution clf
common regional Problems, free
flow of technical manpower'
common research and share of
experiences is necessarY fclr
developing Human Resources.
Various steps may be undertaken
towards this goal. Creation of
common centers of excellence and
directory ofresource personnel and
publications are essential
requirements.

HUMAN DEVELOPMENT INDEXES IN THE REGION
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INTRODUCTION:

he field of biotechology is vast.
It ranges from making an

artificial high tech. heart to a simple
village level biogas plant. Since he

beginning of human civilization, the
nan has always been seeking new
ideas and concepts because of his
inquisitive mind. As the time passes

by the technology created by man
himself becomes the tool for his
adaptation for better environment
and better living. The biotechnology
that I am referring to, is a small part
in a field of biotechnology.

For last few year I have been
working for a commercial tissue
culture company, Nepal Biotech
Nursery, in Kathmandu, Nepal.
Althougy I was bit skeptical about
coming back to work in a high tech
area in a country like Nepal but later
on as the time went by I realized
that how important it is in
developing nation like ours to have
commercial biotech laboratory. I
have seen the biotechnology being
applied in different fields such as in
horticulture, agriculture and
fl oriculture. Although tissue culture
is not known widely by the farmers
and in grass root level, it is slowly
being accepted as the farmers
start seeking new types of plants
to increase their crop yield and
income.

WHAT IS TISSUE CULTI.]RE ?

The tissue culture is a process in
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BIOTECHNOLOGY IN A
DEVELOPING COUNTRY

Braj Vaidya
Nepal BIOTECH Nursery

which elite plants or the specific
part of the plant is selected, usually
the meristem (is a part of a plant
where active cell growth takes
place, such as in shoot tip). The
meristem is sterilized in different
solutions to kill the surface
contaminants, and then placed in a

culture bottle with media and
artificial chemical nutrients in
aseptic condition. After the bottle
with meristem in media is sealed
with a lid, it is trarsferred to a
growth room where temperature and
light is controlled to get optimum
growth. The plant cells regenerate
faster in such artificial condition
making possible to produce plantlets
numbering in millions in short time.
The plants produced by tissue
culture will also give disease free
and virus free planflets.

In summary, tissue culture is a
process wherby in a short time a
large number of plantelets can be
produced that have better yield, and
disease free. For this process the

scientists working in the
government laboratory and in
private research and commercial
laboratory have put their much time
and effort to research and develop
new variety of plants and crop with
astounding results.

THE PRESENT SCENARIO :

Because it is new field there are not
that many laboratories in
commercial and in research sector.
Even with the commercial
laboratory or factory, it is not like
other factories where the raw is
material fed in a machine and out
comes the final product. With
patience and lots of effort, a good
product, or in the case of tissue
culture laboratory, a good and
healthy plant could be produced.
The demand for better strains of
plants or better yielding plants are
rising as the people are becoming
aware of what biotechnology could
do.



Nepal is a.landlocked country with
difficult geoPhYsical structure,
although there afe many constrains
such as ffansportation, irrigation and

lack of good farming Plot, and
despite these constrains people do

live in remote areas in the hills and

mountains. For the people living in
such places, the onlY source of
income is agriculture. The
agricultural fields are made uP of
steep hills and terraces, thus
application of automated
agricultural tools are out of
question. But for imProvement of
farming and for better farm output'
the commercial tissue culture
company can helP bY mass
producing high Yielding Plants'
crops and vegetables to be grown in
such condition. Even the croP that
are most suitable for such area could
be mass proPagated in order to meet

the demand of local farmers. Hence

these plants given to the farmers
will require less attention, will be

disease free and will have been well
adapted to their environment.

OPPORTUNITIES AND
POSSIBILITIES:

First of all, for a well established
commercial laboratory, once the
production is smooth, there are

countless opportunities. There are

possibilities of doing joint ventures

with foreign comPanies or getting

sub-contract jobs just of mass
propagate the plants for foreign
companies. These work have labor
intensive parts during the growth
period and as we all know because

of the cheaPer labor in the counrY

like ours, we could reallY benefit
from such tie uPS with foreign
companies bY doing the job for
them in cheaPer rate than in their
country. Other avenues for tissue
cuhure companies are as mentioned

belore, providing the domestic
niarket with better strain of plants

and crops. There are opportunities in
exporting the indigenous Plants
around the world too. Again the
tissue culture will play a major role
by mass propagating the plants to be

shipped to diff€rent country.

In the area of f'loriculture, the
orchids have taken major share of
the market in the world. Most of the

orchids that are to be exPorted ftom
any nations must be propagated
through tissue culture. Otherwise,
because of CITES, it is illegal to
export them. Most of the tissue
culture laboratories in the world are

involved in tissue culturing orchids.
Threr are many orchids native to
Nepal and the HimalaYan region
that are commerciallY valuable,
which could be tissue cultured and

exported. This kind of industry
could benefit many levels of people'

ftom scientists to the gardeners.

In a developing country like ours it
is essential to have a industry that

will help the local PeoPle subh as

farmers and at the same time could
help the country in foreign exchange

by exporting the Plants to the
countries around the world.

HIMALAYAN ORCHIDS

SUBCULTURING CONTRACTS
ORNAMENTAL FLOWERS

NE"6L BIOTECH NURSERY
BIOTECHNOLOGY WITH SIMPLE SOLUTIONS

Phone No: (977)1-475847 Fax: (977)1-525417
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erhaps the best known craft in
Nepal is the wood carvings that

ornamented both the domestic and
religious building. This craft was
developed by the "NEWAR" tribes
inthe 15th and l6thcenturies, during
the MallaPeriod.

The Kathmandu valley is the main
stronghold of Newari culture. The
Royal Palaces of the valley promoted

the local art and the best examples
of each period of Nepalese art are

found in the buildings, which
comprise these palace ensemble.

The windows, doors and floors are
provided with a series of unique
surrounding and mouldings. The
carnices are built up ofbasic shapes

which are derived ftom heads, birds
or vegetal motif. Each of these are
unique elements. The grill work of
windows are composed of a very
intricate geometric interlocking
construction.

The brick core wall is punctuated by
horizontal timber beam inserted at
various levels with varying motifs.
The Nagapasa, Narapasa and other
carnice edge beams are some such
breaker of brick mass. The breakers
are probably used for structural
needs also. The brick mass, when
divided into smaller pannels are

more resistant to earthquakes. The
undecorated timber bands at various
levels are also being used in the

AN ODE IN WOOD CARVING

MD. RAFIQAZAM
Architect, Bangladesh

interior of the templas. The slopping I UV the monsoon rains, and distorrion
roofaresupportedinthesecorewalls I and loss due to earthquakes. They
by slopping wooden Tunals (struts) | have also been heavily over painted
richly curved in figures of divinities. I in an effort to overcome their tawdry
The corner struts, which always I appearance. The conservation
carrythesameimageryineveryroof I R.ogrurn has begun, undertaken by
corner of every temple represents a I the Deparunent ofArcheology of His
fierce aquatic figure, with winged I Majesty's Government of Nepal in
animal (The Vyala). The simplicity I collaboration with UNESCO,
of the building stmcture and its stark I UNnet. and GTZ: hr the course of
plain interior contrast with the I conservation, its seemedthat all the
magnificent carving of doors, I wood work would have to be
windows, colonades, struts and I executed in situ. But it was soon
architraves. The sun on roof surface I found that the majority of the carved
and deep shadows on the wall and I windows and struts could be safely
Window Jallies resulting ftom the I removed and cleaned more
largeroofoverhangsgiveanethereal I conveniently away from the
impact orthe viewers and believers I UuitCing.
alike. But unfortunately these 

I

windows and wood carvings I USUaffyeighttypesofwoodareused
deteriorate badly with time, damaged I in tfre construction of tlre traditional
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I

I temple or house according to their
I different characteristics. The
"SAAL" wood used for columns,
sulir, window and door frames,
rafters etc. "SALLA" or scots pine
usually is used for building elements
that are protected from weathering
Bffects, such as floor beams, door
leaves, roofrafter, lattece screen etc.
In any structure of Kathmandu
Valley the general building
proportions and details are quite
similar to each other in terms of
interior and exterior, particularly
vrhen relating to the building
elemerrts such as doors, windows,
posts and beams. In fact a true
uniformity exists in building
materials, specially timber and the
way it is used. Usually a dressed
natural stone (Ilohan) or wooden
'ihreshold (Lakansin) supports the
wooCren post (Than) and wooden
bracket (Meth) which transfer the
load from the lintel (Nina) and beams
(Dhalin) on to the post. A long peg
(Sa) extending from the post passes

through the bracket into the beam
and holds the three structural

elements in position. The upper half
of the posts and the brackets are
intricately carved, where as the
beams and sole plates are generally
without decoration. Doors or
LUKHA (Newari) or\ Dhoka
(Nepali) all are reletively si'rnilar in
their design and size of opeding. In
dwellings, monasteries and many
temples, the access doors do not
exceed 70 x 160 cm, but entrance to
the inner courtyarG of palaces are
more gate like. so far gate with less
height always put up a distinct
disadvantage for the possible
intruder. The palace entrances are
closed by massive double doors and
are fastened on the inside by a large
wooden bolt and on the outside,
when the building is unoccupied, by
heavy iron locks. Generally The
doors consist of an interior ftame,
Duchu and exterior frame, Bha,
which are joined together by four
wooden ties, Tas and pinned
together, with wooden nwlq Chukus.
In fact the most important difference
between doors is on overall size of
the opening and their decoration.
Many doors which lead toThe shrine
have a pediment or Torana fixed to
the upper ftame with decoration. The
Torana is always related to the God
whom the shrine is dedicated to.

The design and construction of
windows inparticular, have become
an important focus for displaying the
fineness of Newari art, both in the
external design and artistry of the
window, as well as the skill joiner
work used in the construction of the
windows. The windows (Jhyas) are
pieced together from many
prefabricated units of varying shapes
and size and assembled withdut the
use of either metal fixing or glue.
Each window consists of two frames,
the inner plain frame, (Duchu)
always being larger than the outer

richly carved frame (Bha) and both
are held together by wooden ties and
wooden nails.
The lattice work or jalousie of the
window is not achieved by boring
holes into a plank as generally being
supposed but by combining three
different battens : The perforated
batten, the serrated batten and the
key batten. The lattice produced is
pressed into the prepared frame and
cannot be dismentled without
breaking the entire frame. There are
many types of finest quality
windows which includes. Chhapa
Jhya, Tiki lhya, Sun Jhya, Pancha
Mukhe Sunjhya, Ga Jhya, Chakala
Tika Jhya, Pasuka Jhya, Blind
Window etc.

the wood carving was, until its recent
revival, a dying tradition in Nepal.
But aim has been set out as a long
range policy for revival of interest
in wood carving and setting up of
local wood carving guilds. These
guilds woulil maintain the original
wood carving tradition and ensure
the supply of skilled and willing
craftsmen for conservation.

References :
KORN,WOIEGANG:
THETMDITIONAL ARCHITECTURE OF THE
KATHMANDU UAI]EY
SANGAY, GOHN:
AN ILLUSTRATED GUIDE TO THE
KATHMANDU, UALLEY
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GLIMPSE OF SAFAAS

Purpose of SAIIA\r{S
Building up of mutual cooperation and international understanding between AOTS Alumni

Societies of the Member Countries in line with the guidelines set by AOTS, Japan.

south Asia Federation of AorS Alumni societies (sAnAAs)

Established
in 1989
Member Alumni Societies :

l) Bangladesh

2) India

3) Iran
4) Japan
5) Nepal
6) Pakistan

7) Sri Lanka

Secretariat at New Delhi
Conventions held and to be held

First SAFAAS Convention
Second SAFAAS Convention
Third SAFAAS CONVENTION
Fourth SAFAAS Convenrion

Bangladesh AOTS Alumni (BASS)
Chattagram AOTS Alumni Sociery (CAAS)
AOTS Alumni Society, Delhi
AOTS Alumni Association of Western tndia
AOTS Alumni Society, Calcutta
AOTS Alumni Association, Karnataka Regional Centre
Alumni Society of AOTS, Kerala Regional Centre (ASAKERAL.A)
Maharashrra AOTS Alumni Society (MAAS)
ABK-AOTS Dosokai Tamil Nadu Centre
Federation of AOTS Alumni Associarion of lndia (FAAAI)
Association of lran's Japan Alumni (AIJA)
The Association for Overseas Technical Scholarship (AOTS)
Nepal : AOTS Alumni Society (NAAS)
AOTS & ABK Dosokai Karachi Regional Centre
AOTS & ABK Dosokai Lahore Regional Centre
Japan Sri Lanka Tbchnical & Cultural Associarion (JASTECA)

Colombo, Sri Lanka (1989)
Karachi, Pakistan (1991)
New Delhi, India (Nov. 14-16, 1993)
Kathniandu, Nepal (Dec. 7-8, 199,5
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Nepal AOTS Alumni Society - An Introduction
Nepal AOTS Alumni Society (NAAS) is a non-political voluntary org.aniz-atioi registgred.in- 1991,

consistin! of members who have undergone trainings conducted by Association for Technical Scholarship
(AOTS), Japan.

The Main objectives of NAAS is to promote fraternity among ex-trainees of AOTS in Nepal and to help

each other :

- to promote exchange of technical knowledge between Nepal and Japan through trainings, seminars and

workshops,
- to extenil necessary co-operation and assistance to AOTS, Japan in organizing and implementing its

Overseas Training Programs and Lecturing Tours in Nepal'
- to unite the ex-trainees of AOTS in Nepal into a bond of friendship for further development, , '- to disseminate the informations on technology and management through the publications sent by AOTS,

Japan, and through its own publications.
- to recommend the trainees under Alumni Recommended Scholarship Program.

Membership in NAAS is Open to all ex-trainees of AOTS, Japan, with Nepalese citizenship. Out of 180

ex-trainees from Nepal, to-datg about hundred have already taken membership of this society

During 199+95 NAAS has sent 7? trainees to Japan, Bangladesh and India underAlumni RecommOnded

Scholarship and Inter Alumni Exchange i"'rCIgrams. We also accepted one trainee fron Bangladesh. Besides that,
holding of tan programs, seminars on various subjects with the cooperation q{AOTST !ryan gne^also a part of
our regular actlvides. On December 7-8, 1995, NAAS is going to hold Fourth SAEAAS Convention in
Kathmandu.

In the year 1995-96, NAAS plans to increase its activities further for achieving its objectives through
the collective efforts of all concerned.

Wifh 9est Gomplimenls
ttlepal AOTS Alumni Society

On the ooassion of the 4th SAF,AAS,

Oee.7-O.lg95
from

The ComputeY Software People
* ---*- -

= == Blue Chip international(P.) Ltd.

Meera Home, Khichapokhari
P. O. Box.: 9768 Kathmandu, Nepal

Tel : 225811 Fax : 977 -1 -221826
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I\IEPALESE ENTREPREI\ETIRS TRAII\ING

T. B. Pradhanang
Prefab concrete Ind. (Pvt.) Lrd

of the problems and reasons of
inefficiency in my own business are
obvious. I just did not realize the
value of taking action. So this
training has been an eye opener.
After the training I cannot say that I
have brought back specific solutions
to specific problems in my business

but I can emphatically say that I have

brought back the concept of better
management in all areas. The
concept that there is always room for
improvement in every respect of
management.

I was most impressed with the
Personnel Management S]rstern The
Japanese have made motivating
people, such a fine art that they get

the best ability out of each and
everyone of the company staff and
the whole stalT work as a team to
achieve a common goal. I was
amazed at the great emphasis, the
management gave to the welfare of
the staffto attainthe very high level
of motivation. After all, the best

was one of the participants of
the Second Traning Program
for Nepalese Entrepreneurs

(PNEE-2) organized by AOTS.
There were althogether sixteen
members in our group, twelve men
and four ladies. The more observant
in the group may have got a glimpse
of the Japanese Management System

even before the first lecture had
started. our travsl arrangements,
pickup at Narita airport, transfer to
Kenshu Centre, Yokohama,
allotment of rooms, short orientation
etc. were all so well planned and

organized that it went like
clockwork. We did not face any
troubles or hassles generally
associated with group travels and
group program. On the other hand
there happened to be tfuee married
couples, in our group and they had a
little difticulty in getting permission
to share rooms with their spouce just
because they failed to give prior
information about their marital
status. A small point to indicate our
carelessness and lack ofplanning.

The training program was a

great opportunity to get a glimpse of
the Japanese management system
through the very interesting lectures
and plant visits. The experience has

been invalubale and I am sure each

and everyone of the participants in
their own way has greatly benefited
from this experience. Though some

planning and the best system will not
be effective without a motivated
staff. Each and every organization
had their own management
philosophy and they tried to achieve
the company goals working wiUrin
the philosophy.

- TheFactory visits was another
interesting and educative part ofthe
training. The first impression was
unbelievable neatness and
cleanliness of all the factories we
visited. Even factories assembling
machines which we normaly
associate withdirt, metal scrapes and
oil were spotless. We generally think
of automation as very sophisticated
and costly equipments but we
noticed very simple low cost
automation greatly enhancing the
efficiency of the operation. I was
arnazel at the great emphasis given
to quality control at every sfage of
production. This is no doubt the
reason for the great reputation of the
Japanese goods today.

Even though the course was
of short duration, I believe most of
the participants would try to make
their own concerns more productive
and profitable utilizing the
knowledge gained. I honestly
recomend that many Nepalese
Entrepreneurs as possible should
take the opportunity to attend this
Tlaining Program.
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MAIYAGEMENT THE JAPANESE WAY

Shashindra Shrestha
NEBTCO (P.) LTD.

interviewed and finally hired. Once
they are hired, the employees are

trained on-the-job and reassigned
every few years to give them board
generalist experience and ensure
their long-term competence.

It is true that much emphasis is on
creating family like feeling within
the company. As a result the
employees grow more attached and
more loyal to the company. All the
san1e,-entployees in any company
believe in team-spirit and this
team-spirit fosters the spirit of
belongingness and increase
employees' commitment towards the
strategies of the organisation.

Most of the Japanese companies
believe very much on Total Quality
Control (TQC) and Just In Time
(JIT) System. The Toyota preduction
system or "Just In Time" production
system ranks alongside as another
typical Japanese production
management system. However,

APANESE history are
characterised by two main points
(i) over 10,0fi) years of cultural

continuity and (ii) the ability to adapt

imported culture and technology to
improve japanese living standard. As
a result of the influence of
internationalisation, the traditional
managment system adopted
uniformly by most Japanese
companies is now starting to change.

Thus it is believed that Japan's
traditional culture has been shaped
and matured by its seasons as that
from language poetry to the pattern
of fabric.

The Ringi System has become a very
comnron way of making bottom - up
decisions in Japanese companies.

In Japanese management, the
Japanese decision making process

differs from Western process.
Decisions in Japanese organisations
are not made from the top down but,
for the most part generally arrived
at from the bottom up. .Iapanese
experience reveals us that top
management instead of becoming
decision maker should play a role of
decision facilitator and encourage
the employees to make collective
decisions.

In Japan most of the companies hire
new people in once-a-year
recruitment drives during which
prospective graduates are tested,

concentration on a number of detail
areas are advocated in order to
achieve the so called 5'S' : "seiri"
(straightening up), "seiton" (putting
things in order), "seiso" (cleaning),
"seiketsu" (personal cleanliness) and
"shitsuke" (discipline). Apart from
the above, the Suggestion System
can be regarded on one hand as an
aspect of the participatory system
adopted by Japanese companies. It
is said that in Toyota alone, the
employees submit about two
million suggestions annu4lly
under the suggestion system, of
which about 85Vo of them are
implemented.

Rewards are based on seniority and
go hand in hand with life time
employment as a distinguishing
characteristic of Japanese
management, and these elements are
often seen as the two sides of the
single coin of the company's total
embrace of the individual.

The sirnilarities between Nepal and
Japan are that both the countries are
without natural resources. If Nepal
is landlcrcked then Japan on the other
hand is sea-locked and both the
countries has to depend on imports.
In consideration to the similarities,
it is essential to learn what aspects
of Japanese Management could be
implemented in Nepal with utmost
success.
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Jmmediately after reaching at

I Narita by JAL flight, the
!guidenote provided by AOTS
helped me to reach Tokyo Kenshu
Centre easily. Registration on arrival
was done smoothly androom no. 202
of TKC was allotted to me, then, I
became aTKC-resident.I could not
take food and could not sleep sound
for a week because of time diference
of Japan with my country and
mainly due to the excitement.
Following the time table, I started to
become a good student of Japanese
language, slowly. Language teachers
were very nice with good
experiences of teaching language. I
felt myself as a student of
kindergarden when I was learning
japanese language. At the end of 6
weeks class I joined home stay
activity organizaed by Hippo Club.
It was an unforgettable event. My
host'family's name was Sato which
is very common name in Japan. I still
remember ilreir warm welcome with
Nepali National Flag on their hands,
and clapping of three little children.
On the next day we together with
other Hippo club member families,
celebrated a grand get together picnic
at a river bank.

I was a trainee of the Bureau ofWater
Works, Tokyo Metropolitan
Government. I got a golden
opportunity to be a trainee of Tokyo
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THE WATER WORKS

Madhav Narayan Shrestha
Nepal Water Supply Corporation

Metropolitan Government building
no. 2. This building no. 2 is one of
the sky high buildings in Japan. In
course of my training to be familiar
with management and day to day
activities of water works in Japan, I
sometimes even forgotto eat. While
going to site inspection, I found as if
I was in Nepal when I saw Hamura
intake. The Hamura intake,
completed on 1909 is made by
passing the iron girders and using
lumbers, twigs and gravel. The weir
is removed atthe time of heavy flood
to let the river flow smoothly.
Healthy growth of trees and
preservation of forests at the
riverheads impressed me very much.
I realized again the importance of
plantation in the waterheads in rny
country also to irnprove the water
flows of the river, [o improve the
water quality, lo prevent erosion &
subsequent flow ofsoil into the river,
ozone treatment, activated carbon
treatment and biological treatment

introduced in Kanamachi
purification plants are nrost
advanced treatment which must be
followed by mainly developed and
developing countries both, I f'elt. I
gave more attention to them so that
our country might need then soon.
The purification plants, distribution
stations, raw water connecting pipes,

transmission and distribution pipes

net works managed and operated by
water supply operation centre
impressed me very much. The online
computer network to provide 24 hour
monitoring system to cope with the
changes in water demand is an
advanced technology demanded by
most developed countries. I fbund
leak detection using electronic leak
detectors, correlation type leak
detector andhelium gas detectors are
remarkable methodologies. The
Bureau has recorded 9.9Vo leakage
only, which is an example for the
world,I believe.

Benefits provided by this technical
training are uncountable.
Management in all respects done by
AOTS is excellent. I eKpress my
heartfeltthanks toAOTS, all the stalT

rnembers of TKC, team of the
Bureau of Water Works to give me
chance to undergo training in Japan
and make my training rnost fruitful
to Tokyo Metropolitan Government
and NAAS.



T0tal Quality Management PrQgramme
Maheshwar MukhiYa t:t;'":/'r''

Tlishakti Soap & Chemicals (P.) Ltd.

Lt,.., of all, I heartly tlranks to
Fl Neoat AOTS Alumini SocietY

I & my organization (Tri-Shakti
Soap & Chemicals Pvt. Ltd.) which gave

me a chance to gain technical tmining
on "Total QualitY Managernent
Programme." I would like to throw some

light on the training in Japan- I joined
thb orientation course at Osaka Kenshu
Centre. There were many trainees from
different countries with different
political, cultural & religious
background.

The course was divided into three week
schedule. The first week schedule
concentrated on Japanese system of
management, people's behaviou{, the
history of economic develoPment.

In the second week, we visited some
industries. We studied the system of
production, Total QualitY Control
activities, labour relationship, discipline
etc. in the factories.

The last week was concentrated on group

discussion. The main aim of grouP
discusion was to know & identify one's
problem, ways to find the Possible
causes and its solution.This raining was

aimed to develop technical resoufces to
meet the goal of factory and to identify
how the management can assist to utilize
the human resourc€s on the right track.

I am working at Tri-Shakti soaP &
Chemicals Pv1. Ltd. Which produces
washing & Toilet SoaP. I was mainlY
concerned with production planning,
quality control & labour control before
trainlng. I wa-s facing some problem in
production, quality & labour motivatiotl.
We face some losses due to recycling,
trial production day to day, morc wastage

etc. But when I returned back from Japan

after training then I really found that
problem was everywhere like hidden
iemperature of ice . Giving a thought to
the condition of my factory I applied
some tools & techniques like in Japanese
Industries in our factory. TheY are

l. Work distribution

2. Different Process & qualitY
control chaft.

3. Q. C. group
4. Labour controlling chart.

Some extra facilities like encouragement
prizes are given to-

QC groups so that all members of
QC circle groups take keen interest to
solve the problems and to give better
suggestions to improve the factory.

Japanese working style is somehow
different from our working style So, at
the beginning, I got some difficulties to
apply the tools & techniques but that
have been sorted out slowly. Withitt a

month I got satisfactory improvement in
the factory. Every tools & techniques are

useful, It can be totallY utilized
depending upon the type of Industries.

Lastly I believe that this training is useful
for me and my organization. Tltis
training teaches us tnodem techniques
& mental development.

Wishing the

4th SAFAAS Conuention in

Kathmandu, Dec, 7'8, 1995

a grand success

Modi Tandoori
Lozimpot, Kothmondu
Opposite to Bule Bird

I0ishing fhe

4fh SHFAHS 9onuenfion in

Kofhmondu, Dec, 7-8,1995

fl grond success

Sonu Furniture House
, :Quality Furnishing:

Cha 2-666 Lazimpat, Kathmandu Nepal
Phone No. : Office :415446
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CROSS CULTIJRAL MAI\AGEIVTENT

I had the privilege to
participate in a three week
management training programme
called the Programme for Cross
cultural Management (PCCM-52)
which was conducted by AOTS
Japan at theirTokyo Kenshu Center
(TKC) from 5 to 25 September 1995.

As part of the requirement, I
had to send a pre-training report
briefing about the nature of my
profession, job responsibilities, my
organization, analysis of the
problems thatl was facing, etc. I also
had to prepare some slides of the
work place for presentation during
the training. Whatever other
preparations I had to make was
briefed to me during the official
orientation session by the NAAS
general secretary.

I reporred at the AOTS TKC
on 4th September. All my
apprehensions and initial
nervousenss of a first time visitor to
Japan were mitigated by the warm
gestures of the TKC staffs. I knew
right away that I would enjoy my
stay fn Tokyo. Among rhe l8
participants in this course, I was the
only one from Nepal. My other
colleagues were from various
countries like Thailand, Singapore,
Indonesia, India, Malaysia, Egypt,
Baharain, UAE, Kuwait, Lebanon,
Mexico, Hungary and China. TKC
is a center tor multitraining
programmes and therefore housed
many other trainees of different
nationalities. The dinning hall, the
lounge and recreational facilities
were places where everybody mixed
fteely. Cuisines of different nations

except Nepal's were available. But
for a person without any food
hassles, I got along very fine.

Professor Naoto Sasaki was
the chiefcoordinator and designer of
the whole programme. A professor
of TSukuba University and visiting
professor of numerous other
institutions in various parts of the
world, he is a highly respected and
reknown person. He gave a series of
lectures on the advent of Japanese
management philosophy. There were
other sessions on different aspects
of Japanese management system
with various distinguished visiting
resource persons.

The programme included a
study tour to Kyoto and the
surrounding areas where we visited
factories such as Matsushita's
vacuum cleaner manufacturing
division, NEC, and Yuasa Battery. It
was really a great experience to visit
the factories where "Safety First" is
a motto and the extent they go to
provide a healthy working
environmentin all respects was very
impressive. In a later stage, we were
taken to Kawasaki to visit the Kao
Company which manufactures

detergents, shampoos, etc and the
huge industrial complex of NHK
iron mill. The factory visits were
complemented with lectures by
various persons in the factories
themselves.

It was not work and lectures
only. The Japanese know how to
motivate even tainees like us. We
were treated with the luxury of a
Japanese Inn with typical Japanese
style dinner and breakfast in a lovely
sea side resort called Anano
Hashidate. We had the privilege to
be invited by the chief priest in the
interiors of an important shrine in
Kyoto and brief us about Shintoism.
In the very first week of the
programme, we had to undergo a
Tokyo survival tour without any
Japanese guiding us. We were
divided into groups and each group
assigned certain destinations in the
metropolitan city where we had to
reach and then return atTKC within
a certain time and minimum
transportation expenses and give a
presentation on the observations of
the locations. That was really
exciting, indeed.

In the end I can only say that
the PCCM programme provided me
with an opportunity to understand the
Japanese in many respects - their
socioculture, their work culture and
how they have reached where they
are today as a leader in the world.
They did nor blindly copy the
western system, but instead
incorporated and evolved a system
that best suited them. And that, I
feel, is what we Nepalese n€ed to
do too.
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TRAII\ING - BAI\GLADESH

Unam Man Pradhan

hree weeks tqaining Program on

Civil Construction TechnologY
conducted under the sPonsorshiP

of Inter AOTS Alumni SocietY
Resource Exchange Fund organized

by Nepal AOTS Alumni SocietY
(NAAS) and Bangladesh AOTS
Alumni Society (BAAS)

This training was conducted
by "A" and "A" Engineering Ltd.
Dhaka, Bangladesh.

Purpose of the training :

The success of any
construction is dePendent on the
construction management. The
another success is to comPlete the

construction work at less investment/
capital layout according to optimum
design of the construction work. The
main aim of this training was to
impart the knowledge of the
managerial quality on smooth
operation of the construction works
at less exPenditure within the
predetermined time ftame work' The
another aim of this training was the
special technique of practicing the

theoretical aspects of civil
construction technology.

The government, semi-
government, corporation and some

of the construction work bY the
private owners are all carried out in
conftact Basis. It is of the general

thinking that the quality is poor or
the quality control is inadequate in
the constructions' works being
conducted on the confiact basis in the
third world as ours. The next aim of
this training was to impart training
on the conception on the necessitY

of quality based construction
se$ices for the stwdy and successful

construction works. As such, the
main aim of this training was to
impart knowledge on quality control

and organized management of the

construction works.

Program Schedule :

The training on "Civil
Construction TechnologY" was
conducted by engineer Mr. A. R.

Chaudhary at 'A' and 'A'
Engineering Limited, Dhaka from
November 2,1994 to November 22,

1994. As per training schedule,
various projects under 'A' and 'A'
Engineering Limited, Central Ofrlce,
Dhaka were studied during three
days in the beginning. A site visit to
Ghorasal Thermal Power Extension
Project, Ghorasal was fixed during
this time. The training on basics of
various subjects were conducted for
10 day. Thereafter returning to the
central office, the experience gained

at site was evaluated for ono daY. A
five day training on seismology was

conducted at well known Consulting
company "Shahidullah and
Associated" at the special efibrts of

Managing Director Mr. A. I.
Chaudhary of 'A' and 'A
Engineering Limited as Per the
interest shown in Seismic design
during the training Period. The
remaining time was spent on
evaluation and reporting on various
undergoing constructions works in
Dhaka.

Achievement of the training-:

The technical training and the

infbrmation on technical knowledge
are the main achievements of this
training program. NecessarY
information were obtained on
preparing the tender docuntents
required fbr the construction works
to be canied out through contracting.
Under this, the format of the
contractors proposal to be submitted
to the employer for getting the
contract and sample tender form for
the employer's side needed for the
contracting the works were prepared.
Necessary information were
gathered to prepare a Work Plan
needed subsequently for the
contracting works. A brief
intbrmation on CPM/PERT method
needed for the efficient
implementations of the projects were
obtained. The methodology on
personnel requirements and
distritrution of works needed priorto
the start of the works were studied.
And a method to prepare the
ORGANOGRAMME for above was

also c:onsidered. Training on estinlate
of list of naterial requirements, store

entry, handing over as well as

procurement activities etc. were
made. Financial transaction is
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mother important part of the
construction works. A brief training
was given in the book keeping as

well. Different equipments and tools
are needed for different construction
works. The detailed descriptions
were obtained on the selection of
equipments and their repair and
maintenance. The method of quality
control required for construction
works were studied. And in addition
to above, the method of seismicially
controlled design for safety of
building were studied.

It was also an indirect
opportunity to study the social
system, financial position and other
various matters of Bangladesh other
than the main aim of the training
program on technical aspects. It was

also of assistance fbr the comparative
study through the exchange of
information common to a

neighbouring country and a SAARC

member country. There were also an
exchange of information among
people of various sectors.

Utilization of the achievement of
the training

In Nepal also, consfiuction
works are developing rapidly.
Accordingly the nunbers of
construction companies are
increasingly steadily. It is aimed to
utilize the knowledge of construction
management obtained from the
training directly or indirectly. In
addition as the knowledge of the
quality control is of importance in the
construction works, the experience
gained during the training is also
important and will be utilized.

It is unsafe for the buildings
to be constructed privately not
designed with the earthquake
consideration. The training on seimic
technique obtained during this

training are to be utilized in future
design of the buildings.

This training is based on "DO
IT YOURSELF" principle. This
training was very useful as the
training is practically oriented. There
are better opportunities to learn more
by mutual exchanges on living
habits, financial situation, religion
and culture beyond the technical
limit of the training environment.
Such training is more fiuitful
because of this reason as well. More
participants will have opportunities
to gain experience and knowleOgd if
such training can be continued in the
coming days.

Cimel Consultants Pvt. Ltd. is
gratef-ul to Nepal AOTS Alumni
Society fbr the nomination for this
training. Similarly, the gratefulness
is extended through Bangladesh
AOTS Alumni Association (BAAS)
to 'A'and 'A Engineering Limited
for the training.

Thin
BlsculTs

iqa{utxr{Rt

o
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NEBICO PRIVATE LIMITED
BALAJU INDUSTRIAL DISTRICT

KATHMANDU. NEPAL.
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Acharya Chandan

Adhakari Ralnakar

Adhakari Bhda Prasad

Agrawal Sandeep Kumar

Amatya Janak kumar

Amalya Sanam

Aryd Ashok Kumar

Bania Suraksha Man

Bajai Narayan

Bajaj shrawan Kumar

Bajracharya Devendra B.

Balracharya lndra

Bajracharya l',lem Harsha

Bania Ashoka M.S,

Bania Rambadan Shrestha (Ms)

Balai Gopal

Bhandari Kishor Ram

Bhandari Mukunda Ram

Bhandari Narayan Prasad

Bhatlrai Madhusudhan

Bhatlrai Manohar Kumar

Bhuflel Mrigendra

Bhatlarai Narendra

Bhattarai Sudhha (Ms)

Bista Pradeep Kumar

Chapagain Dinesh Prasad

Chaurasia RadheshYam P.

Dahal Raian

DaliAmira
Das Maheehwar

Devkola Laxman

Dhakal Ramesh Bahadur

Dhakal Shiromani

Dhami Karna Singh

Gautam Chiranllbi' 
Ghimlre Chiranllbi Sharma

Ghtmire Govinda Prasad

Ghimire Kapil Dev

Ghimire Krishna Hari

Ghimire Prakash Manl

Ghlmire YagYa Prasad

Giri Binaya Chandra

Gupla Blnod Kumar

Gwung HarlBhola

Gyawali Uddhav Sharma

Hada Purna Prakash

Hontake Puspa

Jha Kashi Kanl

Jha Tel Kanl

Jha Umesh

Joshi Bhavanl Bhakla

Joshi Chandta Deo

Nepal AOTS Alumni SocietY
List of Ex- trainees
Ofllcq
Dhaulagari Melal Works (P) Lld.

NEw Everesl Gonslruclion,Baneswor

Swastik Copy U{og
Bright6r lndustiles (P) Ltd.

NepalTelom, CorPraion
Alpha-1., Eccon (P) Ltd.,Bhotobahal

Fish Tail Enterprbss

Balaju Aulo Works (P) Lld,

Deepak Gaimant lndustries

Deepak Garment lndustries

Agricullure Dav6hPment Bank

Smile Wear

Tribhuvan University lnstitute Of Engine*ing

Sako Engineering & Ttading

Sako Feed & Allied lnduslries (P) Lld,

Deepak dbrment lnduitrles

Royal Drugs lld,

National Productlvily & Economic Dev, Cenlre

Nepal Telcorn, Corp6ration

Nepal l4du.sirbl Dev, CorPration

Pacific Technology Ltd,

Shalini Plastics (P) Ltd,

Balaiu Texlile lndustry Ltd.

Nepal Garmenl Manufacturing Concem

Himalayan Silk Road Travels (P) Ltd.

BISCONS

Hetauda Cemenl lnd. Ltd,

Devlec Nepal (P) Ltd,

Sanp lntemational CorPoation

Nepal Transprl Corp, Narayanl Zone

Nepal Hydro & Electdc (P) Ltd

Kalhmandu Tax Office, Babar Mahal

Hetauda Cemenl lnd, Lld,

Nepal Telecom, CorPoralion

Minislry of lnduslry

Nepal Telcom, Gorporation

Hetaqda Cement lnd, Ltd,, P. 0, Box 24

Small Business Promolion Proiecl

Nepal Hokke (P) Lld,, Lumblni

lntegrated dev. & Mang, Asso, (P) Ltd'

Departmenl of Cotlage and Village lndslry

Bank ol Kathmandu

Birgunj Sugar Faclory Lld.

Helauda Textile lndustry

Nepal Telecom. CorPoration

lnternalional Comm.'lnl. Hetauda

Central Food ResEarch Lab.

Janakpur Cigaretle Faclory Lld' '

Udaipur Cemenl lndustries Lld'

Helauda Cemenl lnduslrles Lld,

Trars Everet EnterPrises (P) Lld'

Dugar'Bros & Sons (P) Lld,

otr ffel-)

2275f8

61040

413507

271W4
224494
224484
211744

272511

'224494

229109

223646

272010/523619

270958

270958

416225

227470

057-20352

229186

521295

073-29212

224%2
057-2m52

Ree.(Tel)
473247

021 -260S4

411776

521M4
413507

271@0

419067

41sob7

536070

216085

216085

419007
415563

231U7

471 1 18

526993

416130

416130

523n6
227470

057-20668

270763

471068 (472811)

057-21024

223361

071-2m36
523810

051-22762

0s7.20808

224538

41U73

523810

270U3

057-20030

227cf,'
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S.n. Name
53. Joshi Surendra Raj

54. Kakshapti Bhagabati Lal
-55. Kansakar Triratna B. S.

56. Kramaacharya-Llukund Ram

57. K. C. Krbhna Bahadur

58. K. C. Madhav

59. Khadka Basanla Bahadur

60. Khadka Dinesh Kumar

61. Khanal Bidur Kumar

62. Khanal Kumar Prasad

63. Koirala Madan Prasad

64. Magar Bhim Bahadur

65. Maharjan Asha Lal

66. Mahto Bisheshwar

67. Malla Durga Prasad

68. Malla Rajendra

69. Mandal Nageshwar

70. Manandhar Purushottam N.

71. Manandhar Sanu Raia

72. Maharjan Ashok

73. Mathema Kishore

74. Mishra Laxmi Prasad

75. Mukhiya Maheshwar

76. Nakarmi Krishna Bahadur

77. Nakrami Mahesh K.

78. Nakrami Ralna D.

79. Nepal Ramesh Prasad

80. Neupane Har Raj

81. Olha Jivan

82. Pandey Dhurba Bir

83. Phaiju Shyam Raj

84. Pradhan Divyeshwar Prasad

85. Pradhan Shiva Kumar

86. Pradhananga Subhas

87. Prasad Baidya Nath

88. Pradhananga Ballav Bahadur

89. Pradhananga Tara Bahadur

90. Pradhan Gyanendra Lal

91. Prasad Vaidya Nath

92. ' Piya Jiwan Lal

93. Pulger Paldem Tenduk

94. Pyakurel Rajeev

95. Rajak Dhurba Bahadur

96. Rajbhandari Chakra Das

97. Rana Ajaya Nursing

98. Bana Prem S. J. B.

99. Raut Dwarika Babu

100. Rajbhandary Binod Bahadur

101. Rana Ashoke S. J. B.

fi2. RijalSanjiv
103. Rijal Sushil

104. Rokka Prolad

105. Sayami Siddhi Das

106. Sakha Venus (Ms)

Office
Nagarjum Handicrafi

Bagmati Aulomobile & Engineering

Himal Cement Co.

Auto Engineering Works

tcrMoD

Salha Yatayat

Apex Traders P. O. Box 36,18

Swaslik Aerated Prod. (P) Ltd.

Royal Drugs Ltd.

Lumbini Sugar Mills Ltd.

Lumbini Zone Sajha Yatayal

Nepal Tececom. Corpration
Biralnagar Jule Mills Ltd.

M/S Lumbini Sugar Mills Lld.

Apex Molor Service (P) Lld.

Janakpur Cigarette Fac{ory

P. Narayan Motors (P) Ltd.

Manandhar Mobike Service

Swadeshi Vaslrakala Palpali Dhaka Topi

Harisiddhi Brick & Tile Faduy
Lumbini Sugar Mills Ltd,

T&tnkti Soap & Chemical (P) Lld.

N, G. Eledrical (P) Ltd.

Shanker Automotile Agency

Bhole Bahal

National Procuctivily and

Economic Developmenl Center

NEA Mullifuel Power Plant, Biralnagar

HMG, Ministry of Works & TrarsPil
Shree Raghupati Jule Mills

Nepal Telecom. Corporation

Janakpur Cigarette Factory

Bir Hospital

Shimizu Corporation

Janakapur Cigaretle Fac'tory Ltd.

Himali Bakery Co. (P) Ltd.

Prefab Concrete lndustries (P) Ltd.

Trishakti Cable lndustries (P) Lld.

Birgunj Sugar Factory Lld.

Chirag Foam lndustries (P) Ltd.

United Traders Syndicate (P) Lld.

National Productivity &

Economic Development Center

Sajha Yalayat

Himal Cement Go. Ltd,

U. S. Embassy

Yeli Travels

Sakura Commercial Enterprises

Nepal Dairy (P) Ltd.

Himalayan Bank Ltd

Nepal Jule lndustries

Swastik Salai Udhyog (P) Ltd. '

Narayani Maida Mill (P) Ltd.

Nepal Cold Slorage & lce

lndustry (P) Ltd.

4729831472W9

221512
226732

021-25732127721

226732

472&6

421 191

271209

521178

071 -20966

524089

522622

270372

222837

272922t272530

025-40233/40018

ofi (Tel.)
419785

270353

2149fi

270530

Res.[Tel)

270353

417874

270530

470115

471782

25088

472627

416804

223n1
271209

4-14772

230625

470887

5251 10

271W1

220144

22@46

4t 1 182

420n3

226688

215671

226557

222245

411205

41 1205

222175

227415

227ffiB

2718/'8
220046

41 451 I
21 399

272&4

272530

212764

521 1 51

4 t 1314

227749

22529

021-22529

415719

230698
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S.n. Name
107. Shah Biswa Bikram
108. Shah Deb Narayan

109. Shah Kisho Bikram

110. Shahi Mannohar

111. Shakya Asla Bahadur

112. Shakya Keshab Kumar
113. Shakya Kiran Nurshing
114. Sharma Badri Prasad

115. Sharma Bishnu

116. Sharma Krishna Prasad

117. Sharma Mukund Prasad

118. Sharma Naresh Chandra

119. Sharma Rudra Raj
120. Sharma Subash

121. Sherchan Kiran Man

122. Sherpa Mingma Dorji

123. Sherpa Phurba

124. Shrestha Bikesh

125. Shrestha Bikram Krishna
126. Shreslha Bishnu Bahadur
127. Shrestha Bishnu Prasad

128. Shrestha Chandra Lal

129. Shreslha Dinesh Prasad

130. Shrestha Govinda Man

131. Shreslha Jitendra Bahadur
132. Shreslha Keshab Kumar

133. Shrestha Krishna Kumar
134. Shreslha Laxmi Kumar

135. Shrestha Sanla Krishna

136. Shreslha Siddhi Bahadur

137. Shrestha Tara Babu
138. Shrestha Vinod Krishna
139. Shreslha Yogendra Lal

140. Sharma Rajib Raj

Office
Sipradi Trading Pvt. Ltd.
Agriculture Tools Factory

Agricullure Suply Corp.

ABC Screen Printing Co.

Suspension Bridge Division

Subhas Printing Press

Yeti Travels (P) Ltd.

Nepal Telecom. Corporalion

Himalayan lnsl. of Dev,

Foresl Survey & Stat. Div. Babar Mahal

Agricullure lnputs Corporalion
Nepal Hoke (P) Lld.

Sherchan Co.

Uniled Traders Syndicate

Sata Swiss P.0. Box 113, Kathmandu

Nepal Hokke (P) Ltd.

Nepal Commercial Enterprises

Brick & Tile Factory Ltd.

Nepal Electrical lndustries (P) Ltd.

Nepal Organic Rubbers

Honjyo Higashi, Oyodo-ku Osaka 531

Nagarpalika Town Dev.

Jisako lnt'l Traders

Bhrikuti Paper Mils Lld.

Nepal Telecom. Corporation

Nepal Telcom. Corporation

United Traders Syndicate

Ariniko lnlernational (P) Lld.

Alka Guest House P. O. Box 125, Pokhara
Nepal Commercial Enlerprises

United Traders Syndicate (P) Ltd.

Nalional Productivily and

Economic Developmenl CTR

Care lnlernational Nepal

Nepal Water Supply Corporation

Nepal Hokke (P) Lld.

United Traders Syndicate (P) Ltd.
Shakli Hume Pipe Udyog (P) Ltd.

Hari Siddhi Brick & Tile Factory Ltd.

Nalural Hislroy Museum

Sivani Fashion Garments (P) Ltd.

Pacific Commercial Co. (P) Lld.

Kathmandu Maida Mills (P) Ltd.

Himalayan Heallh Foods

Dairy Development Corporation

Nebico Private Limited

Himalayan Brick Factory (P) Ltd.

Subadra Exporls Apparels (P) Ltd.

Baba Foot Wear lnduslries (P) Ltd.

Nepal Pashmina lnduslry t

Raw Hide Colleclion & Dev. Corp. Ltd.

Nebico (P) Ltd.

Nepal Hokke (P) Ltd.

BlscoN

Ofl fiel.)
272755

212167

524314

471257

527797

213497

071-20236

414625

071-20236

521072

521178

521171

214945

272132

414625

522622

521072

Res.(Tel)
412159

212167

521 191

470585

470472

527797

41 1941

412423

211132

522389

470520

272322

522735

272522

270578

272%9
41 9837

213737

417246

230698

25429

27()@2

216961

41 551 2

21 2896

141.

142.

143.

144.

145.

146.

147.

148.

149.

150.

151.

152.

1 53.

1 54.

1 55.

1 56.

157.

1 58.

1 59.

160.

161.

Shrestha Guna Rai

Shreslha Madhav Narayan

Shrestha Surya Narayan

Shrestha Rajan Babu

.Shrestha Sanjog Man

Shrestha Laxmi Bahadur

Shrestha Keshav

Shrestha Krishna Prasad

Shrestha Bijendra

Shrestha Bijendra Lal

Sharma Sridhar Prasad

Shrestha Ruby Laxmi

Shrestha Shashindra

Shrestha Babu Kaji

Sharma Pramod Raj

Sharma Alpana (Ms.)

Shrestha Pushpa Man

Singh Kadam Bahadur

Singh Pashupali

Singh Tulsi Man

Singh Ramesh Man

41 8080

473192

071-2V236

41 2303

227415t418862

271 899

270521

22881 3

272285

221331

41 3696

272541

475029

2127083
27009.2

41 701 6/21 1 333

2711&

227470
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S,n. Name
162. Sthapil Ajaya Ratna

163. Slhapit Hira Ratna

164. Slhapit Rupdndra Ratna

165. Sunuwar Kapil MukhiYa

166. Sunuwar Kumar

167. Suwal Prakash R. S.

168. Tamrakar Ralna Rai

169. Thapa Birat

170. Todi Subodh

171. Tuladhar Jina Ratna

172. Tuladhar Promod Bir

173. Tuladhar Subarna Das

174. Upadhya Sharad Chandra

175. Upreti Gopinath

176. Upreli Keshav Prasad

177. Upadhyaya Ganesh Prasad
'178. Vai{a Dil Bahadur

179. Vaidya Parma Nanda

180. Vaidya Brajesh Nanda

Oflice
Cryslal Woolen lndustries

United Traders Syndicated (P) Lld.

Swiss Development CooPeration

Sajha Yatayat

Blue Chip lnll. htt. Ltd.

Syakar Trading Co. (P) Ltd.

Birat Shoe Co., Ltd.

Godawari Marble lndustries (P) Ltd.

Zenith Mills

National Compuler Cenler

Harishiddhi Brick & Tile Factory

Janak Education Material Center Ltd.

Toscana Shoe Factory

Himal Cement Co. Lld.

Ashoka Plaslic Udyog

United Traders Syndicate

Nepal Biotech Nursery

Off ffel.)
06t-20035

226n4
061-20035

521 064

225811

226327

290666

411187

2121 16

215324

5227761521451

610170

41 3950

224243
414625

475847

Res.(Tel)
22801 3

228013

212391

223942

22562
228444

473284

41 1828

224474

21 3929

271073

Meet the
new power
on the road

BATTERIES
FOR MOTOR VEHICLES & MOTORCYCLES

AUTHORISED AGENT

LEADERS GROUPE (P) LTD.
GPO Box: 4279,3rd Floor, Shiva Arcade

Basantpur, Kathmandu-23
Tel : 21 6265 , 216268. Telefax : 977-1-229025

SUB-DEALERS
ASIATIC INTERNATIONAL TBADING HM CONCERN
HATTISAR,KATHMANDU,TEL:418298 ITAHARI,SUNSARI,TEL:801es

Produced
undel
licence ol

CHTORIDE
INDUSTRIAT
BATTERIES LTD.
Englond
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SAFAAS, DEC ,7-8, 1995.

from

Shr ee Mandala I nter national
t Exporter of Handicraft, Siluer.leruelleries, I
I Specialist in Beadgmade Garments & Cargo Seruice Irl
I P.O. box 5278 Jhochhen, Kalhmandu, Nepal t
I Tel:212692,416951 I
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With Best Covnplinr ents
to
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Nepa.[ AOTS ,4.[urnni Eochety

on the occoAion o{ the 4tl,L
gAFAAg, DEC. 7-8, 1995.

Comyuter Internqtionqf Sstems
Computer Sales & Training

P.O. Box. 944, Jamal222-714
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It{arayani Maida Mills (P) Ltd.
Go i n d o kRl; )i1#t' 

ros h i

Wr^@ A,p, 4A SAiAAC Couya,teon

eoo Kaflnratln, Deo. 7-8, 1995

a, 6uta Cunceu

Palpali lable ln du stri es
Motitdevi, Kothmondu

Phone No: 414772
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New Generation Construction Co. Ltd.
WASH Bhaban (lst Floor)

Kawran Bazar
Dhaka-1215

BANGIADESH
Tel : 8 L2023, 812028
' Fax : 880-2-8L3099

with
Qompliments

A&AENGINEERINCLTB.
CIUI ENGINEERS

4, Mymensing Road

,ffalxH:S,
Tel : 508524,503796
Fax : 880-2-863198
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ShresthaWool Seruice (P) Ltd.
Hattigaunl?,fftl-andu

Wishing the 4th SAFAAS Convention

in Kathmandu, Dec.7-8, 1995

a Grand Success

Dnnrc Tnnvru Cmqrxr
Komolpokhori, Kothmondu
Tel : 41 5719
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With Best Compliments
to

NEPAL AOTS ALUMNI SOCIETY
TALIM : Publication Commitee
on the occassion of the Fourth

SAFAAS Convention to be held at Kathmandu,

NEPALCONSULT (P) LTD.
CONSULTING ENGINEERS & ARCHTTECTS

(ESTD..Ie74)
Poet Box No 4%. Tahacally, Ganabahal

Kathmandu Nepal Telephone-Nd. 2- 40194, 2- 26439
Th. No. Z+Zl UptNR Fax No. W77 - I - 22V274

Water Supply and Sanitation
Airpod Engineering
Structural Engineering
Transportation Engineering
I rrigation Engineering
Socio-Economic Studies

Field of Services
Survey & Mapping
lntegrated Rural Development
Building Design & Planning
Geotechnical lnvestigations
Soil Engineering
Ground Water

From

...I IIII IIIIIII!r IIIITIITI I I I II I I III IT T T\

1 Nepal lndr,rstrial Developr,nent corporatiotl r
i The only lndustrial DevelortneYtt Bank of Nepal i
t-Nowl- Offers a FuIl Range, of Banking Sewices I
I Incllding I

Workin g Capital As 'rvefl As long Tervn Developvnent
financing Parttcipat:,on ln Equity hnvestvn evtt

Technical Assi sta.nce an d M an ag e vvt evtt
consr,rltar.cy Services

For
Eastablishvnent Expansion Modernizatrott Diversification i

and ivttpyovevneytt in productivity of feasible proiects I

I
I
T
T
t,
I
T

I
I
t
I
T

t
I
I
I
I
I
TII

Reg io n al Off i ce .' Bi ratnagar
Pokhara
Nepalgunj

22s04.206s4 I
20083:20518 I
,o;oi',ioosi !

Central Office.' NIDC Building,
Durbar Marga
P.O. Box No.10, Kathmandu

in the pt'wate sector, so fov furiher details
please, do not vrniss to corntact

NBPAL INDUSTRIAL DEVELOPMENT CORPORATION

I
T
I
I
I
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llfishing the
4th SAF,AAS Gonvention

in
Kath mandu. OeG. 7 -O, lg95

a grand suocess

Cotton Comfort (P) Ltd.
''n'lP*T^Lris;S: Gs r m ents

Wishing the
4th SAFATAS Convention in
Kathmandu, Dec. 7-8, 1995

a grand success

The only computeirised AZO-Frei Dyeing Unit in Nepal
Perfection in hand spun dyed uoollen yakan for hand

knotted Nepal Carpet.

Kathmandu Dyreing (Pvt) Etd.
Factory : Dhobighot, Ring Rood Tet No. : 526916 (F)

Loliipur, GPO Box 3964 'KIM' 213964 (O)
Fox : 523706 Telex :2681SHAL|N| NP 526993 (R)
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HIMALAYAN HEAIf,H F'OODS (P) LTD

-ii * ff; il'fl &i'L: i Y,13,'
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We wish continued growth and prosperitv
TI

It

MAI\ilK METAL CRAFT

I
I
T
I
I
I
I
I
I
TI
I
T
I
I
I

! (Mfg. of all types of modern & traditional Nepalese High Class Aluminium Utensils)
l\e
I Swayambhu, Ring Road, Kathmandu

f P. O. Bax: 4132

I Tel:278858,278742

AUTHORISED DEALER'S :

KITCHEN ALLIED CONCERN
8l/43 Makhan Tole, Kathmandu

t Phone:229092 I
I General Stainless Steel'Store I
I -::*:*::^'^^-_ ";-::i :^- t- Super Market Shop No. 13 Kathmandu -
I Phone:2219A9 I
lI
Lrrlrrrr rrllrrrrlrtrrrlrl rrrl r rrrr r rtrrrl

Ar4 o(qn/m,

o,n?,.t/rnw qilr- Sth
q

TPAL,NNfl
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Fox:977-1-228816 Attn : HB I
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Wshingthe 4th SAFMS Convention

in Kathnnandu, Dec. T-8, 1995

a Grand Success

For the people by the people
Tho great Drink i.o, YeGrand Earl.

MAHENDRA SUGARMILL

hAishing the $th S'4FAAS Con(ention

in Kathmandu, Dec. 7-8, l9g5

a Grand Success

APOLLO STEELS
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'With best compliments on the

occn,ssion of the

4th SAFAAS Conuention

in Kathmandw

Dec. 7-8, 1995

Premier Ti'ading Co. tPl Ltd.
A reodins nome in the 

1:X'?8Jryr:i;?3;>Joort 
to ond rrom Nepor

. Tel :A@77-1-227415
Kothmondu, Nepol

h) r,shLng thv 4th SAF AAS Eonv sntLon

Ln Kwthftr,il,fid,u, Dvc, 7 - B, I I I 5

a grofid, su^c?,ss

Bnandori Garmenf Indusfry
MANUFACTURE AND EXPORT

Kho I -l0l 7, Boneshwor, Kothmondu
Tel : 43279
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I Siwani Fashion Garments (Pvt.) Ltd. I
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i ,mport/Export (Quolity Gorment Monufocturers & Exporters) 
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Classic Casual W) Ltd.
Radymade Garment
. Kothmondu, Nepol

Iel:474481

wishing the fth slttjftAs Qonv ention

at lhthmandu, Dec, 7 - 8, lgg s

a grand success

Ayusha Garment Industries
Kothmondu '

MFG. & EXPORT OF READYMADE GARMENTS

DECEMBER - 1995
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Nepal Ekrat Eng eneuing C0. Pvt. Ltd.
Hetauda, MakutanPur

HTRTUER YOU ARE



'Wishing the 4th SAFAAS Conuention

at Kathmandu, Dec. 7-8, 1995

a grand success

Makwanpur Chamber of Commerce And lndustry
Hetauda, Makutanpur

Wishing the fth Sf\ftlls Qonvention

at Kathmandu, Dec,7-8, 1995

a grand success

Narayani Feed Industries
Hetoudo, Mol,cvonpur
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POWER PROTECTION SYSTEM

BROWNOLIT PROTECTION AND SURGE

SUPPRESSION IN A SINGLE COST.EFFECTIVE UNIT

Advantages Over Regular Voltage Stabilizer

- 100% Power Protection
- VoltageRegulationFroml6SVolls To2TSVolts
- Brownout Protection
- Surge Protection
- Lightning Proteclion
- Spike Suppression
- EMI / RFI Line Noise Elimination
- Suitable for Direct use with AC Generalors
- U.S. Product

500 watt 1000 watt iooo watt

Compare the Cost
Comparc the lunstlon
Your onh wlse choice

ldeal for:
Personal Computer
TV, VCR, Stereo,

Relrigerator,
Air Conditioner,

Generalor
Plus All Electronic

Equipmenl
TRIPPLITE,

LI,I\II] CONDITIOI\IERS

Tripp Llte UPS System
Trtpp Lite Data Shleld

Communlcatlon Llne Surge Suppressors

:l:

TRIPP LITE%
Sole Distributor

DEALERS ASSOCIATES
2. COMPUTER ADVANCE SYSTEM Tradlng House Pvt. Ltd'

1. BELTRON TRADING PVT. LTD. (BELTRONIX}
g. paqFtc orncE AUToMATtoN Pw. LTD.

House Pvt. Hd.
GPO Box:2932, Ramshahpath, Kathmandu, Nepal.

T el ; 240423 . ZSti OZ , 223226 . F ax : 977 -l -1 -225603
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R Componp
is known bq,

the COMPfiNY
koeps

! James Finlay PLC I New Zealand Milk Products

Bangladesh Ltd. (Anchor milk) n Bata Shoe Company
(Bangladesh) Ltd. n Glaxo Bangladesh Ltd. n KLM Royal

Dutch Airlines n Duncan Brothers (Bangladesh) Ltd. n Apex
Tannery Group [standard Chartered Bank Ltd. n BASIC
Bank Ltd. n United Insurance Company Ltd. I Fuji Color

Ltd. n Pioma Industries ( Rasna drinks)

Do we need any further introduction ?

a new approach to advertising

Expressions Ltd.
Dhaka Chamber Building (5th Floor)

65-66 Motijheel C. A., Dhaka 1000, Bangladesh
Tel: (8802) 862138 Fax: (8802\ 862773

iE
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VOLTA is now available in Nepal.

At Rahimafrooz we have always looked beyond tomorrow. Breaking

through the barries to explore global market

Entrenched with three decades of experience and the best technological
know-how from U.K. and Japan, batteries produced by Rahimafrooz lor
automobiles and industries are gaining overseas markets for their quality
and competitive prices.

nRRHtmRrRooz
Distributors in Nepal :

LGADERS GROUPE (P) tTD. WISDOM TIGHT CROUP (P) LTD.

GPO BOX 4279
Kathmandu, Nepal

CPO BOX 6921
'Kathmandu, Nepal.

-rUOTTAE
AUTO IIOTIVE

BATTERIES

RRHIMNFROOZ

$ofim
PHOTOVOLTAIC

BATTERIES

@
INDUSTRIAL
BATTERIES
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Glimpses of the mountain
ranges, Splendid from all

parts of the Hotel!
Ten minutes from the city-

centre Walking distance
from Patan Durbar Square

Centrally air-conditioned

with deluxe suites and

apartment
Color T.V. channel music,

mini bar and IDD

Base Camp ideal for light
snacks antl leisurely rn-'eals

Chalet, with spectacular
views of the mountains,
swimming pool and
gardens for exotic Mughlai
cuisine

eu4 Batz
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HOTEL

SAHID SUKRA MARG, LALITPUR, KATHMANDU, NEPAL
P.O.BOX 21 41 , TEL: 523900, FAX: 977-t -523909, CABLE: 'FLORA,, TELEX: 2544 HOHTL Np
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I0arm Felicigfions to

Ilepol H0TS Hlumni Sociefty

0n the occnslon o[ the

4,ffi SHFHHS conDenfion in

Kafhmondu, Dec, 7-8,1995

BHRIKUTI PULP & PAPER
GAII\DAKOT



Lumbini Hokke Hotel
Nepal Hohke Pvt. Ltd.

Lumbini Sacred Garden, Rupandehi, NEPAL
Tel/ Fax # 00977-71-20236
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ShIIIVft IZU GORPCIFEATION
NepalOff ice:
P. O. Box : 346
Blue Star Building
Room No. 1408-1 410, 4th Fioor
Tripureswor
Kathmandu, Nepal
Tel : 227568, 223178
Fax:227373
Tlx :2428 SCC KTM NP

Head Office :

I nternational Division,
Shimizu Corporaiion
Seavans South
No. 2-3, Shibaura
1-Chome, Minato-ku,
Tokyo 105, Japan
Tel : 0081 -(3)-5441 -0694


